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Echocardiography B.S.
Degree Completion Program

Section 1: Mission, Objectives & Learning Outcomes

Oregon Tech Mission

Oregon Institute of Technology, an Oregon public university, offers innovative and rigorous applied
degree programs in the areas of engineering, engineering technologies, health technologies,
management, and the arts and sciences. To foster student and graduate success, the university provides
an intimate, hands-on learning environment, focusing on application of theory to practice. Oregon Tech
offers statewide educational opportunities for the emerging needs of Oregonians and provides
information and technical expertise to state, national and international constituents.

Core Theme 1: Applied Degree Programs

Oregon Tech offers innovative and rigorous applied degree programs. The teaching and learning model
at Oregon Tech prepare students to apply the knowledge gained in the classroom to the workplace.

Core Theme 2: Student and Graduate Success

Oregon Tech fosters student and graduate success by providing an intimate, hands-on learning
environment, which focuses on application of theory to practice. The teaching and support services
facilitate students’ personal and academic development.

Core Theme 3: Statewide Educational Opportunities

Oregon Tech offers statewide educational opportunities for the emerging needs of Oregon’s citizens. To
accomplish this, Oregon Tech provides innovative and rigorous applied degree programs to students
across the state of Oregon, including high-school programs, online degree programs, and partnership
agreements with community colleges and universities.

Core Theme 4: Public Service

Oregon Tech will share information and technical expertise to state, national, and international
constituents.

Program Alignment to Oregon Tech Mission and Core Themes

The Echocardiography Degree Completion program was implemented in Fall 2003 as an online program.
The program was originally developed at the request of students. Students who are accepted into the
Echocardiography Degree Completion program are already registered Cardiac Sonographers working in
the field who have passed their national registry exam in Cardiac Ultrasound. There have been over 100
graduates to date and the program is in its 15" year. This program has seen steady growth since it
started with more than 100 students currently enrolled, approx. 40 active students a quarter.
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Program Mission

The OIT echocardiography degree completion program enables registered professionals in
echocardiography to further their knowledge and skills necessary for career advancement, to become
effective communicators, problem solvers, critical thinkers, responsible managers and leaders, and to
value lifelong learning. This degree also furthers the working professionals advanced practice skills in
the field and also enhances their general education and research skills.

Program Educational Objectives

Students will be able to:

1. Utilize diagnostic techniques, sound judgment and good decision making to provide patient
services.

2. Demonstrate leaders in the field of echocardiography who contribute to the field on a local,
regional or national level.

3. Synthesize, analyze and think critically, communicate effectively and exemplify professional
ethics.

4. Demonstrate scholarly knowledge and become a lifelong learners and responsible citizens.

Program Faculty Review

Program Student Learning Outcomes and Objectives were reviewed by program faculty during Fall
Convocation Program Assessment Meeting.

The Echocardiography faculty reviewed the mission, objectives, and student learning outcomes in fall
2017-2018 and reaffirmed them without changes. The faculty met in the fall of 2017-2018 and agreed
to continue with the student learning outcomes as suggested by the programmatic accrediting body
known as the, “Joint Review Committee of Diagnostic Medical Sonography.” The current version is
listed below.

Showcase Learning Opportunities

As stated above the students in the degree completion programs are working licensed professionals
already and are working toward completing their bachelors. There are many professional meetings but
the one that most students attend is the American Society of Echocardiography meeting in June of
every year. Students get an opportunity to look at the latest equipment and hear scientific sessions in
all areas of the field. This is a large internal meeting that brings physicians and technologists together
in large numbers. In the lab management course, students are asked to interview experts in human
resources, lab management and workplace discrimination policy and practice.

In the senior project class students are asked to pick a top that contributes to their own workplace
community or to the field in general. During this class students interview experts on their topic, do an
extensive literature review on their topic and present the results to the rest of the class sharing their
most valuable learning experiences. In the externship course students publish professional case
studies in scientific journals.
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Section 3: Program History & Vision

The Echocardiography Degree Completion program was implemented in Fall 2003 as an on-line
program. The program was originally developed at the request of students. Students who are accepted
into the Echocardiography Degree Completion program are already registered Cardiac Sonographers
working in the field who have passed their national registry exam in Cardiac Ultrasound.

Advisory Board Review

The Advisory Board reviewed the Program Mission and Objectives during the academic year.
August 22, 2018

The Advisory Board consists of 5 OIT degree completion program graduates who serve the echo and
Vascular degree completion programs. In addition, there are 2 industry leaders that serve on the Board.
They reviewed the assessment report and information regarding enrollments/retention and had no
significant recommendations.

They had a lot of thoughts on marketing the program and suggest attention the national meetings this
year as an exhibitor. They would like more people to know about the program. Some members were
interested in talking about an advanced practice degree but so far this has been thought to be too
expensive to launch. Further suggestions will take place at the next meeting in the spring.

Program Enrollment

The attached enrollment information is not separated out for the degree completion students. There
are typically over 80 active students a quarter and over 100 students enrolled in the Echocardiography
Degree Completion Program. There were 15 new echo students enrolled in the Fall 2017. See
Appendix A.

Program Graduates
The data below is not separated out for the degree completion students. We graduate students every
quarter and not just at the end of the year. We had 29 graduates this year in total. See Appendix B.

Employment Rates and Salaries

The data below is not separated out of the degree completion students. However, all the students in
the program are employed and salaries range from $50,000 to $125, 000, with the average at
$65,000. This program has a 100% success rate in finding employment. See Appendix C.

Pass Rates on Board and Licensure Exam

All the degree completion students have passed their licensure exams prior to starting in the program.
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Closing the Loop

There were no loops to close from the following year.
| am using coursetune and hope to better align course
objectives with module objectives and align both the
assessments and the learning activities. In addition, |
hope to align all courses better to the Quality Matters
Rubric. My plan is to show this alignment and add
module level objectives to this assessment report
showing the alighment between the learning
activities and the assessments.

Retention and Recruitment: | plan to attend national
conferences to help recruit students and work on
improving connections to students to help with
retention efforts. Even though very few students
leave the program, | want to get a better
understanding of why.

2017-2018 Assessment Report

EchocardiographyTechnology Degree Completion
Program
Dr. Janette Isaacson, Program Director

College Algebra {online)

Mappings
& Badges

~ Descriptions

"The concept of alignment lives a quiet life embedded the Quality Matters (QM) Standards. Its rank

and essential nature receive subtle recognition in

Learning
Qbjectives
(Competencies)

the QM Rubric. The term “alignment” resides
under the description of five sub standards.

It receives a minor distinction in the rubric

Assessment
When operationalized, however, alignment is and

Measurement
akin to a system thinking entity that has the
organizing power to create cohesion among Instructional
different elements of the course. It is a
bonding agent capable of fortifying the

Learning
relevance of those course components. Adtivities

and Learner

Interaction

Through building relationships, alignment ensu —~

marked.

2.1 The course learning obectives, or course/program competencles, describe outcomes that are measurable.

2.2 The moduleunit-level learning objectives or competencies describe outcomes that are measurable and consistent with
the course-level objectives or competencies.

2.3 Learning abjectives or competencies are stated clearly, are written fram the learner's perspective, and are prominently
located in the course.

2.4 The relationship between learning objectives or competencies and learning actlvitles is clearly stated.

2.5 The learning objectives or competencies are suited to the level of the course.

3,1 The assessments measure the achlevement of the stated learning objectives or competencles

3.2 The course grading policy is stated clearly at the beginning of the course.

3.3 Specific and descriptive criteria are provided for the evaluation of learners” work, and their connection to the calrse
erading policy is clearly explained

34 The assessments used are sequenced, varled, and sufted to the level of the course.

3.5 The course provides learners with multiple opportunities to track their learning progress with timely feedback.

41 The instructional materials contribute to the achlevement of the stated learning objectives or competencies.

2 Tnelrelalal;onsmp batween the use of instructional materials in the course and completing learning activities is clearly
axplalned.

43 The course madels the academic integrity expectad of learners by providing both source references and permissions for
use of instructional materials.

4.4 The Instructional materials represent up-to-date theary and practice in the discipline.

45 Avariety of instructional materials is used in the course,

51 Thelearning activities pramote the achlevement of the stated learning objectives or competencles,
5.2 Learning activities provide opportunities for interaction that support active learning.

5.3 The instructor's plan for interacting with learners during the course is clearly stated.

54 The requirements for learner Interaction are clearly stated

(SR o - I ’
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Improving the Connection to Students to help
students stay in school (retention), improve
learning and to serve.
e Collaborate to Catalyze: Conversations on
the University Innovation Alliance (UIA)

e An Optimistic Take on Helping New
Students Weather Their Storms

e Listening to Students’ Voices4Change

e Jeff Selingo Podcast: Leaning in and
Leading in to Higher Education

e Dancing with Data in Higher Education
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Section 4: Program Student Learning Outcomes Assessment Cycle

PROGRAM STUDENT LEARNING OUTCOMES 2017-18 2018-19 2019-20
3-Year Cycle
Echocardiography B.S. Degree Completion
OIT-BECO  2017-2018-17.1 The student  will ECHO 420 A
demonstrate the ability to communicate effectively in ECHO 420 B
oral, written and visual forms. ECHO 421
OIT-BECO 2017-2018-17.2 The student will
demonstrate the ability to work effectively in teams. Echo 385
OIT-BECO 2017-2018-17.3 The student will
demonstrate an ability to provide basic patient care Echo 420A
and comfort. Echo 420B
OIT-BECO 2017-2018-17.4 The student will employ
professional judgment and discretion. Echo 385
OIT-BECO 2017-2018-17.5 The student will demonstrate ECHO 325
knowledge and understanding of human gross anatomy, ECHO 365
sectional anatomy, and normal and abnormal ECHO 325
cardiovascular anatomy. AND ECHO
OIT-BECO 2017-2018-17.6 The student will

Echo 325

demonstrate knowledge and understanding of
cardiovascular physiology, pathology, and Echo 365
pathophysiology.

OIT-BECO 2017-2018-17.7 The student will demonstrate
knowledge and understanding of cardiovascular physical
principles and instrumentation. Echo 365
OIT-BECO 2017-2018-17.8 The student will demonstrate
knowledge and understanding of clinical
echocardiography diagnostic procedures and testing. ECHO 420 B
OIT-BECO 2017-2018-17.9 The student will demonstrate

Echo 385

ECHO 420 A

an understanding of diverse cultural and humanistic Echo 385

traditions in the global society.

OIT-BECO 2017-2018-17.10 The student will be able to

perform scholarly research and to contribute that ECHO 420 A
knowledge to the field of echocardiography. ECHO 420 B
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Section 5 — Essential Student Learning Outcomes
Assessment

2018, data was collected for Inquiry and Analysis
and submitted Spring Quarter 2018.

Evaluate
Results

This program follows the Institutional Assessment
Cycle for the 6 main ESLO. For the year 2017-

Engage the
University .
Figure A:

The Cycle of Assessment

ESLO Assessment

Design Year: Ethical Reasoning ESLO & Drawing upon examples from previous years’ data collection plans,
the Ethical Reasoning ESLO committee and the Assessment Commission will draft a data collection plan for
the Ethical Reasoning ESLO to be implemented in 2018-2019.

Collect Year: Inquiry & Analysis ESLO & The data collection plan developed during the previous year will be
implemented, using Portfolium to collect and score student work from lower-division general education
courses and upper-division disciplinary coursework that integrates inquiry & analysis.

Analyze Year: Communication ESLO & Data collected during 2016-2017 will be shared with faculty at
convocation and discussed within the Executive Committee and the Communication ESLO Committee. &
Themes in the data and faculty’s reflection on it will be gathered and used to generate action plans to be
implemented during 2018-2019.

Engage Year: Diverse Perspectives ESLO & Engage year activity will be a joint effort between the Executive
Committee, the Diverse Perspectives ESLO Committee, and the Commission on College Teaching, centered
on developing a broader understanding of this new outcome. & In addition to expanding the Diverse
Perspectives committee’s connection with Student Affairs through the inclusion of a new multicultural
coordinator on the committee, the committee will work with student affairs staff and faculty to better
highlight Diverse Perspectives events on the Klamath Falls campus. (Past NSSE results indicate students’
perception that few opportunities to engage with Diverse Perspectives exist). &% The Diverse Perspectives
ESLO committee will plan at least two workshops on use of the Diverse Perspectives rubric and on
assignment design, to support faculty in understanding and integrating this outcome in their coursework.
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2014-15 | 2015-16 | 2016-17 | 2017-18 | 2018-19 | 2019-20 | 2020-21

Communication

Design | Collect Engage | Evaluate  Reflect

Inquiry & Analysis

Design | Collect - Engage  Evaluate

Ethical Reasoning

Design ‘ Collect - Engage

Teamwork

Design Collect -

Quantitative Literacy

Diverse Perspectives

- Design Collect
Design | Collect - Engage | Evaluate  Reflect Design

Figure B: Institutional Cycle of Assessment
Results can be found on the Assessment Webpage https://www.oit.edu/faculty-staff/provost/academic-
excellence/institutional-assessment/plansandreports
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Q3 - Oregon Tech Essential Student Learning Outcomes Please rate your proficiency in
the following areas:

Data Collected on the Echocardiography
Degree Completion Graduations -
regarding ESLO Data.

Limited proficiency

. High - Some Limited
# Question - Proficiency - ..
proficiency proficiency proficiency
1 Communication: Writing effectively 14.71% 5 13.33% 2 0.00% O 0.00% O
Communication: Speaking
2 . 14.71% 5 13.33% 2 0.00% 0 0.00% 0
effectively
Inquiry & Analysis: Thinki
3 nauiry & Analysis: ThINKIN 20.59% 7 0.00% 0 0.00% 0 0.00% 0
critically and analytically
4 EthlcalReasonlng:Ma'klngethlcaI 17.65% 6 6.67% 1 0.00% 0 0.00% 0
judgements
T k: Work effectively with
5 eamworl: Work erectively wi 1471% 5 13.33% 2 0.00% 0 0.00% 0
groups and teams
Quantitative Literacy: Using
6 quantitative/numericalinforma.tion 5 88% ) 33.33% 5 0.00% 0 0.00% 0
to solve problems, evaluate claims,
and support decisions
Diverse Perspectives:
7 Understanding of diverse 11.76% 4  20.00% 3 0.00% 0 0.00% 0
perspectives to improve
interactions with others
Total Total 34 Total 15 Total O Total O
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Q4 - Oregon Tech Essential Student Learning Outcomes How much has your experience

at Oregon Tech contributed to your knowledge, skills, and personal development in these

areas?

Inquiry & Analysis: Thinking critically and

M Communication: Writing effectively

Il Communication: Speaking effectively

M Inquiry & Analysis: Thinking critically and analytically

M Ethical Reasoning: Making ethical judgements
Teamwork: Work effectively with groups and teams

M Quantitative Literacy: Using quantitative/numerical information to solve pr...

M Diverse Perspectives: Understanding of diverse perspectives to improve inte...

Very

Question
much

Communication: Writing effectively  71.43%

Communication: Speaking effectively = 57.14%

i 71.43%
analytically

4 Ethical Reasoning: Making ethical judgements = 57.14%

Teamwork: Work effectively with groups and

quantitative/numerical information to solve

57.14%
teams

Quantitative Literacy: Using

57.14%

problems, evaluate claims, and support

decisions

Diverse Perspectives: Understanding of diverse
7 perspectives to improve interactions with ~ 57.14%

others

2017-2018 Assessment Report

EchocardiographyTechnology Degree Completion

Quite a
bit

28.57%

42.86%

28.57%

42.86%

42.86%

42.86%

42.86%

Program

Dr. Janette Isaacson, Program Director

Some

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

Yery Total
little
0.00% O 7
0.00% O 7
0.00% O 7
0.00% O 7

0.00% O 7

0.00% O 7

0.00% O 7

Page 10 of 21



2017-2018 Assessment Report

EchocardiographyTechnology Degree Completion
Program
Dr. Janette Isaacson, Program Director

Oregon §134,

Section 6: Measure

F - Foundation — introduction of the learning outcome, typically at the lower-division level,
P - Practicing — reinforcement and elaboration of the learning outcome, or

C — Capstone — demonstration of the learning outcome at the target level for the degree

For each outcome, programs should identify at least 2 direct measures (student work that provides
evidence of their knowledge and skills), and 1 indirect measure (student self-assessment of their
knowledge and skills) for each outcome.

For every program, data from the Student Exit Survey will be an indirect measure at the capstone

level.

OIT-BECO 2017-2018-17.3 The student will demonstrate an ability to provide basic patient care
and comfort. Echo 420A and Echo 420B

Course/Event
Legend

Assessment Measure
Criterion

Course/Event
Legend

Assessment Measure
Criterion

Course/Event

Legend

Assessment Measure
Criterion

Echo 420A

C — Capstone

Direct — Assignment

80% of students will score “proficient” or higher

Echo 420B

C— Capstone

Direct — Assignment

80% of students will score “proficient” or higher

Student Survey

C-Capstone

Indirect-Student Exit Survey

80% of students will score “proficient” or higher

OIT-BECO 2017-2018-17.6 The student will demonstrate knowledge and understanding of
cardiovascular physiology, pathology, and pathophysiology.

Course/Event

Legend

Assessment Measure
Criterion

Course/Event

Legend

Assessment Measure
Criterion
Course/Event
Legend

Assessment Measure
Criterion

Echo 325

P-Practice

Direct — Assignment

80% of students will score “proficient” or higher

Echo 365

P-Practice

Direct — Assignment

80% of students will score “proficient” or higher
Student Survey

P-Practice

Indirect — Student Exit Survey

80% of students will score “proficient” or higher
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OIT-BECO 2017-2018-17.7 The student will demonstrate knowledge and understanding of
cardiovascular physical principles and instrumentation.

Course/Event Echo 385

Legend P — Practice

Assessment Measure  Direct — Assignment

Criterion 80% of students will score “proficient” or higher
Course/Event Echo 365

Legend P — Practice

Assessment Measure  Direct — Assignment

Criterion 80% of students will score “proficient” or higher
Course/Event Student Survey

Legend P-Practice

Assessment Measure  Indirect — Student Exit Survey

Criterion 80% of students will score “proficient” or higher
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Oregon §134,

Section 7: Assessment Summary Analysis

OIT-BECO 2017-2018-17.3 The student will demonstrate an ability to provide basic patient care and
comfort. Echo 420A and Echo 420B

Criterion Met
Summary Three Direct Measures (Fall, Winter, Spring) of Employer Surveys in two courses
A survey was completed and returned by the employers of 24 students in Echo
420A & Echo 420 B regarding patient care skills during Fall, Winter and Spring terms,
2017-2018 and the results are shown in Table #1 below.
Minimum
Performance Assessment Measurement Acceptable
Criteria Method Scale Performance Results|
Patient interaction Employer survey 1 -4 scale, 80% at 3 or 4 100%
Patient safety Employer survey 1 - 4 scale, 80% at 3 or 4 92%
Understanding Employer survey 1- 4 scale, 80% at 3 or 4 88%
Patient comfort Employer survey 1-4 scale, 80% at 3 or 4 88%
Patient history Employer survey 1 - 4 scale, 80% at 3 or 4 100%
Table 1: SLO #3: Patient Care Employer Survey
Three Indirect Measures (Fall, Winter, Spring) of Student Surveys in two courses
The survey was sent to 24 students in Echo 420A & Echo 420 B course during Fall, Winter
and Spring terms, 2017-2018. The results are shown in Table #3 below and was based on 24
student surveys: Students were asked to rate their own performance on patient care using a 4-
point scale from 1 to 4.
L Minimum
Performance essment Method rement Scale |Acceptable
Criteria Performance Results
Patient interaction [Student survey 1- 4 scale, 80% at 3 or 4 100%
Patient safety Student survey 1- 4 scale, 80% at 3 or 4 100%
Understanding Student survey 1- 4 scale, 80% at 3 or 4 100%
Patient comfort Student survey 1- 4 scale, 80% at 3 or 4 100%
Patient history Student survey 1- 4 scale, 80% at 3 or 4 100%
Table 23: SLO #3: Patient Care Student Survey
Strengths:
Based on employer and student feedback, students performed at expectations or higher in
terms of their ability to provide quality patient care for each performance criteria.
OIT ECHO technology faculty felt comfortable that the students are providing quality
patient care / comfort, and all students on self -assessment and by their employers met
the minimum criteria.
Weakness: none
Actions Taken: No action taken
Improvement The students are strong in patient care skills according to their own reflections
Narrative and their employers. This is not surprising as they are working in patient care

settings every day as they are working in their fields prior to starting the degree
completion.
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OIT-BECO 2017-2018-17.6 The student will demonstrate knowledge and understanding of
cardiovascular physiology, pathology, and pathophysiology. Echo 325 Echo 365

Criterion Met

Summary Direct Measure #1, 2, 3 (Two courses)
A grading rubric was developed to assess student’s (39 total students) knowledge of special
circulatory problems as they relate to cardiovascular physiology, pathology and
pathophysiology during Echo 365 and Echo 325 during Fall, Winter and Spring Quarters 2017-
2018. Results are indicated in Table #3 below:

Minimum Results

Performance Criteria |Assessment Method [Measurement Scale )Acceptable Performance

89%
Atrial Defects Grading rubric 1-4scale 80% at 3 or 4
Pathology and
Physiology

89%
Great Artery Defects |Grading rubric 1-4 scale 80% at 3 or 4
Pathology and
Physiology

87%
Congenital and Grading rubric 1-4 scale 80% at 3 or 4
Genetic Pathology
and Physiology

Ventricular and Grading rubric 1-4 scale 80% at 3 or 4 85%
Arterial Shunts

85%
Aorta Defects Grading rubric 1-4 scale 80% at 3 or 4
Pathology and
Physiology

89%
Renovascular Disease [Grading rubric 1-4 scale 80% at 3 or 4
Pathology and
Physiology
Mesenteric Disease | Grading rubric 1-4 scale 80% at 3 or 4 87%
Pathology and
Physiology

Aortoiliac Disease Grading rubric 1-4 scale 80% at 3 or 4
Pathology and

0,
Physiology g%

Liver Disease Grading rubric 1-4 scale 80% at 3 or 4
Pathology and 85%

Physiology

Improvement Strengths: Students performed at expectations in each performance criteria and
Narrative exceeded the minimum criteria.

Weakness: none

Action Taken: No action taken and are proficient in their skills and knowledge.

OIT-BECO 2017-2018-17.7 The student will demonstrate knowledge and understanding of
cardiovascular physical principles and instrumentation. Echo 385 and Echo 365
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Criterion Met
Summary The Echocardiography Degree Completion faculty conducted an analysis of where
this outcome is reflected in the degree completion curriculum. The mapping of this
outcome in the Echocardiography Degree Completion courses can be found in
Appendix A3. For student learning outcome #7, three indirect measurement and
three direct measurement was conducted on 39 students in Echo 385 and Echo
365 during Fall, Winter and Spring 2017-2018. The direct assessment was a test
measured on 39 students in Echo 385 and Echo 365 during Fall, Winter, and Spring
2017-2018. The indirect survey was designed to rate student self -confidence in
Cardiovascular physical principles and instrumentation.

Direct Measure #1, #2, and #3 (Two Courses)

A test was given to 39 students administered in Fall, Winter and Spring Term
(2017-2018) Echo 385 course and the results are displayed in Table 4 below

Minimum
Performance Assessment Measurement| Acceptable
Criteria Method Scale] Performance Results
_Sound (Test Test] 1-4scale, Baseline Data 97%|
Questions #1, 13, 80% at 3 or 4
16.17.21
Trans_ducers (Test Test] 1-4scale, Baseline Data 87%
Questions #5,6, 9, 80% at 3 or 4
14, 18,
10 20 A7 B
Doppler Slg.nal Test 1 -4 scale, Baseline Data 95%
Processing 80% at 3 or 4
(Test Questions
Imaging Principles Test 1-4 scale, Baseline Data 87%
(Test Questions 80% at 3 or 4|
#2,12, 15, 22,
20 29 AN
Tissue M?chanlcs Test] 1-4scale, Baseline Data 85%|
(Test Questions #3, 80% at 3 or 4|
8,23, 29,
22 DA AQ
Pressures (Test Test] 1-4 scale, Baseline Data 97%|
Questions| 80% at 3 or 4
#11.27. 31. 35. 46
Instrumentation Test 1 -4 scale, Baseline Data| 82%|
Performgnce 80% at 3 or 4
(Test Questions
#4, 7, 24, 30,
36.37.41. 49
Biological Test] 1-4scale, Baseline Data 97%
Effects/Safety) 80%at3or4

Table 4: SLO #7: Survey, Student Self Confidence Physics

Ultrasound and Instrumentation

Strengths: Students performed at expectations in each performance criteria and
exceeded the minimum criteria.

Weakness: none

Action Taken: No action taken
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Indirect Measure #1, 2, 3

A survey was sent out to all 39 students in ECHO 365 and ECHO 385 Fall, Winter,
Spring 2017-2018 and 39 returned the survey was administered in Winter Term
2017-2018, course and the results are displayed in Table # 6 below:

Minimum
Performance Criteria Assessment Measurement| Acceptable
Method Scale| Performance Results
Sound Survey| 1-4scale, % Baseline Data 100%)
at3 or 4
Transducers Survey| 1 -4 scale, % Baseline Data 100%)
at3 or 4
Doppler Sig_nal Survey| 1-4scale, % Baseline Data 100%)
Processing at3or 4
Imaging Principles Survey| 1- 4 scale, %| Baseline Data 100%
at3 or 4
Tissue Mechanics Survey| 1-4scale, % Baseline Data 100%|
at3 or 4
Pressures Survey| 1- 4 scale, %| Baseline Data 100%
at 3 or 4
Instrumentation Survey| 1-4scale, % Baseline Data 100%)
Performance at3ord4
Biological Effects/Safety| Survey| 1-4scale, % Baseline Data 100%)
at3 or 4

Table 5: SLO #7: Survey, Student Self Confidence Physics
Ultrasound and Instrumentation

Strengths: Students performed at expectations in each performance criteria and
exceeded the minimum criteria.

Weakness: none

Action Taken: No action taken

Improvement Because the students are already licensed and working in the field, the students
Narrative remember their physics prior to starting in the program as they are already
experienced techs.
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Section 8 — Curriculum Map
F — Foundation — introduction of the learning outcome, typically at the lower-division level,
P — Practicing — reinforcement and elaboration of the learning outcome, or

C — Capstone — demonstration of the learning outcome at the target level for the degree

2017-2018 Assessment Report

EchocardiographyTechnology Degree
Completion Program
Dr. Janette Isaacson, Program Director

Curriculum Map for Echocardiography Degree Completion Program

SLO: 3 The student will demonstrate an ability to provide basic patient care and comfort.

Courses that are shaded below indicate that the SLO is taught in the course, students
demonstrate skills or knowledge in the SLO, and students receive feedback on their
performance on the SLO. The following codes indicate the level of emphasis of the SLO in the

course.

F — Foundation — introduction of the learning outcome, typically at the lower-division level,
P — Practicing — reinforcement and elaboration of the learning outcome, or
C — Capstone — demonstration of the learning outcome at the target level for the degree

Echocardiography Degree Fall | Winter | Spring
Completion Program
BUS|316 |Total Quality in Health Care |3
BUS|317 |Health Care Management 3
CHE/210 [Clinical Pharmacology 3
ECHO| 325 Pediatric 3| FP
* Echocardiography**
ECHO| 332 Invasive Cardiology** 3 FP
*
ECHO 365Abdominal/Renal Testing 4| FP FP FP
*
ECHO| 376 Survey of Vascular 3| FP FP FP
* Testing**
ECHO| 385 Echocardiography 3
* Laboratory
ECHO 420 Echocardiography 8 c
A* Externship C C
ECHO 420 Echocardiography 7 c
A* Externship C C
ECHO| 421 Echocardiography Senior 4
* Project
SPE 321 Small Group & Team Comm| 3
*
* |Communication elective 3
from Gen Ed list***
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0 re go n TEc H 2017-2018 Assessment Report
EchocardiographyTechnology Degree

Completion Program
Dr. Janette Isaacson, Program Director

Curriculum Map for Echocardiography Degree Completion Program

SLO: 6 The student will demonstrate knowledge and understanding of cardiac
physiology, pathology, and pathophysiology.

Courses that are shaded below indicate that the SLO is taught in the course, students
demonstrate skills or knowledge in the SLO, and students receive feedback on their
performance on the SLO.

F — Foundation — introduction of the learning outcome, typically at the lower-division level,
P — Practicing — reinforcement and elaboration of the learning outcome, or
C — Capstone — demonstration of the learning outcome at the target level for the degree

Echocardiography Degree Fall | Winter | Spring
Completion Program
BUS|316 |Total Quality in Health Care | 3
BUS|317 |Health Care Management 3
CHE/210 Clinical Pharmacology 3
ECHO 325 Pediatric 3| C
* Echocardiography**
ECHO| 332 Invasive Cardiology** 3 FP
*
ECHO 365Abdominal/Renal Testing 4| FP FP FP
*
ECHO| 376 Survey of Vascular 3| FP FP FP
* Testing**
ECHO| 385 Echocardiography 3
* Laboratory
ECHO| 420 Echocardiography 8 c
A* Externship C C
ECHO| 420 Echocardiography 7 c
A*Externship C C
ECHO| 421 Echocardiography Senior 4
*Project
SPE 321/Small Group & Team Comm | 3
*
* |Communication elective 3
from Gen Ed list***
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0 re 0 “ TEc H 2017-2018 Assessment Report
EchocardiographyTechnology Degree Completion
Program

Dr. Janette Isaacson, Program Director

Curriculum Map for Echocardiography Degree Completion Program

SLO 7: The student will demonstrate knowledge and understanding of cardiovascular physical
principles and instrumentation.

Courses that are shaded below indicate that the SLO is taught in the course, students demonstrate skills
or knowledge in the SLO, and students receive feedback on their performance on the SLO. The following
codes indicate the level of emphasis of the SLO in the course.

F — Foundation - introduction of the learning outcome, typically at the lower-division level,
P — Practicing — reinforcement and elaboration of the learning outcome, or
C — Capstone — demonstration of the learning outcome at the target level for the degree

ECHO Degree Completion Fall Winter Spring | Summer
Courses
BIO 220* Cardiovascular Physiology 4
BUS 316 Total Quality in Health Care| 3
BUS 317 Health Care Management 3
CHE 210* Clinical Pharmacology 3
SPE|321* Small Group & Team Comm| 3
ECH 335* Radiographic ECHO Anatomy| 3
ECH 337* Survey of Echocardiography*¥ 3 FP FP
ECH|365* Abdominal ECHO Disease 4 FP FP FP FP
ECH 366* Special Circulatory Problems| 4 FP FP
ECH 375*| Survey of Abdominal Sonography** 3 FP
ECH|385* Echo Laboratory Management 3
ECH 420 Echocardiography Externship 8
O A*
ECH 420 Echocardiography Externship| 7
O BY C C C C
* |Communication elective (from Gen | 3
Ed list) ***
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0 re go n TEc H 2017-2018 Assessment Report
EchocardiographyTechnology Degree

Completion Program
Dr. Janette Isaacson, Program Director

Section 9. Evidence of Improvement in Student Learning

During the 2017-18 academic year, the Echocardiography Degree Completion faculty
formally assessed the student learning outcomes summarized below.

Student Learning Outcome #3

Students were assessed by self-assessment survey and employer survey to find out if they
demonstrate an ability to provide basic patient care and comfort.

Strengths: The areas of observed strengths included an ability to demonstrate good patient
care skills in the following areas: 1) patient interaction, 2) patient safety, 3) patient’s
understanding of the exam, 4) patient comfort and 5) patient history. No areas of weakness
were identified. The faculty determined students are competent in patient care skills.

Areas needing improvement: Currently not at this time.

Student Learning Outcome #6

Students were assessed by grading rubric to determine whether they demonstrate
knowledge and understanding of cardiovascular physiology, pathology, and pathophysiology.

Strengths: The areas of observed strengths included an ability to demonstrate knowledge and
understanding of cardiovascular physiology, pathology and pathophysiology. The faculty
determined students are competent in their knowledge and understanding in this area.

Areas needing improvement: Currently none at this time.

Student Learning Outcome #7

Students were surveyed and tested to determine whether they remember their physics of
ultrasound.

Strengths: The areas of observed strengths included an ability to demonstrate knowledge
and understanding of cardiovascular physics in the following areas: 1) sound, 2) transducers,
3) Doppler Signal Processing, 4) Imaging Principles, 5) Tissue Mechanics,

6) Pressures, 7) Instrumentation Performance and 8) Biological Effects/Safety. There were no
minor weaknesses noted. The faculty determined that the students are competent in this
area.

Areas needing improvement: Currently none at this time.
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0 re go n TEc H 2017-2018 Assessment Report
EchocardiographyTechnology Degree Completion Program

Dr. Janette Isaacson, Program Director

Section 10. Data-driven Action Plans: Changes Resulting from Assessment

The faculty felt the students were effective on all three assessed learning outcomes. No
action taken. The action plan remains to implement alignment with the QM rubric using
Coursetune software and increase efforts for online Instructor Presence plus connection to
students to improve overall student satisfaction.

A few Qualitative Quotes Fall 2017

e THUS FAR EXCELENT EXPERIENCE

o Atfirst, | was frustrated that | had to do so many essays, then 1 realized how much |
needed to learn. After being out of school for so long I need this class to help get me back
on track. It was tiring but it was worth it because | tried harder and improved. | appreciate
how this class has helped me to improve my writing, scanning and critical thinking skills.

o Excellent, Knowledgable, very supportive, kind, and understanding teacher. Present the
material in a very simple way. Does the best for the student to learn and do well. I would
definitely take more classes with Dr. | and will definitely recommend classes taught by
Dr. | to others. Thank you so much.

e | have learned more in this class than | was prepared for. Dr. Isaacson's unique approach
to teaching this course is unlike any course | have taken before, and | am floored by the
knowledge I have gained. She has a special gift in knowing what the students need, how
to guide them through and has truly made learning enjoyable. This is my first semester of
online courses and my experience has been great. Thank you, Dr. Isaacson!

Oregon Tech may grant conditional admission to candidates not meeting all of the minimum requirements. Your application will not be
considered for admission until all required items are received. Some requirements are waived for Oregon Tech graduates, please see

the Admission Requirements link above.
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Appendix A: Standards from the QM Higher Education Rubric

Specific Review Standards from the QM
Higher Education Rubric, Sixth Edition

General
Standards Specific Review Standards Points
Course 1.1 Instructions make clear how to get started and where to find various course components. 3
Overview and 1.2 Learners are introduced to the purpose and structure of the course. 3
Introduction 1.3 Communication expectations for online discussions, email, and other forms of interaction are clearly stated. 2
1.4 Course and institutional policies with which the learner is expected to comply are clearly stated within the course, or a 2
link to current policies is provided.
1.5 Minimum technology requirements for the course are clearly stated, and information on how to obtain the technologies 2
is provided.
1.6 Computer skills and digital information literacy skills expected of the learner are clearly stated. 1
1.7 Expectations for prerequisite knowledge in the discipline and/or any required competencies are clearly stated. 1
1.8 The self-introduction by the instructor is professional and is available online. 1
1.9 Learners are asked to introduce themselves to the class. 1
Learning 2.1 The course learning objectives, or course/program competencies, describe outcomes that are measurable. 3
Objectives 2.2 The module/unit-level learning objectives or competencies describe outcomes that are measurable and consistent with 3
(Competencies) the course-level objectives or competencies.
2.3 Learning objectives or competencies are stated clearly, are written from the learner’s perspective, and are prominently 3
located in the course.
2.4 The relationship between learning objectives or competencies and learning activities is clearly stated. 3
2.5 The learning objectives or competencies are suited to the level of the course. 3
Assessment 3.1 The assessments measure the achievement of the stated learning objectives or competencies. 3
and 3.2 The course grading policy is stated clearly at the beginning of the course. 3
Measurement 3.3 Specific and descriptive criteria are provided for the evaluation of learners’ work, and their connection to the course 3
grading policy is clearly explained.
3.4 The assessments used are sequenced, varied, and suited to the level of the course. 2
3.5 The course provides learners with multiple opportunities to track their learning progress with timely feedback. 2
Instructional 4.1 The instructional materials contribute to the achievement of the stated learning objectives or competencies. 3
Materials 4.2 The relationship between the use of instructional materials in the course and completing learning activities is clearly 3
explained.
4.3 The course models the academic integrity expected of learners by providing both source references and permissions for | 2
use of instructional materials.
4.4 The instructional materials represent up-to-date theory and practice in the discipline. 2
4.5 Avariety of instructional materials is used in the course. 2
Learning 5.1 The learning activities promote the achievement of the stated learning objectives or competencies. 3
Activities 5.2 Learning activities provide opportunities for interaction that support active learning. 3
and Learner 5.3 The instructor’s plan for interacting with learners during the course is clearly stated. 3
Interaction 5.4 The requirements for learner interaction are clearly stated. 2
Course 6.1 The tools used in the course support the learning objectives or competencies. 3
Technology 6.2 Course tools promote learner engagement and active learning. 3
6.3 Avariety of technology is used in the course. 1
6.4 The course provides learners with information on protecting their data and privacy. 1
Learner 71 The course instructions articulate or link to a clear description of the technical support offered and how to obtain it. 3
Support 7.2 Course instructions articulate or link to the institution’s accessibility policies and services. 3
7.3 Course instructions articulate or link to the institution’s academic support services and resources that can help learners | 3
succeed in the course.
7.4 Course instructions articulate or link to the institution’s student services and resources that can help learners succeed. 1
Accessibility* 8.1 Course navigation facilitates ease of use. 3
and Usability 8.2 The course design facilitates readability. 3
8.3 The course provides accessible text and images in files, documents, LMS pages, and web pages to meet the needs of 3
diverse learners.
8.4 The course provides alternative means of access to multimedia content in formats that meet the needs of diverse 2
learners.
8.5 Course multimedia facilitate ease of use. 2
8.6 Vendor accessibility statements are provided for all technologies required in the course. 2

* Meeting QM Specific Review Standards regarding accessibility does not guarantee or imply that the specific accessibility regulations of any

country are met. Consult with an accessibility specialist to ensure that accessibility regulations are met.

© 2018 MarylandOnline, Inc. All rights reserved. This document may not be copied or duplicated without written permission of Quality Matters.
For more information or access to the fully annotated QM Rubric, visit qualitymatters.org or email info@qualitymatters.org

QUALITY MATTERS

QM



Appendix B: Career Services Employment Rates and Salaries Data Summary

Orego e aduate O ome Data

a=2014 / 2015 / 2016 combined % Employed % Seeking % Not Seeking edia
b=2015 / 2016 / 2017 combined a b a b a b a b a b

% among those reporting outcomes 87.6 90.0 6.7 6.7 4.9 2.8 0.8 0.5 95.1 97.2 | $ 56,000 | $ 58,000
Biology-Health Sciences 38 41 62 59 0 0 0 0 100 100 |$ 33,000 [ $ 34,500
Civil Engineering 92 98 8 2 0 0 0 0 100 100 |$ 51,540 [ $ 55,000
Communication Studies 67 80 11 10 22 10 0 0 78 90 $ 28,500 | $ 39,252
Computer Engineering Technology 93 100 0 0 0 0 7 0 100 100 |$ 64,000 | $ 64,000
Dental Hygiene 96 97 1 3 2 0 1 0 98 100 |$ 57,500 | $ 65,000
Diagnostic Medical Sonography 98 100 2 0 0 0 0 0 100 100 |$ 60,868 | $ 63,000
Echocardiography 93 100 3 0 3 0 0 0 97 100 |$ 64,000 [ $ 62,000
Electrical Engineering 83 86 10 13 7 2 0 0 93 98 $ 60,000 | $ 61,200
Electronics Engineering Technology 82 85 5 5 14 10 0 0 86 90 |$ 66,750 [ $ 57,500
Embedded Systems Engineering Technology| 83 88 17 13 0 0 0 0 100 100 |$ 60,000 | $ 60,000
EMT/Paramedic 100 95 0 5 0 0 0 0 100 100 |$ 52,000 | $ 54,762
Environmental Sciences 76 88 18 12 6 0 0 0 94 100 |$ 40,000 [ $ 39,800
Geomatics: GIS 100 100 0 0 0 0 0 0 100 100 [$ 42,000 | na
Geomatics: Surveying 64 90 9 10 27 0 0 0 77 100 |$ 43,000 [ $ 50,000
Health Care Management 80 100 20 0 0 0 0 0 100 100 na|$ 37,000
Health Informatics 79 69 11 4 11 8 0 0 89 92 $ 52,000 | $ 52,000
Information Technology 88 89 2 3 10 5 0 0 90 95 $ 55,000 | $ 53,500
Management: Accounting 83 75 6 13 11 13 0 0 89 87 $ 32,250 | $ 43,500
Management: SmBus/Entrepreneurship 87 100 13 0 0 0 0 0 100 100 |$ 40,900 [ $ 39,900
Management: Marketing 93 94 0 0 7 6 0 0 93 94 $ 48,500 | $ 48,000
Manufacturing Engineering Technology 85 89 4 0 11 11 0 0 89 89 |$ 60,000 [$ 60,000
Mathematics, Applied 71 70 29 30 0 0 0 0 100 100 na|$ 47,000
Mechanical Engineering 82 86 9 8 5 4 4 2 95 96 $ 60,000 | $ 60,000
Mechanical Engineering Technology 100 97 0 0 0 0 0 3 100 100 |$ 62,500 | $ 60,000
Medical Laboratory Science 100 100 0 0 0 0 0 0 100 100 |$ 55,000 | $ 56,500
Nuclear Medicine Technology 86 94 3 3 11 3 0 0 89 97 $ 57,846 | $ 55,000
Nursing

Operations Management 83 89 14 9 3 2 0 0 97 98 $ 63,000 | $ 59,900
Polysomnographic Technology 100 100 0 0 0 0 0 0 100 100 |$ 40,500 | $ 40,500
Population Health Management 75 60 25 30 0 10 0 0 100 90 |$ 42,000 |$ 42,000
Psychology, Applied 66 73 26 22 5 3 3 2 95 97 |'$ 30,000 |$ 31,200
Radiologic Science 97 98 0 2 3 1 1 0 97 99 |$ 50,000 [$ 52,000
Renewable Energy Engineering 83 85 8 8 9 8 0 0 91 92 |$ 56500 [$ 59,300
Respiratory Care 98 98 0 0 2 2 0 0 98 98 |$ 56,000 |$ 52,000
Software Engineering Technology 91 93 0 0 7 5 2 2 93 95 |$ 66,750 [ $ 65,000
Technology and Management 88 85 0 8 12 8 0 0 88 92 na|$ 48,000
Vascular Technology 91 90 0 4 9 6 0 0 91 94 | $ 62,000 [$ 61,000

Additional Notes:

Numbers may not add to 100 due to rounding

na=not reported, or not available due to small sample size
METHODOLOGY

Sample Frame 2017: 797 degrees awarded per FAST

Survey Response Rate: 60% Total Knowledge Rate 2016: 73%

Sources: Data collected from a variety of sources. Below, for 2017, in chronological order:

Grad Fair paper survey
Faculty senior exit survey
Career Services survey
Career Services followup with non-respondents
Faculty information from their contact with students
LinkedIn Profiles
Known Outcomes 2017: 582
Western Region NACE data: from National Association of College and Employers, 2017

Notes

Salary sample size <3; Total sample <10

Total sample <10

Total sample <10

OHSU degree

Total sample <10
Total sample <10



Appendix C: Career Services Employment Rates and Salaries Data by Major
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Major Last First Saory  Wage Code Response. Source _ Company/school Position/Degree city State

2015 | Biology-Health scences 555,000 1 Employed £/T s sunvey Kamath alls | 0R
2016 | Bioogy-Health scences $37.000 1| Employed £/7 s sunvey Atanta o
2017 | Biology-Health scences 535,000 1| Employed £/7 Exitsurvey rcan ca
2015 | Biology-Health scences s30,000 1| Employed £/7 s sunvey Financia Ald Representative Kamath alls | 0R
2015 Biology-Health Scences. 32,000 1| Employed s sunvey Kamath Fals | oR
2015 Biology-Health Scences. s25.000 1| Employed s sunvey

2015 | “biolosy 1| employed Unkedin | selfEmployed prvate Tutor Kamath alls | OR
2017 | Biology-Health scences 1| Employed f/1 s survey | Forest serice Freighter chiogun or
2017 Biology-Health scences 1| Employed f/1 s sunvey MaMinnwile | oR
2017 | Biology-Health scences 1| Employed f/1 s sunvey Kamath Falls | 0R
2017 | Biology-Health scences 1| Employed /1 cssuney | UsoA 5.0462.04 Kamath Falls | R
2017 Biology-Health scences 1| Employed f/1 Exitsurvey

2017 | Biology-Health scences 1| Employed f/1 Exitsurvey

2016 | Bioogy-Health scences 1 T80) Medicine

2016 | Bioogy-Health scences 1| Employed; Miltary | c5 Survey

2016 | Biology-Health scences 1| employed Facuty | o5HU b Tech portand or
2015 Biology-Health Scences. 1| Employed Facuty | Asante Medical cribe Medford or
2015 Biology-Health Scences. 1| Employed Survey

2015 Bioogy-Health scences 1 |Employed; mittary | Facuty | Us A Force

2015 Biology-Health Scences. s2s.000) 2| Continuing €0:Envolles | Cs Survey

2016 | Bioogy-Health scences 513,000 2 Kmberly tuna Directsupport professional Kamath Falls | OR
2015 iology-Health Scences 57000 2 s sunvey VetTech Kamath Fals | oR
2017 | Biology-Health scences 2| Continuing €9: Enrolled | Exttsurvey | oWsU Physicans Assistant Program portand or
2017 | Biology-Health scences 2| Continuing £d: Enrolled_ xitsurvey | Oregon state Pharmacy conalls or
2017 | Biology-Health scences 2 Exitsurvey Pharmacy Southjordan | UT
2017 | Biology-Health scences 2 Exitsurvey optometry Mempni ™
2017 Biology-Health scences 2 Gradralr

2017 | Biology-Health scences 2| Continuing 9: Planned | xitsurvey

2017 | Biology-Health scences 2| Continuing 9: Planned | xitsurvey

2017 | Biology-Health scences 2| Continuing 9: Planned | xitsurvey

2017 | Biology-Health scences 2| Continuing 9: Planned | xitsurvey

2017 | Bioogy-Health scences 2| Continuing 9: Planned | xitsurvey

2017 | Biology-Health scences 2 [Continuing Education | aculy

2016 | Bioogy-Health scences 2 [Applying o Med school | acuy

2016 | siology-Health scences 2 [Applying o Med school | Faculty

2016 siology-Health scences 2 emai Pharmd. wa
2016 | siology-Health scences 2

2016 | siology Health scences 2

2015 siology-Health scences 2 [Applying o Med school | Faculy

2015 siology-Health scences 2 [Applying o Med school | Faculty

2015 siology-Health scences 2 Facuty

2015 Biology-Health scences. 2 Faculty Pharmd.

2015 Biology-Health scences. 2 Faculty

2015 Biology-Health scences. 2| Continuing ed:Envolled|survey.

2015 Biology-Health scences. 2| Continuing e Envolled | survey.

2015 Biology-Health scences 2| Continuing £ Envolled | survey.

e . e = TS
e o Last First salary. Wage Code Source Company/School Position/Degree City.
T oo e N T R
T oo I

= z =

e : -

o & o

e 0 -

Response. Company/school PositionDegree
2015 360000 1 Employed s sunvey ntern; or
2016 | environmentalsciences 350000 1| Employed /T Exitsurvey 615 Technician prosser wa
2016 | environmental sciences 40,00 1| Employed /T Exitsurvey | Not provided o
2015 $39,500 1| Employed s sunvey
2016 | environmentl sciences 535,000 1| Employed /T exitsurvey HydrologicFeld Assistant KamathFalls | oR
2015 s30000 1| Employed s sunvey KamathFalls | oR
2017 mentalscences Sioj| 1| Employed /T exitsurvey Full KamathFalls | oR
2017 environmentalsciences | Employed /1 Cssunvey | ENPLAN Field Bologist Reding £
2017 mentalScences 1| Employed /7 exitsurvey Technidan KamathFalls | oR
2017 environmentalsciences | Employed /T Exitsurvey
2016 | environmental sciences 1| Employed exiturvey | Usews. Field Tech KamathFalls | oR
2016 | environmentalsciences | Employed /T Exitsurvey
015 mentalScences 1| Employed /7 Unkedin Evgene or
2016 | Environmentalsciences | Employed /1 Exitsurvey | Dutch bros Barista Kamath alls | oR
2015 | environmental sciences 1| Employed /T Unkedin | Kamath Algae Products DBA E3live KamathFalls | oR
2015 | environmentalsciences 2 Exitsurvey Coumbia sc
2015 | environmentalscences 2| Continung 4: Envolled_ Faculty s WesternAUs|indl

mplored 0 ]

Continuing 54 2 %

Secking Emplyment o ox

notseekng 0 ox



[ Last_First Saory  Wage Code Response. Source _ Company/school Position/Degree city State

2016 | Populaton Health Management 43,000 Employed F/T s sunvey or
2016 | Populaton Health Management se2.000 1 |Employed FT s sunvey KamathFalls | oR
2017 | populaton Health Management $31.000 1 |Employed FT Exitsurvey aGrande  |on
2017 | populaton Health Management s 1 |Employed T s survey r KamathFalls | oR
2017 | Populaton Health Management 1 [employed Unkedin | Oregon Tech Externship Usison PHM KamathFalls | oR
2016 | Populaton Health Management 1 |Employed FT s sunvey KamathFalls | oR
2016 | Populaton Health Management 513,000 2 Kimberly Luna Directsupportprofessional KamathFalls | oR
2017 | Populaton Health Management 2 Exitsurvey nchburg|v
2017 | populaton Health Management 2 Exitsurvey Hisboro or
2017 | populaton Health Management 3

mplored g ox

Continuing 56 3 0%

Sceking Emplyment 1 108

Hotseekng o o

Salary Response. Company/school postion/Degree

2017 | cii enincering 575,000 1 |Employed FT Exitsurvey nchorage | Ak
2017 | cii engineering 575,000 1 [Employed FT Exitsurvey Haines a
2016 | i enginering s 1 [Employed FT 5 Survey | Black & Veatch Civl Design Engineer Lake Oswero |OR
2017 | cii engineering 568,000 1 [Employed FT ExitSurvey | Black & Veatch il Structural Enginser | Lake Oswego |OR
2017 | cii engineering 565,000 1 [Employed FT Exitsurvey Portand or
2016 |G enginering 565,000 1 [Employed FT 5 Survey | TM ippey Consulting Engineers Design Engineer Tigsra or
2015 564,300 1| Employed s Survey | UsDA Forest Service i Engineer Kamath Falls__|oR
2016 | Cii enginering $61,000 1 [Employed FT s sunvey Denver 3
2017 | cii engineering 560,000 1 [Employed FT Exitsurvey Springfied|on
2017 | cii engineering 560,000 1 [Employed FT ExitSurvey | Kewt Engineer 1 LosAngeles|c
2017 | cii engineering 560,000 1 [Employed FT ExitSurvey | Kaife Rivr Materials projectEngineer Medfora or
2017 | cii engineering 560000 1 [Employed FT 5 Survey | Oregon Department o Transportation acs Kamath Fals| R
2015 560,000 1| Employed s Survey | Oregon Department o Transportation; 05U | Intern: o
2015 560,000 1| Employed s sunvey
2017 cii enginering 557,000 1 [Employed FT s sunvey vakma wa
2016 |G enginering 556,000 1 [Employed FT Email | Adkins Consuling Engincering KamathFalls|oR
2017 | cii engineering 555,000 1 [Employed FT Exiturvey | Barghausen Design Engineer KamathFalls|oR
2017 | cii engineering 555,000 1 [Employed FT Exitsurvey r Helens wr
2017 | cii engineering 555,000 1 [Employed FT Exiturvey | Otakine. Civl Enginser Designer, EIT. Vancower | WA
2016 | i enginsering $52,080 1 [employed FT Cssurvey | wsooT Transportaton engineer 1 Vancower | wa
2017 | cii Engincering 552,000 1 [Employed FT Exitsurvey Tualatin or
2017_|cii Engincering s51,000 1 |Employed FT Exitsurvey Jacksonvle | R
2015 s51,000 1| Employed s sunvey Transportation Associae Enineer LaGrande or
2017 | cii Engincering. $50,000 1 |Employed FT ExitSurvey | Adkins Consulting Engincers LLP Engneer Kamath Fals | R
2015 | Cii enginsering $50,000 1 [Employed FT s survey | 25 Engineering,Inc. Engineer Tech Kamath Falls | R
2015 | Cii enginsering 550000 1 |employed FT s survey|Hos) Stat Engincer portand or
2015 550,000 1| Employed cssunvey | wsoor Yakima wa
2015 550,000 1| Employed s sunvey
2016 | Cii enginsering 48,000 1 [Employed FT s sunvey Kamath Falls | R
2017 | cii Engincering s7,000 1 |Employed FT ExitSurvey | Adkins Consultng Engineering LLP Drafng intern Kamath Falls | R
2015 | Cii enginsering 55,000 1 |Employed FT CsSurvey | US Army Corpsof Engineers i Engineer wallawala | wa
2015 55,000 1| Employed s sunvey
2016 | cii Engincering. 43,000 1 |employed FT s survey | Madkendie i Designer | portand or
2017_|cii Engincering 1 |employed FT ExitSurvey | E & S Engineers and Surveyors,Inc. Engineer in Traiing. vreka £
2017 | civi Engincering 1 |employed FT 5 Survey | Mountain View Window & Door Sales assocate Medford or
2017 | cii Engincering s 1 |employed e/t ExitSurvey | Rocky Mountain Construction act Kamath Fals | R
2017_|cii Engincering 1 [employed Unkedin | shade10 industries Coowner Kamath Falls | R
2017 | civi Engincering 1 |employed FT s survey | Tierra Group International Statt Engineer | Saltlake iy |uT
2017_|cii Engincering 1 |employed p/T Exiturvey | pending.
2017 | civi Engincering 1 |employed FT Exitsurvey
2016 | Cii Enginsering 1 [employed Unkedin | GHD. Staff Engincer Eurela £
2016 | Cii enginsering 1 |employed FT s sunvey
2016 | i Enginsering 1 |employed FT precision SructuralEngineering Engineering Kamath Fals | R
2016 | i Enginsering 1 |Employed, Grad school | Uinkedin | Oregon State University Conlls or
2015 | Cii enginsering 1 [employed Facuty | Roseburg Forest roducts EnvronmentalTechnician Soringfies | on
05 1| Employed Facuty Transportaion | Engineer | wa
05 1| Employed Facuty | Black & Veateh Lake Oswego | OR
05 1| Employed Facuty | Hare portand or
05 1| Employed Facuty |psel Kamath Falls | 0%
05 1| Employed Facuty |psel Kamath Falls | oR
05 1| Employed Facuty Ashiand or
05 1| Employed Facuty | Goodfellow sros Kaluakona |1
05 1| Employed Facuty feno W
2015 | cii enginsering 1 |employed FT 705 Survey | City of Dalas Engineering Department Dallss or
2017_|ciiEngincering. 1| Employed Facuty | smallstructural engineering firm or
2016 | cii Engincering. 2 tnkedin Technology Kamath alls | OR

Empioyed B 3

Continuing 65 1 »

Sesting Employment o ox

Rotseckng o ox

Response. Company/school PositionDegree

2017 | Geomatics-option i GIS 563,600 1 Employed /T s sunvey | wildish Newber. or
2016 | Geomatics-option in 615 535,000 1| Employed Email | Bureau of Land Management portand o
2015 | Geomatics-option n 615 1| Employed unkedin | Harp Land Survey Technician portand o
2017_|Geomatics-option i 615 1 Employed Facuty | OTAX Gearhart o
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[ Last Frst Saory  Wage Code Response. Source _ Company/school Position/Degree city State

2016 | Geomatics-option n Surveying 72,000 Employed Emal | widih o
2017 | Geomatics-aption n Surveying ssu20) 1 [Employed FT Exitsurvey Bena or
2017 | Geomatics-option n Surveying 555,000 1 [Employed FT ExitSurvey | Parametrix Surveyor | Bena or
2017 | Geomatics-option n Surveying 550000 1 [Employed FT GradFair | Asimuth Surveying Rodman Salem or
2016 | Geomatics-option n Surveying 45,000 1 [Employed FT s sunvey Transportation y Bena or
2017 | Geomatics-aption n Surveying 20000 1 [Employed FT Exitsurvey | BLM Cadastral Land Surveyor Reno W
2017 | Geomatics-option n Surveying s11.000 su| 1 |Employedr/T ExitSurvey | Oregon Tech Student worker/temp, wiksonile |oR
2016 | Geomatics-option n Surveying 1| employed Unkedin | 70 Engincers, i Nampa. o
2015 | Geom 1| mployed Unkedin | Harp Land Survey Technician portand o
2016 Geom: 2 s sunvey

Employed g Ed
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g Response. Company/school PositionDegree
2017 $100000 1| Employed /T Exitsurvey Hisboro o
2016 | electrica Engineering $100000 1 [Employed FT ExitSurvey | intel Corporation DIC Technican Hilsora or
2015 592,000 1| Employed €5 Survey | N Custom Aucio/Video Vares Vancower | wa
2017 | elctrica Engineering $54,000 1 [Employed FT Exitsurvey wikonile |oR
2017 583,300 1| employed /7 Exitsurvey | Columbus Technologles pasadena ca
2015 580,000 1| mployed s survey ants Project Engineer portand or
2016 s78,000 1| employed /7 Exitsurvey portand or
2017 | electrica Engineering 575,000 1 |Employed FT s survey | Johm Deere Product Engineer 1 Dubuque 0
2016 575,000 1| employed £/7 Exitsurvey peyton 3
2016 | electrica Engineering so8904 1 [Employed FT s sunvey 0
2015 568,00 1| Employed s sunvey Associste chicago o
2016 | electrica Engineering 566,000 1 [Employed FT Exitsurvey Manufacturing Engincering Canalls or
2017 565,000 1| employed /7 Cssurvey | Rigado Field Application Engr portand or
2016 | electrica Engineering 565,000 1 |Employed FT Gradair | Lucidyne Technologies Systems Engineer Canlls or
2017 563,000 1| employed /7 cssunvey Tualatin or
2016 | electrica Engineering $62.400 1 |Employed FT Exitsurvey Portand or
2017 s50000 1| employed £/7 xiturvey | Audix USA Instrument Technican wisonvle |oR
2016 | electrica Engineering 560,000 1 [Employed FT Exitsurvey ElectricalEngineer Merin or
2015 s50000 1| employed £/7 s survey | Microsemi Test Engineer send or
2017 | electrica Engineering 557,000 1 |employed FT s survey | itel Corporation Hisboro o
015 556,000 1| employed /7 Exitsurvey Engneering Equipment Technician | Hilsboro or
2017 | elctrica Engineering 555,000 1 |employed FT Exitsurvey ™
2015 552,000 1| Employed Cssurvey | Elecroimpact Mukiteo wa
2016 | electrica Engineering $51.000 1 |Employed FT Gradair | intel Corporation FiTech, Hisboro o
015 s50000 1| employed /7 Exitsurvey Redding A
2016 | electrica Engineering s7,000 1 |employed FT s survey | usaCe Computer Engineer portand o
015 545,000 1| employed /7 Exitsurvey | Not provided Trainee. Vancower | wa
2017 | electrica Engineering se4,000 1 |employed FT ExitSurvey | SpecieriZ L. Compliance Engineer Hisboro o
2017 s1600 1| employed /7 cssunvey sase o
2016 | electrica Engineering se0,000 1 |employed FT Exitsurvey EltricalEngincer Reding o
015 s40,00 1| employed /7 Exitsurvey A
2016 | electrica Engineering $30000 1 |employed FT s survey | gid Snow maker Indine Vilage | NV
2017 57855, 1| employed /7 Exitsurvey o
2017 | electrica Engineering 1 [Employed FT ExitSurvey | A Force Research Laboratory Albuguerque | N
2017 1| Employed /T cssunvey Staff Engineer Reding A
2017 | electrica Engineering 1 |Employed FT Exiturvey | Bamp Systems Manufacturing Engineer Tigara o
2017 s 1 |Employea /T Exitsurvey | FUR wisonile |oR
2017 | electrica Engineering 1 |employed FT Cssunvey | FST Technical Field Sevice Engincer Hisboro o
2017 1| employed Employer | Industral ENET wisonile |oR
2017 | electrica Engineering 1 [Employed Unkedin beaverion |on
2017 1| employed Unkedin | Intel Corporation Engincering Technician Hisboro or
2017 | electrica Engineering 1 |employed FT 5 Survey | POWER Engineers,inc Engineer | portand o
2017 1| employed Unkedin | Tokyo Electron Fleld Engneer Bewverton |0R
2017 | electrica Engineering 1 |employed FT Facuty | Raytheon Software Engincer

2017 1| Employed /T Exitsurvey

2017 | electrica Engineering 1 [Employed FT Exitsurvey

015 1| employed Unkedin | Grape Solar Tech support Eugene or
016 1 |employed FT s sunvey portand o
2015 1| Employed Unkedin | Black & Veatch Lake Oswego | OR
05 1| Employed Unkedin | Micron Laser Technology Hisboro or
2015 ElectricalEngineering 1| Employed Unkedin | Mentor Graphics Technical writer wisonvile | oR
2015 | ElectricalEngineering 1| Employed Gradrair tongmont__|co
2015 | electrica Engineering 1| employed /7 Unkedin Portand or
2015 | electrica Engineering 1| employed /7 Unkedin | springfeld Uity Board Engincering Technican Eugene or
2017 | electrica Engineering 2| Continuing £d: Enrolied | ExitSurvey | Oregon Tech wisonile |oR
2017 2 Exitsurvey Portand or
2017 electrica Engineering 2

2017 2 |co s sunvey

2016 | elecrica Engineering 2| Continuing E4: Enrolled_ xitsurvey

015 2 |co s sunvey

2016 | elecrica Engineering 2

015 2

2015 3 s sunvey

Source

Company/School

position/Degree

2016 | electronicsEngincering Tech 592,000 1 |Employed /T s survey portand o
015 nis Engineering Tech s85,000 1| Employed /7 Emai
2016 | electronics Engincering Tech 78,000 1| Employed /T Cssurvey | intel Corporation S engincer Hisboro o
2016 Tech 75,000 1| Employed /T s Survey | Garmin AT Salem. o
2015 | elecronics Engincering Tech 575,000 1 Employed /T s sunvey Hisboro or
2016 | elecronics Engincering Tech 72,000 1 Employed /T Cssurvey | intel Corporation Technical Marketing Engineer Hisboro or
2017 electronics Engincering Tech s50,000 | Employed /T Exitsurvey Hisboro or
2016 | electronics Engincering Tech 555,000 1| Employed /T s survey | Tektronix RF Technician beaverion |oR
2017 Tech 552,000 1| Employed /T Exiturvey | AudioControl seate wa
2016 | electronics Engineering Tech s50000 1 Employed /T Exitsurvey Engineering Technician Hisboro o
2015 Tech 350000 1| Employed s sunvey Hisboro o
2016 electronics Engincering Tech 47,000 | Employed /T Gradrair Hisboro o
2015 electronics Engineering Tech 46,000 1| Employed /T s sunvey Manufacturing tech Hisbora or
2016 | electronics Engineering Tech se1,000 | Employed /T s Survey | Vanguard €M TestTechnician beaverion |oR
2017 nis Engineering Tech 1| Employed /7 Exitsurvey | Lam Research Tualatin or
2016 | electronics Engincering Tech 1| Employed Unkedin | AMD. Manufacturing Technican sunmyle |ca
2015 Tech 1| Employed unkedin Selr-employed Cornelus o
05 Tech 2| Contnuing éd:Enrolled | C5 Survey.
2015 Tech 3 s sunvey
2015 Tech 3 s sunvey
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Major LastFirst sy Woge Code  Weporse  Soue Compamy/shoo Postionioeges Gy s
2017 | sencwabi nery Engineerng s5000) T emplovea e oty |Superr Group Sl Engneer s on
2017 renewabi nery Enginering s76300 oy 7T sy ecroncs nd Redondo sesh |
207 i nerpy Engneerng s vl sy | Eeotopenc Researn engneer seaic w
s s7io0] 1 e cssarer [ AT EngneernToinng rortansJon
2017 | rencwabl nery Engineerng s7000 vl oty | ek verch e Eogneer fornd 0w
2017 Renewabi nery Enginering s7000 el ey G ©
2016 | Renewabi nery Enginering sss001 vl ey 0
s Seao0 1 e ey e ST
2017 | rencwabl nery Engineerng ss500 vl s Crow v |1
2017 renewabi nery Enginering s56000 vl sy (£ e Egrneer v
2016 | renewabi nery Enginering ss6000 vl sy [rot Serveeand esign e Mo [poriand |0
2017 Renewabi nery Enginering s6500 vl s w
2017 Renewabi nery Enginering s6500 vl sy | oRne ergneer rornd 0w
2017 Renewabi nery Enginering s6500 vl sy | Macoomié il FaitySoluons maror seaic w
2016 renewabi nery Enginering s6500 vl e owee forndlon
s ss2400 1 e ey
2016 | Rencwabl nery Engineering s5000 el sy ievion [ T o
2016 | Rencwabi nery Enginering s5000 vl ey fornd 0w
201 ss000 T | emploed e sy teiton T o
2015 | Renewabi nery Enginering sss00 vl ey sevvern o
2016 | renewabi nery Enginering s57000 vl G v lon
s ss6000 1 e Cssuner |0 we o Enginer domain s Jon
2017 | rencwabi nery Enginerng s5500 el s g fornd o8
2016 | Renewabi nery Enginering s5500 vl ey fornd 0w
2016 | Renewabi nery Enginering s5500 vl ey fornd 0w
2016 | Renewabi nery Enginering s5500 vl ey T Jperians o
2016 | Renewabi nery Enginering s5500 | emplores sl | Ressren/oreon Tech ey Tosinison 0%
2015 | Renewabi nery Enginering ss2000 el ey isore o8
s . Ss200 1 e cssurvey | ecrompact [P
s . s5000 1 e ey semveronJon
2017 rencwabi nery Enginerng S50 vl s senvern o8
2017 renewabi nery Enginering Siooid vl sy sevvern o8
2017 renewabi nery Enginering Sioo0] vl sy sevvern o8
2015 | Renewabi nery Enginering Sio0] vl Cssumey | smevoslar e anager fornd o8
2016 | Renewabi nery Enginering s36500 vl sy | Nor G producs &
2017 Renewabi nery Enginering s3500 vl catsuney | pacors o
2016 Renewabi nery Enginering s3000 vl sy |Notprovied Conacir T o
2015 Renewabie neey Enneerng s30000 T el s ey W Engneer mem soson "
2017 Renewabi nery Engineerng T Jemioned nvedin poriand o
2017 Renewabi nery Engineering T Jemioned ke Vancower W
2017 Renewabi nery Engineering T Jemioned nkedin | conisor i Engneer wakeiod  n
2017 Renewabi nery Engineering T Jemioned ke enerp Trustoforen o
2017 Renewabi nery Engineerng T Jemioned ke ierion Wi ScAoR Engner forind 0w
2017 Renewabi nery Engineerng T Jemioned rvedin | pacvors el Engneer fornd 0w
2017 Renewabi nery Enginerng T el s ey forind 0w
2017 Renewabi nery Enginering T femioned nkedin | Tronorh s nser EXTTRT
2017 Renewabie nerey Enireerng T femioned ke s Susness et
2015 Renewabie nerey Enireerng T femioned ke roriand o
201 Renewabie nerey Enireerng T femioned nkedin | Towyo fecron poriand o
201 Renewabie nerey Enireerng T Jemioned nkedin | Grape s e st fuene o
201 Renewabie nerey Enireerng T femioned nvean o om0
201 Renewabie nerey Enireerng T el eacsuner
201 Renewabie nerey Enireerng T el ke | pacitcors SwdenEngneer g 0w
201 Renewabie nerey Enireerng T | emplorearrT s ey
2015 Renewabie nery Enireerng T femioned nbedin [ enh Convol s Ergnes g 0w
s . 1 emloved ke | ack veen ke Oswesn o
s . 1 [emloved ket |ucoms prp— ovs By
2015 e 1 | Employed Linkedin | Acadia Micro Haraware, MORIOMAg ana ARIVSES | goqyop MA
s . 1 [emloved Unkedin | system Design Constants rorinsJon
s . 1 [emloved ke[ santec ave wn
s . 1 [emloved suene Wachnis vivaue o
s . 1 [emloved ST oot roriang fortanson
s . 1 [emloved suner rorianson
2015 Renewable nery Enineerng T el ety |Notprovied il dsger seaveron o
2015 Renewabie nery Enireerng T el nkedin | ek verch el noee forins 0w
2015 Renewabie nery Enireerng T el ke e lon
2015 Renewable nerey Enireerng T el 708 Survey | Power and Ferey A0 vesner T o
2017 Renewabie nery Engineerng 2| ComimingEduaton | ety s
2017 Renewabie nery Enireerng 2 Coniming 6P| ey
2015 Renewabie nerey Enireerng B v Techmony iara B
201 Renewabie nery Enireerng B v o
201 Renewabie nery Enireerng B s ey Tecmoions wnee wioniie lon
201 Renewabie nerey Enireerng 2| Comiming e Emated [ survey
201 Renewabie nerey Enireerng 3 Seckingemployment | cssunvey
s . s surey
205 . s sarey
s . s sarey
s . s sarey
2o ¢ s surey
= e [—

2017 | Manuacuring ngieerng Tecn s2500m) 1 Emplyear Cssumey | Amaron e enineer seate w
25 s7900 1 [emploree cssumey | ooig e Engincer Y
2017 | Manufacturing Engineering Tech $70,000 1 |Employed F/T S Survey | Oeco, LLC. Manufacturing Engineer Milwaukie OR
2015 s7o000 L emplyear G whonite o
2017 | Manutscunng Ensnerng Teh so5000 1 [emplyear et wooawingeJon
207 ss3000 L emplyear et suney | orek A Sotions T o
2016 | Manutacurng nsnering Teh ss2000 1 [emplyear ety Vadaon and Proces ngineer [ end on
o7 ss0000 L emplyear cssuver o
2016 | Manutacurng Ensnering T sso0m 1 lemvlorearr s ey Quaityengineer
2016 ssso00 L emplyear carsuver amaras o
2017 | Manutacunng nsnerng Teh ss700 1 [emplyear ety et i
2016 ss5o00 L emplyear cssuver oammanma
2017 | Manutscunng Ensnering Teh ss0000 1 [emplyear s ey Tuain o
2016 sasood] L emplyear s suver Conslon
2016 | Manutacurng Ensnering Teh ss0% 1 [emplyear st whiec o
o7 s36000 L emplyear s damanras o
2015 | Manutacurng nsnerng T s 1 [emplyear csumey | orotec o Vanufcuring engneer Voka By
o7 1 [emplyear carsumey o we Group manager damatnras o
2017 | Manutacurng nsnerng Teh 1 [emplored ke tam sesarch [ Tuain o
207 1 enploed arice | sha coouner damanras o
2017 | Manutacurng nsnerng Teh 1 [emplyearT ety
207 1 [emplysar caisuver
2016 | Manutacurng nsnerng Teh 1 [emplyear ety owner omanras o
2016 1 [emplysar a0 engneer seae w
2016 | Manutacurng Ensnering Teh 1 [emplyear s ey
2015 Manuacurng ngieering Tech 1 [emoved ke | oene Vanufcurng Engneer b
2015 | ManutocturingEnincerng Tech 1 lemponed | g [ wn
2015 Manufactring Engneerng Teeh 1 [emlored Facy | pocng evret i
2015 | ManutactringEngncering Tech 1 [Emplovea nkedn st vien crgneer damatnras o
2015 Manufactring Engneerng Teeh 1 emenes ket | suertua rortnsJon
2015 | ManutactringEngncering Tech 1 lemponed ey
2015 Manuacurng ngieering Tech T [employea e nkedin | oene w
2016 | Monuacuring ngineeing Tech s cssuner
2015 Manufacting Engneerng Teeh s suney
2015 | ManutactringEngncering Tech s survey
2017 Mnacuring ngieering Tech 5 nkedin g
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Wajor Last_First Siary  Wage Code Response. Source  Company/school postion|Degree city state
s110000 1| Employed /7 cssurvey_|Boeng Everett wa

2017 | Mechanical Engincering 593500 1 employed /T CSSurvey | osing o ngineer et wa
206 539,00 1| employed #/7 extsurvey [Boeng SvessAnalyt et wa
2017 | Mechanical Engincering sw3.668 1 employed /T CSSurvey | osing WianufacturingEngineer 1| et wa
206 s30,000 1| employed #/7 Exisurvey | Hewlett Packrd 80 Engneer Conals or
2017 | Mechanical Engincering $76000 1 employed /T CSSurvey | MacDonala jutons Seatte wa
007 s75000 1| employed #/7 cssurvey_[Boeng Renton wa
2055 57200 1 mployed s Sunvey | procter & Gamble Engineering BeariverCry_|u1
2016 s10000 1| employed #/7 G5 Survey I
2055 se9000 1 mployed ssunvey | goang erett wa
007 s65,750 1| employed ¢/7 G5 Survey Assocate Design Engineer Vancower | wa
2017 | Mechanical Engincering 565000 1 employed /T Exsurvey oregon on
007 s6000 1| employed #/7 et survey | Kewit engineer 1
2017 | Mechanical Engincering $63.000 1 employed /T CSSunvey | M Logistcs Niechanicalengincer Fhosnix .z
007 ss3000 1| employed #/7 Exsunvey Eugene or
2016 | MechanicalEngincering s200 1 employed /T Exitsurvey | Hewstt Packard Wianufacturing Techmican Conaliz on
05 ss2000 1 Employed s survey Roseirs|on
2017 | Mechanical Engincering 5505600 1 employed /T Exsurvey Hanalula O
007 ss0000 1| employed ¢/7 Exsunvey Jarta Indones
2016 | MechanicalEngincering $50000 1 employed /T Exisurvey | el Corporaton D1CTechmgan ilsboro on
2016 ss0000 1| employed #/7 Exisunvey
2055 550000 1| employed S Surey
2007 ssso00 1| employed #/7 Exsunvey Montgomery | AL
2017 | MechanicalEngincering $56000 1 employed /T CSuney | EL0WEN Product Engneer Mamathfals|0R
2016 ssso00 1| employed #/7 S survey | Bradiey with Hamathfals | 0R
05 $56000 1 mployed CSSurey
205 ssso00 1| employed #/7 G5 Survey
2017 | MechanicalEngincering s53.000 1 employed /T Exsurvey ilsboro on
2016 ss250 1| employed #/7 CSSurvey | Sapa Extusions. or
2017 | Mechanical Engincering $50000 1 employed T extsurvey or
206 sis000 1| employed #/7 Exisunvey or
2017 | Mechanical Engincering sa5000 1 employed /T e survey on
007 sas000 1| employed #/7 Exisurvey | Techronix ntern or
07 sa5000 1 employed /T CSSurvey | Triad Magnetcs @
2016 sas000 1| employed #/7 G5 Survey Fabricaton engineer or
2016 | MechanicalEngincering sa5000 1 employed /T Exsurvey ntern on
206 stas00 1| employed #/7 et survey Wanufacturing Technician or
2016 Mechanical Engineering s37.000 1 employed /T extsurvey WianufacturingEngineer or
07 s31.000 1| employed #/7 Exitsurvey | andscape. supervisor or
2016 Mechanical Engineering s27000 1 employed /T et survey engineerng nern or
07 s26000 1| employed #/7 Exitsurvey | sanford Chidren'sCinie Regirar Hamathfals | 0R
2017 | Mechanial Engineering s 1 employed /T CSSurvey | Bend Research MechanicalEngineer send or
07 1 [Employed T CSSurvey | it Corporaton Wanufacturing Technician Wisboro or
2017 | MechanialEngineering 1| Employed FT Cssurvey_[Boeng Stractual esign Engineer Everert wa
07 1 [Employed T GradFar | Logisties
2017 | Mechanial Engineering 1| Employed FT Exisurvey | Ingram ook Warchouse worker Roseours__|OR
07 1 [employed Unkedin_|eL0-wen Designer Hamathfals | 0R
2017 | MechanialEngineering 1| Employed FT extsurvey [EL0WEN Product ngineer Kamathals|oR
07 1 [employed nkedin Gramspass|oR
2017 | Mechanial Engineering 1| Employed FT G5 Survey | Teague Principle MechancalDesgner | Evrett wa
07 1 [employed s survey
2017 MechanicalEngineering 1 employed /T Exnsurvey
2016 1 [employed lnkedin_|boeing StructuralDesig Engr seatte wa
2015 | Mecharical Engineering 1 employed lnkedin | £cs Case MechanicalEngineer Granspass|oR
206 1 [employed lnkedin e I or
2015 | Mechaical Engineering 1 employed lnkedin | Gro-Vouton Lic Owner Kamathals|oR
206 1 [employed Unkedin_| A Photograph Owner Hamathfals|0R
2015 | Mecharical Engineering 1 employed nkedin Estacada or
2016 | MechanicalEngineering 1 [employed lnkedin seatte wa
2016 | MechanicalEngineering 1 [employed lnkedin spotane wa
2016 | MechanicalEngineering 1 [employed lnkedin seatte wa
2016 | MechanicalEngineering 1 [employed #/7 Extsurvey o il or
2016 | MechanicalEngineering 1 [employed #/7 Extsurvey Fabrication technicin Conalls or
2016 1 [Employed T et survey
2016 MechanicalEngineering 1 employed /T exsurvey
206 1 [Employed T nkedin seatte wa
2015 | Mecharical Engineering 1| Employed FT lnkedin | Weyerhacuser or
206 1 [Employed T Cssurvey_[oeng e wa
2015 | Mechaical Engineering 1| Employed FT Cssurvey_[Boeng engineer Everert wa
206 1 [Employed T Cssurvey_[oeng Renton wa
2055 1| employed Faculy | seldwen engineer
205 1 Employed lnkedin | Warn Industries Clackamas __|oR
05 1 |employed nkedin Tukuia wa
05 1 [Employed T lnkedin | Boeing Sothel wa
2015 | MechanialEngincering 1 [Employed T nkedin | Browns Machine & Hydraulic enginer Eugene or
05 1 [employed T nkedin | Daimlr Trcks North Ameri Fortand or
2015 | Mechanical Engineering 1| employed F1T lnkedin | Invenergy LLC o
05 1 [employed rul seatte wa
2017 _|Mecharical Engineering 2 lnkedin [z
2016 2 extsurvey [TURH Homburg [N
2015 | MechanicalEngincering 2
s 2 |ContmingEd-Emoled_[racty e
05 2| Continuing €4:Envaled | survey
205 2| Continung&d:Envaled | survey
ot S s
07 3
05 3 suver
205 3 Survey
205 3 [seckingemployment|survey
16 " }7malwfanzfmywtﬂenx Catsimer
05 4 surver
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Source

Company/School

position/Degree

2016 | Mechanica Engineering Tech 5100000 1 |Employed /T s survey | Boeing Tower operator seattie wa
015 Tech 590000 1| Employed /T s survey | Nike Innovation Tooling Engineer Bewverion |oR
2017 Tech ¥ | Employed /T Exitsurvey Testengineer Fainvew o
2016 Tech s80.000 1| Employed /T s sunvey Portand o
2017_| Mechanica Engineering Tech 70000 1| Employed /T s survey | MFC Netform Engineer sheloy w
2017 Tech 70000 1| Employed /T s sunvey so o Tigard o
2017 | Mechanica Engineering Tech 567,000 1| Employed /T Cssurvey | Bob's Red Mil Plantand Operations Engineer | Mitwaukie | OR
2016 Tech $66,000 1| Employed /T Gradrair Convlls or
05 Tech $66,000 1| Employed s survey | oeing ool ngineer Auburn wa
2016 | Mechanica Engineering Tech $6000) 1| Employed /T Exitsurvey TestEngincer shiand or
2017 | Mechanica Engineering Tech ss8,000 1| Employed /T Exitsurvey portand or
2016 | Mechanica Engineering Tech 555,000 1| Employed /7 Exitsurvey manufactoring engineer medford or
05 Tech 555,000 1 [employed FT ExitSurvey | Hood Technologies HoodRver |oR
2017_| Mechanica Engineering Tech ss163 1| Employed /7 Exitsurvey | WP Manufacturing Technician Conalls or
2017 | Mechanica Engineering Tech se9.920) 1 [employed FT ExitSurvey | Microsystems Engineering Production LakeOswero |OR
2017_| Mechanica Engineering Tech sas000 1| Employed /7 s sunvey
2017 | Mechanica Engineering Tech 45,000 1 [employed FT Exitsurvey | Daimer Portand or
2015 | Mechanica Engineering Tech 55,000 1| Employed /7 s sunvey portand or
2015 Tech s5,000 1| Employed s sunvey
2017_| Mechanica Engineering Tech 1| Employed /7 Exitsurvey canby or
2017 | Mechanica Engineering Tech 1 [employed FT Exitsurvey
2017_| Mechanica Engineering Tech 1| Employed /7 Exitsurvey
2016 | Mechanica Engineering Tech 1 [employed FT Unkedin Portand or
2016 | Mechanica Engineering Tech 1| Employed #/1T Exiturvey | Oregon Tech Wilkonvile Adunct nstructor wisonile | oR
2015 Tech 1| Employed unkedin Portand or
2015 Tech 1| Employed uinkedin seatte wa
2015 Tech 1| Employed unkedin Tustin A
2015 | Mechanica Engineering Tech 1| Employed /T Unkedin | itel Manufacturing Technican Hisboro o
2015 | Mechanica Engineering Tech 1 [employed FT Unkedin | intel SustainingSpeciaist Portand or
2017_| Mechanica Engineering Tech 4| Notsecking Exitsurvey
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[ Last_First Saory  Wage Code Response. Source _ Company/school Position/Degree city State
2017 | Computer Engineering Tech 585,000 Employed £/T ExitSurvey | Mcafee Software Engineer n Test Hilsboro or
2016 | Computer Engineering Tech 585,000 1| employed /7 Exitsurvey Hisboro or
2015 | Computer Engineering Tech 575,000 1| Employed £/7 s sunvey | Bamp Systems Software Engineer bewverion |oR
2016 | Computer Engineering Tech 70000 1| Employed £/7 cssuvey | NeR Software Engineer Aringion ™
2016 | Computer Engineering Tech 568,000 1| Employed £/7 Exitsurvey
2017 | Computer Engineering Tech 567,000 1| employed /7 Exitsurvey | Garmin Hardware Design Engneer olathe s
2015 | Computer Engincering Tech se6000) 1| Employed s sunvey
2017 | Computer Engineering Tech s64,000 1| Employed £/7 cssuney | 16T Software Engineer feno W
2016 | Computer Engineering Tech s64,000 1| Employed £/7 Exitsurvey | 167 Embedded Fimware Engineer | Reno w
2017 | Computer Engineering Tech s50000 1| Employed £/7 s sunvey wisonvle | oR
2016 | Computer Engineering Tech s50,000 1| employed /7 Exitsurvey | Arstocrat Technologies Software Engineer Las Vegas w
2015 | Computer Engincering Tech se0000) 1| Employed s sunvey
2016 | Computer Engineering Tech ss4,000 1| Employed £/7 s Survey | MeasureTek Systems Enineer Aibany or
2015 | Computer Engineering Tech 545,000 1| Employed £/7 s sunvey | JELD-WEN Software Developer Kamath Falls | 0R
2015 | Computer Engincering Tech s4s.000 1| Employed s sunvey
2017 | Computer Engineering Tech 1| Employed f/1 Exitsurvey Hisboro or
2016 | Computer Engineering Tech 1| Employed f/1 Emal | Oregon Tech CSET Lab Manager Kamath Falls | OR
2016 _| Computer Engineering Tech 1 Employed /1 Exitsurvey

Response. Company/school postion/Degree
2016 | Embedded systems Eng Tech 585,000 1 |Employed FT Exitsurvey Hilshora or
05 Tech 566,000 1| Employed s survey
2017 | Embedded systems Eng Tech 5560000 1 |employed FT ExitSurvey | Ravenscaw, ware) Medfora or
2016 | Embedded systems Eng Tech 560,000 1 [Employed FT Exitsurvey Las Vegas W
2015 Teeh $50000 1| Employed Facaty | syntelinc santaarta | ca
2016 | Embedded systems Eng Tech se4,000 1 [Employed FT Exitsurvey MECOP ntern wikonile |oR
2017 | Embedded systems Eng Tech 1 |Employedrt Emal |owria wiksonile |oR
2016 Tech 2 Exitsurvey |01 Mathematics Kamath Falls |k

o

%

ox

ox

[

Company/school

PositionDegree

2017 | softwareEngneringTecn s17000) oy 11 Cssumey | fesson Vice PrsidentotEngincoring | beaveron | oR
2017 softwareEngineerng Tech S50  empioyes e cssurvey [ Rosle Sotware ngineer Cuperina|ca
2017 | sofvwareEngnering Tecn s10000) T+ [employearyt et suney |co by S SatwareDevloper Fortand o
2017 | ofvare EngineringTecn s5700 T emplored et ey Fosom o
2017 | sofwareEngnering Tecn ss6000 T+ [employear/T ey | ordsvom Sty Enineer seaie W
2015 | sftwareEngnering Tecn ss500 T+ [employearyt sy | aimir Frontendsotwareengneer_[poriand _[oR
2015 | sfvwareEngnering Tecn ss500 T [employear/t et suner [egc SotwareDevloper Vedson|wi
2016 | ofvare EngineringTecn sssc00 T s ey . ServeronJox
2015 | sofvwareEngnering Tecn so5000 T+ [employear/t et Wisbors o
2015 | sftwareEngnering Tecn ss500  empioyes e G Wisbors o
2015 | sfvwareEngnering Tecn se5000 T+ [employear/t cssurvey[seeacorn Sotware ngineer Vancower W
2017 | sofvare EngineringTecn soa000 T employed et sy | Weaiee o
s Teen ss0000 1 emloved s ey T T
2015 | sofwareEngnering Tecn srso00 T [employearrt et ey |30 Sstems Quaty Ay Softwar Enineer | Wisonile o
2015 | sfvwareEngnering Tecn srs00 T+ [employear/t v Sotwar ngineer [T
2015 | sofvwareEngnering Tecn srs00 T+ [employear/t Csumey | ampsysems Sotwar ngineer semeron o
s Teen s73000 1 lemloved racity il Corporaion wisboroon
2015 | sofvwareEngnering Tecn sra00 T [employearrt et sarver Frmware Engneer sase ©
2015 | softwareEngnering Tecn S0 T+ [employear/t ety | coX o Sotware gineer 1 Fortand Jon
s Teen S0 1 emloved s suvey et rortansJon
2016 software Engneerng Tech s70000  emvioyes e Gt Wisbors o
2015 | sofvwareEngnering Tecn s7000 T+ [employear/t s ey Fortand o
2015 | sofvwareEngnering Tecn s7000 T+ [employear/t a1 Sotware ngineer ringon |1
s Teen so5000 1 emloved s suvey | carmnar enbedted saem o
2015 | sfwareEnginering Tecn ss8500 T [employearrt s ey Wisbors o
2015 | sfvwareEngnering Tecn ss8500 T+ [employear/t s vy res vy Sotware ngineer Wisbors o
2015 | sfvwareEngnering Tecn ss8500 T+ [employear/t ema [ Grass vty Sotwar ngineer Wisbors o
2017 | sofwareEngnering Tecn ss700 T+ [employear/t ey Wisbors o
2017 | ofvare EngineringTecn ss6000 T emplored et ey Gemeron o
2017 | ofvare Enginering Tecn so500 T emplored et ey oo W
017 Teen so5000 T+ [employear/t et saney 167 feno W
2016 | ofvare EngineringTecn so5000 T employed et ey e W
2015 | sfvwareEngnering Tecn ss500 T+ [employear/t et Wisenviie Jon
2016 | ofvare EngineringTecn so5000 1 [mployea T Cssumey | Aietcner, e oo bevelper Groms sy Jon
s Teen so5000 1 [emploves s sy oevcoper Contson
2017 | ofvareEngineringTecn soa000 1 emplyearT extsuney | Flowioic Software Test Avtomatin Engner_|Ashiang |0k
2015 | sofvwareEngneringTecn ssac00 1 [mployea et sarvey Sotware gincer | Reno W
2016 | ofvare EngineringTecn soao00] 1 Emplyear et sarvey wisoors o
2017 | ofvare Enginering Tecn ss0000 1 [mployea 1 5 vy | Fedex senvices Sotware deveaper oates ™
2017 | ofvare EngineringTecn ss0000 1 emplyearT ety | e ar st wisoorslon
2015 | sfwareEngneringTecn ss000 1 [mployea 1 et sarvey vadson|wi
s Teen ss0000 1 [emploves cssuney|opensesame rorianslon
205 Teen ss0000 1 [emploves s ey
2016 | ofvare EngineringTecn ss5o00] 1 emplyearT et survey e At vedos o
2016 | ofvare Enginering Tecn s55000 1 [mployea 1 Cssumey|crawin Sotuare devaper Foriana—lon
s Teen ss5000 1 [emploves s suvey | encym [
s Teen ss5000 1 [emploves s sy nenwak rorianslon
2016 | ofvareEngineringTecn ssaoon] 1 emplyearT ey | easureres SystemsEnginer ooy on
2017 | ofvare Enginering Tecn ss2000 1 emplyearT ety [Trvon reek sofware e o roriandlon
s Teen ss2000 1 [emploves essurey saen on
2017 | ofvareEngineringTecn siss 1 emplyearT e somey | wcntee et sofvarenern wisoors o
2017 Tean seso00 1 emplyearT et survey [Garmin AT = on
2017 | ofvare Enginering Tecn P 1 emplored Graar | ortand Cmmuniy Coege Computing Technlosy Speclt conPortand [0
2015 | ofvare EngineringTecn seso00 1 [mployea /T Cssuney | 0wen Sotwaredevloper omatnras o
s Teen seso00 1 [emploves s suvey | carminar saen on
s Teen seso00 1 [emploves s ey
2016 | ofvare EngineringTecn seaco0 1 emplyearT et survey Wecor mem Wikomite o
2017 | ofvare Enginering Tecn sto00 1 emplyearT ety | Sofware bevepmentine [ isboro__|oR
s Teen sto00 1 [emploves s ey
2017 | ofvareEngineringTecn 1 emplored ket Foriandlon
2017 | ofvare Enginering Tecn 1 emplored ke wikomite o
2017 | ofvare Enginering Tecn 1 [mployea T st |, ulStack ofwareDeveloper[portand_|on
2017 | ofvare EngineringTecn 1 emplored nkedn | coxaba Sotwar ngineer Forianalon
2017 | ofvare Enginering Tecn 1 emplored unkedn | cinderrfing tomtion Engineer wisoorslon
2017 | ofvare Enginering Tecn 1 emplored unkedn | buloi R0 Softwre Enineer Fortanslon
2017 | ofvare Enginering Tecn 1 [mployea /T et surey v Lamnaelon
2017 | ofvare Enginering Tecn 1 emplored nkedn | st comining oatascntt. semeron o
2017 | ofvare Enginering Tecn 1 [mployea /T cssumey | icode Techtena oates ™
2017 | ofvare Enginering Tecn 1 emplored unkedn | el Corporaion Frmware TestEnineer wisoorslon
2017 | sofvare Enginering Tecn 1 emplored nkedn | ike igDtoDevelopmentengneer[portond |0
2017 | ofvare Enginering Tecn 1 emplored ke v on
2017 sotvare Enginering Tecn 1 [amplyes Unkedn | seimetinc Sotware ngineer semernlon
2017 Tean 1 [emplyes nkedn | surescps oo lon
2017 sovare Enginering Tecn 1 Jempiyeart essuvey &
2017 sovare Enginering Tecn 1 [emplyes s suer
2017 sovare Enginering Tecn 1 [empiyearit sy
2017 sotvare Enginering Tecn 1 [empiyeart s
2017 sovare Enginering Tecn 1 [empiyeart s
2016 | sovare Enginering Tecn s 1 [emplorea ot |coangzent vedos o
2016 | sotvware Enginering Tecn 1 [emplyes nkedn ot oary Spport Toaainlon
2016 | sotvware Enginering Tecn 1 Jempiyeart et surey vadson—[wi
2015 | sotvare Enginering Tecn 1 [emplyes ket Portanalon
s Teen 1 lempoved [ Computerengner fndeson|ca
s Teen +lemploved nkedin | cemo Corporation sy w0
s Teen +lempoved ke owie,uc rononslon
s Teen +lemploved nkedin | el corporsion rornslon
s Teen +lempoved ke vedoslon
s Teen +lempoved susent | uatiolcors sepveronlon
s Teen +lempoved Suner el corporion wissorelon
2015 ofvare Engnering Tecn 1 Jempiyeart nkedin | biups rortans—lon
2015 | sotvware Enginering Tecn 1 Jempiyeart unkedn [cho Sotwar ngineer semeron o
2015 | sotvware Enginering Tecn 1 [empiyeart nkedn et Networ Votdaton semveronlon
2015 | sotvware Enginering Tecn 1 [emplyeart nkedn el Networ Vatdaton semveronlon
2015 | sotvare Enginering Tecn 1 Jemplyeart Unkedn | perinore 1€ Sotwar Tes Enginer Consutant | Bohel i
2016 sotvware Enginering Tecn s et
2016 | sotware Enginering Tecn s essuvey
2016 | sotware Enginering Tecn s essurvey
2016 sotware Engnering Tecn s essuvey
2017 sotvare Enginering Tecn 5
2016 sovare Enginering Tecn . extsuer |
2015 sotvare nginering Tecn . essurey |
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= st Pt ssy  Wage Code Rl G Postionioeges Gy s
2017 | Ment/Accouning Opion ss100 oy 7T oty | oss Adams Sait Accouman: aima '
2017 | Meni/Accouning Oion Sasoo0] vl iy fosews o
s se200 1 e ey
2016 | Meni/Accouning Opion a1 vl ey u ot o8
2017 | Meni/Accouning Oion T | emploed e Faity SaitAccoumant s &
2017 | Meni/Accouning Oion T | emploed e s
2016 | Meni/Accouning Oion T {emplored Facity | casaub pevieum Aecourant om0
2016 | Meni/Accouning Oion T {emplored ke ke Tescing ssantan Busiess Tt Kamath s |OR
2016 | Meni/Accouning Oion T {emplored nvedin |10 Cris SaitAccoumant damanras o8
2016 | Meni/Accouning Oion T | emplovea e ke |l ien ancl Accounan damanras o
2016 | Meni/Accouning Oion T | emploed e ke « e s |
s 1 e S wen omatnras_Jon
2017 | Meni/Accouning Opion f s o, gt |2
2017 | Meni/Accouning Oion f e survey hecouning cugene o
2016 | Meni/Accouning Oion 3 [Seckingemployment [ unkedn
o s suvey

et = o

e A i

U — A i

st o o

: Company/school postion/Degree
2015 ss6.150 1| Employed f/T s survey | Insight Global wa
2015 55500 1| Employed Cssunvey
2017 sa5,000 1 Employed Faculty 7 systems Analyst Medford or
2017 sa5,000 1 Employed Facuty | Bend Bulletn Multmedia Ad Execut bend or
2017 s10,000 1 Employed Facuty | Running ¥ Sales Manager Kamath Falls | oR
2017 s10,000 1 Employed Facuty | Discover Kamath Kamath Falls | oR
2016 539,800 1| Employed /7 s Survey | Oregon Tech Annual Giving Manager Kamath Falls | oR
2017 1 Employed Unkedin M Brands Kamath Falls | oR
2017 1| Employed /T 5 Survey | Mueller Custom Cuts NG Technical Lead Charlote 3
2017 1 Employed s sunvey
2016 1 Employed Unkedin Kamath Falls | oR
2016 1 Employed Unkedin | Davids Bridal Eugene or
2016 1 Employed Unkedin | Mopro Las Vegas W
2015 1 Employed Unkedin Kamath alls | oR
2015 Marketing Option 1| Employed Unkedin | . Hartisburg | OR
2015 1| Employed Facuty | United Aiines. Fight Attendant New York ny
2015 1| Employed Unkedin | insight Global projeetiezel sellevue wa
2015 5 s sunvey |

Emplored 7 Sox

Continuing &1 o ox
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Company/School

Postion/Degree

esponse Company/school posiion/Degree
2015 MgmySmai 8us Mg Opton 42000 1 Employed /T S Survey | Celular Saes Manager amathrats 0%
2017 | Mgmt/smal Bus Mg Option 510000 1 |Employed facuy__|SateFarm ccount Assoene amathrats 0%
2016 MgmySmall5us Mg Opton s39500 1 [Emploved /T s Survey | oregon Tech Annual Giing Mansger amathrats 0%
2017 | Mgm/smal Bus Mg Option 534000 1 [Employed /T Cssurer amathrats 0%
2016 MgmySmall5us Mg Opton 1 employed Focuty | Famiy Farm amathrats 0%
2016 MgmySmall 5us Mg Opton 1 employed Facuty | Freserve amathrats 0%
2016 MgmySmai8us Mg Opton 1 employed nkedin |t Ford Saies Constant amathrats 0%
2016 MgmySmai8us Mg Opton 1 employed Unkedin Fortand or
2016 MgmySmal8us Mg Opton 1 [Emploved /T lnkedin | Bonai Clent supportAssodate portand on
055 1| Employed facuty Marketing Gramspass__|oR
2055 1 |Employed Facty__|aTr Techicion Datlas x
2017 MgmySmal 8us Mg Opton 1 |Employed Facuty | EIpaincio Owrner amathrats 0%
2017 MgmySmal 8us Mg Opton 1 employed Facuty | sel-Employed Warketing

Erpiores = Toon

—— o o

SckingEnpomment o o

Norseeng o o

Response.

Company/School

PositionDegree

2017 | Operations Management s85,000 Employed F/T Exitsurvey Portand or
2015 576,000 1| Employed s sunvey plant operator LongBeach |ca
2017 perations Management 575,000 1| employed /7 Exitsurvey Portand or
2017 Operations Management 565,000 1| employed /7 Exitsurvey | JELD-WEN Group Manager Chiloquin or
2017 s Management 565,000 1| Employed /7 €5 Survey | Lam Research Tualatn or
2015 565,000 1| Employed CSSurvey | ABCT inc; nfinity Electric -
2016 s Management 562,000 1| Employed /7 Cssurvey o
2017 s Management 561,000 1| Employed /7 Exitsurvey Producton Supervsor Beverion |oR
2017 s Management 557,000 1| Employed /7 5 Survey | Anheuser Busch Intev Roseburg or
2017 Operations Management 556500 1| Employed /7 5 Survey | Columbia Forest Products Team Lead KamathFalls | oR
2017 s Management 555,000 1| Employed /7 s sunvey Redding A
2017 perations Management 552,000 1| Employed /7 s survey | Tiet 8us Operator Portand or
2017 s Management 552,000 1| Employed /7 Exitsurvey Portand or
2017 perations Management 551,000 1| Employed /7 5 Survey | Avista Utites Gas Construction Tech edford or
2015 s5.500 1| Employed /7 €5 Survey | Columbia Forest Products nside sales Kamath Falls | R
2017 perations Management $38,400 1| Employed /7 Exitsurvey | Saudi Aine Operation Manger i
2017 s Management 1| Employed Unkedin Hisbora or
2017 perations Management 1| Employed Unkedin KamathFalls | oR
2017 | perations Management 1| Employed Unkedin | Oregon Tech Procurement and Risk Offcer KamathFalls | oR
2017 | perations Management 1| Employed Unkedin | Porland VA Medical Center Portand or
2017 s Management 1| Employed Unkedin Green End Plywood Roseburg o
2017 s Management s 1 |Employed T Exitsurvey ntern Roseburg or
2017 perations Management 1| Employed Unkedin | self Owner or
2017 perations Management 1| Employed s sunvey chicago o
015 s Management 1| Employed Unkedin KamathFalls | oR
015 s Management 1| Employed Facty o
015 s Management 1| Employed Linkedin | Leatherman Tool Group. Portand or
2016 Operations Management 1| Employed Unkedin edford or
2016 Operations Management 1| Employed /7 Aride | The sacing Co. Quality Supervisor
2016 Operations Management 1| Employed /7 Unkedin | Arefco Portand or
015 s Management 1| Employed /7 Unkedin | salesforce Ter2 Hisbora or
2016 Operations Management 1| Employed /T s sunvey
2015 Operations Management 1| Employed Facuty | Fito Lay Distrbution Vancower | wa
2015 Operations Management 1| Employed Facuty | comeast Field Technician Portand or
2015 s Management 1| Employed Directorof Academic Outreach | Portand or
2015 s Management 1| Employed Unkedin Bros Coffee KamathFalls | oR
2015 1| Employed Unkedin | cEO Inc perare Charlote e
2015 1| Employed unkedin Kamath alls_| R
2015 1| Employed unkedin Technican portand o
2015 s Management 1| Employed /7 Unkedin EWP Customer Service Soringfies | OR
2017 perations Management 1| Employed Facuty | Jetnternational Account Manager = 0
2017 perations Management 1| Employed Facuty | Holiday Inn Sales Manager KamathFalls | oR
2017 perations Management 2 Exitsurvey Salem. or
2016_|Operations Management 2| Continung 4: Enrolled | Faculty Physican Asistant on
2015 | perations Management 2 Unkedin meA Roseburg o
2015 2| Continuing Ea:Envolled | pacutty
2017_| operations Management 3

Empiored @ ox
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2017 | Health Care Mgmt-Admin Mgt 553,973 1 |Employed FT 5 Sunvey | Renown Health Contractspecialist feno W
2017_|Health Care Mgmt-Admin Mgt 540,000 Employed £/T s Survey | synergy MedicalSystems Teritory Manager bend or
2017 | Health Care Mgmt-Admin Mgt 530,000 1 [employed FT Exitsurvey wa
2015 22,800 1| Employed s sunvey Optometric Technician
2017 | Health Care Mgmt-Admin Mgt s 1 |Employed T s sunvey or
2017_|Health Care Mgmt-Admin Mgt 1| Employed /1 Exitsurvey Vancower | wa
2016 | Health Care Mgmt-Admin Mgt 1 [employed FT s sunvey | sosm Referral Coordinator Reding o
s tinical Mgt 1 Employed uinkedin wallawala | wa
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[ Last_First Saory  Wage Code Response. Source _ Company/school Position/Degree city State

2016 17Bus/systems AnaysisOpt sraon0 1| Employed 1T cssurvey 51 BusinessSysten soem or
2017 | T ApplcatonsDev Opt s7a500 T employearT cssurver wibos o
2017 | 1T ApplcatonsDev Opt smoon0 1 employed T cssurvey Softuare Engineer portana o8
2007 |7 Busfsystem Ansyss Ot sso0m0 T employearT et sarver whieciy o
2015 | T Bus/Systems Anayss Opt ssaon0 1 [empovea CsSurvey | Regona£50 TechmiaEnginer wisbos o
2016_| 17 ApplcatonsDev Opt 555000 1 emploed T Cssuney L0 WEN [T
2016 |17 Busfsystem Ansys Ot ssa000 T employearT Ermail [ Sarmabes el Estate Group rortandon
2017 |17 ApplcatonsDev Opt ssoom0 1 Emploed T et survey |CorvttShoolDsrct TechnologyOrectr Corven or
2007 |17 Bus/systems AnayssOpt seson0 1 Employed i cssurvey Sottons amarals | oR
2015_| 1T ApplcatonsDev Opt ses000 1 Employed i CSSurvey | Regence 8665 Oregon ot poand o8
2015_| 17 ApplcatonsDev Opt suaom0 1 Employed i Gssuvey | Alecn1 T consuant g or
2015 | T Applcatons D Ope ss0000 1 [empovea Cssurey | ngiee Software Developer portandon
2017 | normaton Technolosy 1 Employed /T ExtSurvey | Nike, Inc- Contratends when | graduat (s be T Person Benveron o8
2017 | nformaton Technolosy 1 [mpioves Unkedin ms|Techeads el Desk Techncan
2017 | 1T ApplcatonsDev Opt 1 [mpioves Unkean ook
2017 | 1T ApplcatonsDev Opt 1 Emploed /T Gsunvey | el T Techncan Longiew WA
2017 | 1T ApplcatonsDev Opt 1 [mpioves Unkean [ st Coyptocurency iner or
2016._| 1T ApplcatonsDev Opt SESUT 1 employesSeeking___[Emal | BudgetTans cugene or
2016._| 1T ApplcatonsDev Opt 1 Employed /7 Gradrar | panar ssems Erterpre megaton Archtec [ Beaverion |0
2016._| 1T ApplcatonsDev Opt 1 Employed i Technolony aman rals ok
2015_| 1T ApplcatonsDev Opt 1 [mpioves Unkean [
2015._| 1T ApplcatonsDev Opt 1 Emploed /T Teeh FromDesk Wisonite ok
2015 | T Bus/Systems Anaiyss Ot 1 [empovea Lnkedin | Oregon Tech ndunc Facaty
2015 | T Bus/Systems AnayssOpt 1 [empovea Lnkedin | point WanitorCorp DataSecurty Technician seaverionon
o5 |m 1+ [empoyea Lnkedin [ us sk 7 Specialst rortandon
o5 |m 1 [mlored Guaarair [
2007 |17 Bus/systems AnaysisOpt 1 [Enploves Unkedin | Frea Meyer sookkeeper PIC portand o8
2007 |7 Busfsystem Ansys Ope T [employed Lnkedin | Portand Commurity Collge 7 Specilst portandon
2007 |17 Bus/systems AnaysisOpt 1 employed T Cssurvey [ seatte hiren's e Therapit
2007 |7 Busfsystem AnsysOpe T employea e/t it survy | Umpaua Bk osn portandon
2006 |17 Busfsystem AnsysOpe 25 1 |employed Emal[vahoo eonrata we
2016 |7 Busfsystem AnsysOpe T employea Email [ Sonnevile Power Adminsratn rortandon
2016_|T Busfsystem AnsysOpe T employea CSsurvey | Fnanclmtiation e
2015._|7 Busfsystem AnsysOpe T employea Lnkedin [ TheStandard Sstems Anaist roriandon
2016 |1 Busfsystem AnsysOpe B Facuty Technolons v o B
2015 |1t Appcations Dev ot s survey
2015 |1t appicatons Dev pt s survey

s 2] o

Conmang s . x
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First [— Company/School Position/Degree

015 ! $70000 1 Employed cssunvey
2015 | 1T Health Informatis Opt s1.253] 1 |employed FT s sunvey portand or
2016 | 1T Healt Informatis Opt $50000 1 |Employed FT s sunvey ke Oswego | OR
2015 ! 552,000 1| Employed s sunvey
2017 | 1T Health Iformatis Opt 552,000 1 |Employed FT Cssurvey | Women's Care Evgene o
2016 | 1T Health informatis Opt 552,000 1| Employed /T s survey Database Engineer DBA Kamath Falls | oR
2016 | 1T Health Informatis Opt $50,000 1 |employed FT s survey | Kaiser Permanente. Software development Lake Oswego | OR
015 i s46,000 1| Employed s survey | nsante Epic Analyst Medford o
2017 | 1T Health Iformatis Opt ez 1 |employed FT ExitSurvey | Northwest surgialSpeciaists T speciaist Soringfiels | R
015 i 42,000 1| Employed s sunvey coguille o
2017 | Health Informaties 1 [Employed FT Exitsurvey o
s i 1| Employed Unkedin | Bureavzd.com Assaciate Editor portand or
s i 1| Employed Linkedin | Kaiser Permanente. portand or
2015 1| Employed Unkedin | Legacy Healtn Portand o
2017 | 1T Health informatics Opt 1 |Employed f/T ExitSurvey | Department of Veterans Affais. 17 speciast portand or
2017 | 1T Health iformatics Opt s 1 |employed /T s sunvey Hisboro or
2017 | 1T Health iformatics Opt 1| Employed Unkedin | Reighboriorks Umpaua Information Technology Technican | sutherline | OR
2015 | 1T Health Iformatics Opt 1| Employed f/T Unkedin | Legacy Health Data Management Analyst portand or
2016 | 1T Health iformatis Opt 2 Facuty e o Atanta oa
2015 |17 Healt Informatcs Opt 3| seekingemployment | C5 Survey
015 i 3 seekingemployment | C5Survey

mplored 0 o
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Company/school Postion/Degree c
2017 Technology and Management 380,000 1 Employed /T Exitsurvey | City of Hilsboro Sentor Engineering Technician Hilsbora or
2017 Technology and Management 45,000 1| Employed /7 ExitSurvey | Alan 8. Reeder, 005 Business Manager Anderson A
2015 40,000 1| Employed s sunvey
2017 Technology and Management 1| Employed Unkedin | stream GlobalServices Portand or
2017 Technology and Management 1| Employed /7 s survey i e Minnetonka | M
2016 | Technology and Management 1| Employed /7 s survey Portand or
2016 | Technology and Management 1| Employed, Grad school | email wisonvle |oR
2015 | Technology and Management 1| Employed Unkedin | Asante ClnicalPayeol speciaist Granspass|oR
2015 Technology and Management 1| Employed Unkedin | New Horlzon Network Administrator Portand or
2015 1| Employed unkedin Diesel Technician Newport or
2015 1| Employed Unkedin | eal . Selr-employed
2017 Technology and Management 2 Exitsurvey Evgene or
2015 Techn 3 [seckingemployment | mail
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2016 | Dental Hygiene 1 |Employed Faculty
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Continuing 54
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2016 | Dental Hygiene 1 employed Facuity
2016 | Dental Hygiene 1| employed Faculty
2016 | Dental Hygiene 1| employed Facuty | Capiol Dental salem. or
2016 | Dental Hygiene 1| employed Facuity
2016 | Dental Hygiene 1| employed emai Kamath alls | 0R
2016 | Dental Hygiene 1| employed Faculty
2016 | Dental Hygiene 1| employed Faculty
2016 | Dental Hygiene 1| employed Unkedin 005 Concord ca
2016 | Dental Hygiene 1| Employed e/ s sunvey
2016 | Dental Hygiene 1| employed Facuity oallas or
2016 | Dental Hygiene 1| employed Faculty
2016 | Dental Hygiene 1| employed Faculty
2016 | Dental Hygiene 1| employed Facuty | Dr. Sean Reisg
2016 | Dental Hygiene 1| Employed e/ s sunvey
2016 | Dental Hygiene 1| Employed e/ 705 sunvey Kamath alls | 0R
2016 | Dental Hygiene 1| employed Faculty
2016 | Dental Hygiene 1| Employed e/ s sunvey
2016 | Dental Hygiene 1| employed Unkedin | Seven Sar Dental Dental Hygenest cincinnatt on
2015 Dental Hygiene 1| Employed Facalty
2015 Dental Hygiene 1| Employed Facuty | proate Practce DentalHygenist washington | oC
2015 Dental Hygiene 1| Employed Facuty | proate Practce Dental Hygenist A
2015 Dental Hygiene 1| Employed Facuty | US Arforce. Miltary Officer K
2015 | Dental Hygiene 1| Employed f/1 personal Knowledge Kamuela W
2015 | Dental Hygiene 1| Employed e/ s sunvey
2015 | Dental Hygiene 1| employed Unkedin | Ader Family Dental weston or
2015 Dental Hygiene 1| Employed unkedin | Portorchard | wa
2015 Dental Hygiene 1| Employed Facuty | proate Practce Dental Hygenist wa
2017 | Dental Hygiene 1| Employed f/1 s survey | smies Dental Dental Hygenist salem. or
2017 | Dental Hygiene 1| Employed e/ s sunvey Eugene or
2017 | Dental Hygiene 1| Employed e/ s sunvey Dental Hygenist send or
2017 | Dental Hygene 1| Employed f/1 s sunvey Dental Hygenist Keizer or
2017 | Dental Hygiene 1| Employed f/1 Exitsurvey Dental Hygene Assistant Kamath Falls | 0R
2017 | Dental Hygene 1| Employed e/ s sunvey R Rockiord 0
2017 | Dental Hygiene 1| Employed f/1 Exitsurvey or
2017 | Dental Hygiene 1| employed s sunvey
2017 | Dental Hygiene 1| Employed f/1 Exitsurvey
2017 | Dental Hygiene 1 |Employed f/T xitsurvey
2017 | Dental Hygiene 1| Employed f/T xitsurvey
2017 | Dental Hygiene 1| Employed f/T xitsurvey
2017 | Dental Hygiene 1 |Employed f/T xitsurvey
2017 | Dental Hygiene 1| Employed /1 xitsurvey
2017 | Dental Hygiene 1 |Employed f/T xitsurvey
2017 | Dental Hygiene 1| Employed o/ Exitsurvey
2017 | Dental Hygiene 1| Employed o/ Exitsurvey
2017 | Dental Hygiene 1| Employed o/ Exitsurvey
2015 Dental Hygiene 1 Employed Facuty | state of Washington Dental Hygerist wa
2015 Dental Hygiene 1| Employed Facuty | Dentalschool Instructor ur
2017 | Dental Hygiene 2| Continuing 9: Planned | xitsurvey
2017 | Dental Hygiene 2| Continuing 9: Planned | xitsurvey
2017 | Dental Hygiene 2| Continung 9: Planned | xitsurvey
2016 _| Dental Hygiene 4 s sunvey

Sox

Company/school Positon/Degree
2015 | Disgnostic Medicl sonography 5138600 1| Employed FT G5 survey | ignity Healih Disgiostic MedialSonographer | Red But A
2015 | Disgnostic Medicl sonoraphy $110000 1| Employed FT G5 Survey | CosiaRegional Sonographer/Mammographer | Buriey ©
2015 580,000 1 |Employed <5 survey ence sonographer Palmer ax
2015 | Disgnostic Medicl sonography 563,000 1| Employed FT 5 survey or
2015 568000 1 |Employed <5 survey
2015 567000 1 |Employed 5 survey sonographer cugene. or
2015 56100 1 |Employed 5 survey sonographer send or
2016 | iagnostic MecicalSonography s6073 1| Employed FT S Survey | rovidence Newberg Mecica Center Utrasound Technologst Newbere or
2015 | Disgnostic Medicl sonography 550000 1| Employed FT 5 survey Meiomile |or
2015 5560000 1 |Employed <5 survey . sonographer TheDalls | 0r
2015 550000 1 |Employed 5 survey enter sonographer anchorage | ak
2017 iagnostic MecicalSonography 598000 1| Employed FT 5 survey South s, Lowi| TX
2017 | Disgnostic Medicl sonoraphy 57500 1| Employed FT extSurvey | Good samaritan Regional Medical Center | Ulrasound Technician Corvlis or
2017 | Disgnostic Medicl sonography 574000 1| Employed FT Exit Survey | Legacy Health Soncgrapher portand or
2017 Diagnostc Medical Sonography 7200 1| employed F/T Exi survey on
2017 Diagnostc MedicalSonography s72000 1| employed F/T Exit Survey | Salem Radiology Consulants Sonographer salem on
2017 iagnostc Medicalsonography $7000) 1| employed 71T exisurvey Portiand or
2017 iagnostc MedicalSonography 567200 1| employed 71T Exitsurvey | Grande Ronde Hospitl sonographer aGrande  |or
2017 iagnostc MedicalSonography 565280 1| employed 71T Exitsurvey | Women's healtheare associates Sonographer Portiand or
2017 iagnostc Medicalsonography 565000 1| employed 71T ExitSurvey | Asante Rogue Regonal Medica Center Utrasound Tech edford or
2017 iagnostc MedicalSonography 550000 1| employed 71T Exitsurvey | Bay Area Hospital Sonographer 1 Coos Bay or
2015 _|Disgnosti Medicalsonography 550000 1 [employed s survey | amaritan Hospital Sonographer Atnany or
2015 _|Disgnosti Medicalsonography 559,000 1 [employed s survey
2015 _|Disgnosti Medicalsonography 557,60 1 [employed S survey | Yakima Memorial Hospial Utrasound Technologist Vakima wa
2015 _|Disgnosti MedicalSonography 548000 1 [employed s survey | st patrik Hospital Utrasound Tech Missoula T
2015 _|Disgnostic Medicalsonography $4500 1 [Employed s survey
2015 _|Disgnosti MedicalSonography w323 1 |Employed s survey Mivemon |wa
2017 iagnostic MedicalSonography 546000 s 1 |employed /T Exitsurvey | Legacy Health Disgnostic medica sonographer | Tualatin or
2017 iagnostc Medicalsonography 532000 s 1 |employed /T exisurvey tincolncity|or
2017 stic Medica Sonography s7.000 1| employed 71T exisurvey 010 Nigeria
2017 iagnostc Medicalsonography sas 1 |Employed 71T s suvey | 050 Utrasound technican Portiand or
2017 iagnostc Medicalsonography s3] 1 |Employed /T S survey | St Joesph Hosptal Ulrasound Technician cureks 3
2016 iagnostc MedicalSonography sas| 1| employed Email | salem Radiology Consultans, Salem Hospital | Rad Tech salem or
2016 iagnostc MedicalSonography 35 1| Employed email Portiand or
2016 iagnostc MedicalSonography s 1| employed Email | siverton Hospita Diagnostc Imaging Siverton or
2017 iagnostc Medicalsonography s 1 |Employed /T ExitSurvey | Asante Rogue Regonal Medica Center Sonographer edford or
2017 iagnostc Medicalsonography s 1 |Employed /T Exitsurvey | Asante Thee Rivers MedicalCenter Ulrasound Technologist Grantspass|oR
2017 iagnostc MedicalSonography s 1 |Employed /T ExitSurvey | Cement Zablocki VA Medica Center Sonographer Miwaukee |wi
2017 iagnostc Medicalsonography 1 [employed ?/T Exitsurvey | rovidence t. Walls Wl |wa
2017 iagnostc Medicalsonography 1 [employed F/T Exitsurvey | Renown Regional Ulrasound Technologist feno w
2017 iagnostc Medicalsonography 1 [employed F1T Exitsurvey | Samartan Albany General Hospital Sonographer Albany or
2017 iagnostc Medicalsonography 1 [employed F/T ExitSurvey | St Charles Health ystem Utrasound Tech oend or
2017 iagnostc MedicalSonography 1 [employed ?/T exisurvey Ulrasound Technologist "
2017 iagnostc Medicalsonography 1 [employed F/T exitsurvey
2017 iagnostc Medicalsonography 1 [employed ?/T exisurvey
2017 iagnostc Medicalsonography 1 [employed ?/T exisurvey
2016 iagnostc MedicalSonography 1 [employed F/T s survey
2016 iagnostc MedicalSonography 1 [employed F/T s survey
2017 iagnostc Medicalsonography 1 [employed F/T extsurvey | Abany General Hospial Utrasound Tech Albany or
2015 _|Diagnosti Medical onography 1 |Employed survey Sonographer A
2015 _|Diagnostic edical sonography 1 |Employed nkedin | rovidence st Vincent Mecial Center Sonographer Portiand or
2015 _|Diagnosti Medical onography 1 |Employed Survey | Faichild Medical Center vicka o
2015 _|Diagnosti Medical onography 1 |Employed survey
2015 1 employed nkedin v end or
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Company/school Position/Degree
2015 $125,000 1 Employed /T s sunvey Woodbridge

2015 $120000 1| Employed /7 s sunvey Sacramento | ca
2015 5106000 1| Employed /7 s survey | scrpps Health Cardiac Sonography Educator tasolla £
2016 5105000 1| Employed £/7 s survey | rwims/rugers program manager New Brunswick |
2015 5100000 1| Employed cssunvey | caretore. Echo Technolobist Tucson 2
2015 5100000 1| Employed /7 cssuney | omsu Echocardiographer portand or
2017 so1.250) 1| Employed /7 Exiturvey | Universiy Hospital: Univrsity of New Mexico | Sonographer Abuguerque | NM
2017 530,000 1| Employed /7 Exitsurvey Supervisor of on
2015 585,000 1| Employed £/7 cssuvey | Vapaloatto Cardiac sonographer palo Alto.

2015 se0000) 1| Employed Cssurvey | osg

2015 575,000 1| Employed £/7 Emal | HSHS St John's Hospital Springriels |1
2016 s74,000 1| mployed £/7 Exitsurvey Cardiac sonographer aGrande  |oR
2017 | echocardiography 573,000 1 [employed FT Exitsurvey | Centra Echo Educator nchburg |V
2015 s73,000 1| mployed £/7 s sunvey Technology Tusa o
2017 | echocardiography s68640) 1 [employed FT Exitsurvey | providence Cardiac sonographer Portand or
2017 | echocardiography s67.22 1| Employed /7 Exitsurvey | peacehealtn Cardiac Sonographer Soingreld or
2017 | echocardiography 565,000 1 [employed FT Exitsurvey | peacchealth Cardiac Sonographer Vancower | wa
2017 | echocardiography 585,000 1| Employed £/7 Exitsurvey or
2015 565,000 1| Employed s sunvey

2015 585,000 1| Employed s sunvey

2015 585,000 1| Employed s sunvey

2016 | echocardiography 564,000 1| Employed £/7 Exitsurvey Echocardlographer portand or
2017 | echocardiography se2.970) 1| Employed £/7 Exitsurvey Coos 8ay or
2015 Echocardiography s62.780 1 |Employed s survey




2016 | echocardiography 562,000 1| employed £/7 Exitsurvey Cardac Sonographer otympi wa
2017 | echocardiography s50,000 1| employed /7 Exitsurvey feno w
2016 | echocardiography s50,000 1| employed /7 s sunvey feno W
2015 s50,000 1| Employed s sunvey
2017 | echocardiography ss9520 1| Employed £/7 Exitsurvey | Echovision Inc. Echocardiographer portand or
2017 | echocardiography sss210) 1| Employed £/7 Exitsurvey | Echovison Inc. Echocardiographer portand or
2016 | echocardiography ss8,000 1| employed /7 s Survey | Medical Center Echocardiographer sose 0
2016 | echocardiography s55,577 1| employed /7 Exitsurvey Echocardiographer sose 0
2015 555,000 1| Employed s sunvey
2015 Echocardiography ss2.000 1| Employed s sunvey
2017 | echocardiography ss0000 su| 1 |Employede/T Exitsurvey NewportBeach | ca
2017 | echocardiography sas| 1 |Employea /T s sunvey et wa
2017 | echocardiography sas| 1 |Employea /T s sunvey bose 0
2017 su| 1 |Employede/T Exitsurvey o ool wa
2017 | echocardiography s 1 |Employed T Exitsurvey Cowmbus|on
2017 1| Employed /1 cssunvey oatton o
2017 | echocardiography 1 [employed F/T ExitSurvey | Northesst Georgis Medical Center VT Techmologist Braselton on
2017 1| Employed /1 Exitsurvey Ultrasound Technican Reno w
2017 | echocardiography 1 [employed F/T Exitsurvey Baise 0
2017 1| Employed /1 Exitsurvey
2017 | echocardiography 1 [employed F/T Exitsurvey
2016 1| employed Facuty | Baylor Universiy MedicalCenter ™
2016 | echocardiography 1 [Employed Facuty | Bay Area Hospital or
2016 1| employed Facuty | Providence St Peter Hospital wa
2016 | echocardiography 1 [Employed Linkedin | larida Hospital 0
2016 1 employed Unkedin wr
2016 | echocardiography 1 [Employed o
2016 | echocardiography 1 [employed F/T Exitsurvey Cardiac Sanographer W
2016 | echocardiography 1 [employed F/T s survey
2016 | echocardiography 1 [employed p/T ExitSurvey | Peacetealth Echocardiographer Soringfield | on
2016 | echocardiography 1 [employed p/T ExitSurvey | Portland VA Medical Center Echocardiographer Portand or
2016 | echocardiography 1 [employed p/T Exitsurvey | st Bena or
2016 | echocardiography 1| Employed, Self Employed Rall Construction Services Reding o
2015 1| Employed Linkedin | Bayor Dalss i
05 1| Employed Unkedin | Echo Vsion portand o
2015 1| Employed Lnkedin | st o Tampa fL
05 1| Employed s survey | Echovison Inc Portand or
2015 1| Employed cssurvey
2017 | echocardiography 2| Continuing £ Planned | xitsurvey
2017 2 |co s sunvey
2016 | echocardiography 2 Unkedin | By i3
2016 2
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[ Company/school position/Degree
2016 | Nuclear Medicine Technology 380000 1| Employed FT s sunvey Technologist | Portiand o
2017 Nuclear Medicne Technology $64,500 1 |Employed FT Exiturvey | Renown Nuciear medicne technalogist | Reno w
2015 Nuclear Medicine Technology 560,000 1| Employed cssunvey | onsu Nudiear Medicine Technologist

2017 Nuclear Medicine Technology 559,000 s 1 |Employed p/T Exitsurvey | OSU Nuciear medicine / CT technologist | Portand o
2016 | Nuckear Medicne Technology s55,692 1 |Employed FT Exitsurvey PET/CT Technologist ncharage | Ak
2016 | Nuckear Medicine Technology 555,000 1 |Employed FT Exitsurvey Nuclear Medicine Technologist | Bryan

2016 | Nuckear Medicine Technology 551,000 1 |Employed FT Exitsurvey PET Technologit Roseburg o
2015 Nuclear Medicine Technology 47,000 1| Employed s sunvey Technologist | Eugene o
2017 Nuclear Medicine Technology 55,000 su| 1 |Employedr/t Exiturvey | WCS! Nuckear Medicine Technologist | Beaverton | OR
2017 Nuckear Medicne Technology 535,000 s 1 |Employed /T Exitsurvey Technologist | Medford o
2017 Nuckear Medicne Technology 30000 s 1 |Employed /T Exitsurvey Technologist [ springfield | o
2017_|Nuckear Medicne Technology 7] 1 |Employed T Exitsurvey Technology Castrovalley | ca.
2017 Nuclear Medicne Technology s 1 |Employedr/T Exitsurvey Technologist | parker 3
2017 Nuclear Medicne Technology ss| 1 |Employedp/T Exitsurvey Technologist | urbana 0
2017 Nuclear Medicne Technology 1 |employed F/T Exitsurvey Technologist | Los Angeles | cA
2017_|Nuclear Medicne Technology 1 [Employed /T Exitsurvey

2017_|Nuckear Medicne Technology 1 [Employed /T Exitsurvey

2016 | Nuckear Medicne Technology 1 [Employed Email | shasta Reglonal Medical Center Redding o
2016 | Nuckear Medicne Technology 1 [Employed Facuty | PET/CT Clnic PET/CT Technologist nchorage | AK
2016 | Nuckear Medicne Technology 1 |Employed p/T ExitSurvey | Hospital Nuclear Medicine Technologist | sscramento | A
2016 | Nuckear Medicne Technology 1| employed p/T Exitsurvey Technologist [ springfied | OR
2016 | Nuckear Medicne Technology 1| employed p/T ExitSurvey | providence Nuciear Medicine Technologist | Missoula e
2016 | Nuckear Medicne Technology 1 |employed p/T Exitsurvey wa
2016 | Nuckear Medicne Technology 1 |employed p/T Exitsurvey Technologist | end o
2016 | Nuckear Medicne Technology 1 |employed p/T Cardiology Clinic Redding o
2015 Nuclear Medicine Technology 1| Employed Faculty per Diem

2015 Nuclear Medicine Technology 1| Employed Facuty | Kaiser Hospital Cackamas__|or
2015 Nuclear Medicine Technology 1| Employed Faculty edford or
2015 Nuclear Medicine Technology 1| Employed Facuty | sacred Heart Spokane wa
2015 Nuclear Medicine Technology 1| Employed Faculty KamathFalls | oR
2015 Nuclear Medicine Technology 1| Employed Facuty | st Patrick Hospital Missoula wr
2015 Nuclear Medicine Technology 1| Employed Facuty | TRI0S Kennewick | wa
2015 Nuclear Medicine Technology 1| Employed Faculty Weridian o
2015 Nuclear Medicine Technology 1| Employed s sunvey

2016 | Nuckear Medicne Technology 2

2015 Nuclear Wedicine Technology 3 s sunvey

Response. Company/school Posiion/Degree
015 590000 1 Employed /T s sunvey Tech Coos say or
015 590000 1| Employed /7 s survey
2017 70000 1| Employed /7 Exitsurvey Feno W
2017 70000 su| 1 |employedr/T Exitsurvey | sky MR Technologist KamathFalls | oR
2016 70000 1| Employed /7 cssurvey | Hosoital Crrech enver =3
2015 369,900 1| Employed s sunvey meerven seatte wa
2015 365,000 1| Employed s survey | Tualty Healtheare Tech Hisboro o
015 562,000 1| Employed /7 Exitsurvey Cath Lab Tech Portand or
2015 360320 1| Employed s Survey | wid Cies maging. KRay/MRI Technologist oallss i
015 550000 1| Employed /7 Exitsurvey CtTechnican edford or
015 550000 1| Employed /7 Exitsurvey Radiographer LaGrande  |oR
015 550000 1| Employed /7 Exitsurvey Radiology Technologist Eugene or
2015 359,20 1| Employed s sunvey
015 558,000 1| Employed /7 5 Survey | University o Colorado Hoss MRI Technologist surora =3
2017 556,000 s8] 1 |Employedr/T Exitsurvey | Asante Granmspass|oR
015 556,000 1| Employed /7 Exitsurvey Cath Lab Radiologic Tech 1 edford or
015 556,000 1| Employed /7 Exitsurvey Rad tech KamathFalls | oR
015 556,000 1| Employed /7 Exitsurvey Salem. or
2017 $55,120) 1 Employed /7 xitsurvey (Riversend) Springfied | oR
2017 555,120 1| Employed /7 Exitsurvey Springfied | oR
2016 | Radiologic scence 555,000 1 |employed FT Exitsurvey | Not provided Cardiovascular technologist KamathFalls|oR
2016 | Radiologic scence 555,000 1 |employed FT s sunvey Lebanon or
2016 | Radiologic scence 555,000 1 |employed FT Exitsurvey X Ray Technologist: Portand or
2015 355,000 1| Employed s sunvey Laramie wy
2017 | Radiologic scence 554,000 1 [employed FT Exitsurvey edford or
2016 | Radiologic scence 554,000 1 |employed FT Exitsurvey Catheterizaton Technologst Regiser Missaula wr
2015 353,000 1| Employed s survey | UrOPECIE YT raaoioR & '
2016 | Radiologic scence 352,000 1 [employed FT 5 Survey | Diagnostic abs amd radiology xeay tech Aibany or
2017 | Radiologic scence 350000 sw| 1 |Employedr/r Exitsurvey Technologt | Newbere. or
2017 | Radiologic scence 550000 1 |employed FT ExitSurvey | Providence Saint Mary's MedicalCenter Per Diem CT Technologist walawala | wa
2016 | Radiologic scence 550000 1 |employed FT Exitsurvey | Not provided e tach tainee. Portand or
2016 | Radiologic scence 550000 1 |employed FT s survey | clnic Mammographer Portand or
2016 | Radiologic scence 550000 1 |employed FT Exitsurvey Radiologic Technologist Portand or
2016 | Radiologic scence 550000 1 |employed FT Exitsurvey | Not provided radiology Granspass|oR
2016 | Radiologic scence 550000 1 |employed FT Exitsurvey a ax
2017 | Radiologic scence se9.92) 1 |employed FT Exitsurvey Tilamook o
2016 | Radiologic scence 45,000 1 |employed FT Exitsurvey Radiologc Technologist Portand or
2016 | Radiologic scence se2500 1 |employed FT s sunvey o
2017 | Radiologic scence a2 s 1 |Employedr/t Exitsurvey Medford or
2015 s20.000 1| Employed s sunvey Kamath alls |0k
2015 $20000 1| Employed s sunvey Radiologist Technologist portand or
2015 $20000 1| Employed s sunvey | st Joseph Hospial Kray Technologist Eureta wa
2015 s20.000 1| Employed s survey
2017 | Radiologic scence $38,000 s7| 1 |Employedr/t ExitSurvey | adlec Regional Medical Center eray/CT techmologist. Richiand wa
2017 | Radiologic scence 535,000 1 |employed FT Exitsurvey Springfied|oR
2017 | Radiologic scence $33,800 ss| 1 |employedr/T Exitsurvey edford or
2017 | Radiologic scence 32500 s8] 1 |Employedr/T Exitsurvey | Asante Granspass |oR
2017 | Radiologic scence 32,000 5| 1 |Employedr/T Exitsurvey Portand or
2017 | Radiologic scence 32,000 6| 1 |Employedr/T Exitsurvey cray Crrech | Albany or
2017 | Radiologic scence sow0| 2631 1 |Employed /T ExitSurvey | University of Washingion Medical Center  technologit Seate wa
2015 530000 1| Employed cssunvey | Epicimaging Xeay technologist portand o
2015 530000 1| Employed s survey

17| Radilogic scence s28,000 sw| 1 |Employedr/t Exitsurvey | Asante cttech edford or
2015 526,000 1 Employed s survey
2015 525,000 1| Employed s survey

17| Radilogic scence ss2| 1 |Employed T cssunvey | rovidence MR Technologist Portand or




2017 [ Radiologic scence sao| 1 [Employed T Exitsurvey Angography Technologit 3
2017 | Radiologic scence su| 1 |Employed T Exitsurvey Jogi ncharage | Ak
2017 | Radiologic scence s0| 1 |Employed T ExitSurvey | Sutter Coast Hospital Full Time Mammography Technologis| CrescentCity | CA
2017 | Radiologic scence s 1 |Employedr/T ExitSurvey | skylakes Radtecn KamathFalls | oR
2017 | Radiologic scence s9| 1 |Employede/T ExitSurvey | Kadlic Hospital MRl Technologit Richiand wa
2017 | Radiologic scence 28| 1 |Employed /T Exitsurvey | st Bena or
2017 | Radiologic scence s26| 1 |Employede/T Exitsurvey Technologst | Lebanon or
2017 | Radiologic scence s 1 |Employedr/T Exitsurvey Medfora or
2017 | Radiologic scence s3] 1 |employed /T Exitsurvey | st
2017 | Radiologic scence 1 |Employed FT s survey | Asante Cttechnologist Medford or
2017 | Radiologic scence 1 |Employed FT Exitsurvey aGrande  |on
2017 | Radiologic scence 1 |Employed FT Exitsurvey | OSU Cardiac cath ab tech Portand or
2017 | Radiologic scence 1 |Employed FT s sunvey | rovdence n cll adiologie echnologist Medford or
2017 | Radiologic scence 1 |Employed FT ExitSurvey | st Charles Health System Radilogy Technologist Bena or
2017 | Radiologic scence 1 |Employed FT ExitSurvey | University of Washingion Medical Center T Technologist seatte wa
2017 | Radiologic scence 1 |Employed FT Exitsurvey
2017 | Radiologic scence 1 |Employed FT Exitsurvey
2017 | Radiologic scence 1 [employed /T Exitsurvey
2017 | Radiologic scence 1 [employed e/t Exitsurvey
2016 | Radiologic scence 1 |Employed FT Exitsurvey wa
2016 | Radiologic scence 1 |Employed FT Linkedin | DM Heakth Technologies MR Technologist buutn N
2016 | Radiologic scence 1 [employed /T ExitSurvey | Adventst Health Radiology Tech Tilamook or
6 icscence 1 [employed e/t Exitsurvey EnTeR RADIOLOGY TECHNOLOGIST nchorage | Ak
2016 | Radiologic scence 1 [employed e/t Exitsurvey | Asante Xeay Technologist Granspass |on
2016 | Radiologic scence 1 [employed e/t Exitsurvey | Asante radiologctechnologist Medford or
2016 | Radiologic scence 1 [employed e/t Exitsurvey | CORA Mammo tech(not offcalyet) Bena or
2016 | Radiologic scence 1 [employed e/t ExitSurvey | Good Shepherd Medicl Center Radilogis Technologist Hermison|oR
2016 | Radiologic scence 1 [employed e/t ExitSurvey | Hospital Radiology technologist portand or
2016 | Radiologic scence 1 [employed e/t ExitSurvey | Legacy Healtn Radiologc Technologist portand or
2016 | Radiologic scence 1 [employed e/t ExitSurvey | Legacy Healtn Radilogy Imaging Technologist | Tuslatin or
2016 | Radiologic scence 1 [employed e/t Exitsurvey Technologist | Roseburg o
2016 | Radiologic scence 1 [employed /T Exitsurvey Evgene or
2016 | Radiologic scence 1 [employed /T ExitSurvey | Peacehealtn ¥eay technologist Soringfield | on
2016 | Radiologic scence 1 [employed /T Exitsurvey wa
2016 | Radiologic scence 1 [employed /T ExitSurvey | Samaritan Radiologc Technologist Aibany o
2016 | Radiologic scence 1 [employed /T Exitsurvey KamathFalls | oR
2016 | Radiologic scence 1 [employed e/t Exitsurvey seatte wa
2016 | Radiologic scence 1 |employed e/t Exitsurvey Interventional Technologist seatte wa
2016 | Radiologic scence 1 |employed p/T Exitsurvey
2016 | Radiologic scence 1 |employed p/T s sunvey
2016 | Radiologic scence 1 |employed p/T s sunvey
05 1| Employed Facuty | OHsU MR Technologist Portand or
05 1| Employed Facuty | salem hospital salem. or
05 1| Employed Facuty | salem Hosoital Stfftechnologist salem. or
05 1| Employed Facuty | salem hospital suff Salem. or
05 1| Employed Facuty o Reding ca
05 1| Employed Facuty | sky Lakes T technologist Kamath Falls | 0%
05 1| Employed Facuty | salem ospital Cardac cath b and Interventional _| salem or
05 1| Employed Facuty ore e egpnYanagenerst Salem. or
05 1| Employed Facuty | provdence Stfftechnologist Portand or
o T [cmploved oy e Wammograpy 3nG generar
05 1| Employed Facuty Lebanon or
05 1| Employed Facuty | Asante Health Three Rivers o Granspass|oR
05 1| Employed Facuty | Swedish Prow Cherry Wil seatte wa
05 1| Employed Facuty MR va Portand or
05 1| Employed Facuty | River Stfftechnologit Evgene or
05 1| Employed Facuty | staftech Schryver Medical
05 1| Employed Facuty | Epicimaging Beaverton _|oR
05 1| Employed Facuty | cORA send or
05 1| Employed Unkedin Radiologie Technologist conalls or
05 1| Employed R iy Medical MR Technologist seatte wa
05 1| Employed s sunvey ashiand o
05 1| Employed s Survey | Lega Radiology Technologist
2017 Radiologicscence 2| Continung 4: Enrolied | ExitSurvey | 05U Medical school portand o
2017 Radiologic scence 2| Continung Education | Survey
2015 3 s sunvey
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2017 | vascular Technology $133120 1 employed T extsuney wapher sun San ose &
2017 | Vaseular Technolosy 5100000 1 employed T extsuner . sor ickory e
205 vascular Technology 5100000 1 Employed S urvey | scripps eath Sonographer Laols =
2016 | Vascular Technology $98.000 1 |employed T sy jog Worcester A
2017 | Vaseular Technology 590000 1 [empleyed T it survey | Cone Heath Chie Tech Cardiovasclar Imaging | Greensboro | NC
2085 vascular Technology 590000 1 Employed s survey Utrasound Technologis ay T
2015 vascular Technology sa5¢ 1 [employed A
2016 | Vaseular Technology s0000 1 [empleyed T Exitsuner Vasclar Technologit Napa @
2016 | Vaseular Technology s0000 1 [empleyed T eitsuner Vasclar Ulrasound Technologist__| Walnut Creek |
2016 | Vaseular Technology s68000 1 empleyed e sy Spartanburg__|5¢
2016 | Vaseular Technology s68000 1 empleyed e S survey | randscan vaselar Associaes Vasclar Tech Tacoma wa
2007 vasclar Technolony 565000 s 1 employed e ExtSurvey | randscan vaselar Associates Vasclar Technologit Tacoma wa
205 vascular Technology sea0 1 Employed s Survey | unive Vascular Technologist seatte wa
2007 vascular Technolony 583000 1 |employed T sy o Technologit | seatte wa
2017 | Vaseular Technology $61.000 1 empleyed T cxtsurvey |0 imagng Vascular Tedhnologit Redding )
2016 | Vaseular Technology $61.000 1 empleyed T eitsuner Voscular Tedhmologst Reno W
2017 | Vaseular Technology s50000 1 empleyed T Extsurvey | Paciicvaseuor vasclar technologit Vakima wa
2017 | Vaseular Technology s50000 1 empleyed T ity | e Buringion vt
2016 | Vaseular Technology s50000 1 |empleyed T eitsuner Vasclar Ulrasound Technologist__| Reno [
2085 vascular Technology 55000 1 Employed sy Jog Tacoma wa
2085 vascular Technology 55000 1 Employed GSsurvey | Hoag Hospital Vascular Technologist NewportBeach_|ca
2016 vascular Technolosy 557000 1 |empleyed T ety | Notprovided Vascular Tedhnologst Son Antomo|1x
2016 | Vaseular Technology 556,160 1 empleyed e sy Technologist | Greatrals | M1
2017 | Vaseular Technology $56000 1 |empleyed T eitsuner o Boise 0
205 vascular Technology $56000 1 |employed Csurvey [P0 Jog
2007 vascular Technolony s555% 1 [employea T Extsurvey st Vascular Tedhnologst Boise 0
2016 | Vaseular Technology $54.000 1 [empleyed T eitsuner Regitered Vascular Technologist | Reno W
205 vascular Technology s53000 1 |employed sy Regshered Vascular Technologst | Redding £
2017 | Vascular Technology s50000 1 [empleyed T Extsurvey | Renown RegionlHealth Vascular Technologit Reno W
205 vascular Technology 548000 1 Employed sy
2085 vascular Technology 543000 1 Employed S survey
2007 vascular Technology sas| 1| employed /T CSsuey_|UCHeath
2017 | Vaseular Technology 1 [employea et survey Bellewe wa
2017 | Vaseular Technology 1 [employea e CSsurvey | Massachusets Genara Hospial sonographer Boston A
2017 | Vaseular Technology 1 [employea e et survey = sonamone |1
2017 | Vaseular Technology 1 [employea et survey
2017 | Vaseular Technology 1 [employea et survey
2016 | Vaseular Technology 1 [employea et survey Vosculr Tedhnologist Assstant Team Forvand or
2016 | Vaseular Technology 1 [employea e S surey
2016 | Vaseular Technology 1 [employear/r it survey | Hosg Hospial Vascular utvasound technologist | NewportBeach | CA
2016 | Vaseular Technology 1 [employed /T ExtSurvey |Universiyof tah Vescular Tech saitakecry [T
2015 vascular Technology 1 employed et survey Greenorae__|ca
2015 vasculr Technology 1 employed S Survey | peaceniatn Vascular Technologist songred|oR
2017 | Vascular Technology 2| Continuing 0 Plamned | extsurvey
2017 | Vaseular Technology 2| Contining 0 Planned | exitsurvey
2016 | Vaseular Technology 3 [Seckingemployment | cssurvey.
2015 vascular Technology s GSsuney
2015 vasculr Technology 5 S surey
]
-
o
o
= Resporse Company/school posiion/Degree
2017_|seep Heal Polysom Tech Opt s 1| Employed FT portand or
2017 _|Seep Healt Polysom Tech Opt. s 1| employed /T Extsuney oomingen | In
2017 _|Seep Healt Polysom Tech Opt. si6|_ 1| employed /T 3 survey | Good samartan Medical Cencer wesoT Portand or
2017 _|Seep Healt Polysom Tech Opt. 1 employea /1 Extsuney
2016__|Seep Healt Polysom Tech Opt 1 [employeap/T sy
2016 _|polysomnographicTechnology 5000 1 [Employed /T 5 Survey | Wid Columbia Mecic Center - The Dals, OR _|osr Thedsles |oR
2016 polysomnographic Technolosy $10500 1 employea /1 sy Tedhnican | poriand or
2016 | polysomnographic Technolosy s3000 1 employea /1 S suey | Kaiser Permanerte ana
2016 polysomnographic Technolosy a1 |employed /T Emal | Midwest Genterfor Seep Dsorders Auroraftorite i
2017 polysomnographic Technolosy s 1 |employed T cssuney Eugene or
2017 polysomnographicTechnolosy 1 [employea /1 Extsurvey | pronealt core Step e ke success | Y
2016 polysomnographic Technolosy 1 employea i1 cssuey
2017 polysomnographic Technolosy 1 Employea /T facuty Sk Diagnosicservices Coumbia w0
Erpiores = oo
Gonminges o o
SekingEmporment o o
ot secking o o
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Salary

Wage

Code

Company/School

position/Degree

2015 Respirotory Core 5110000 T [employea sy
2007 Respiratory Care 5100000 T [Employear/r et survey Vatero E)
2007 Respiratory Care 565000 T [Emplovea®/r et survey seate wa
2015 Respirotor Care 564000 T [employea CSsurvey
2007 Respiratary e ss2000 T [Employear/r Gt Survey | Depariment o Veerans Affars Regitered Respiatory Therapist__[Roseburg | OR
2015 Respirotor Care ss2000 T [employea cssuney|onsu Respiratory Therapist portang on
2015 Respiratory Care 550000 1 Employed /T CSsurvey pirtory Terap Bend on
2015 Respirotory Care 550000 T [employea CSsurvey Respiratory Therapist Corais or
2015 Respiratory Care sa5000 T [Employear/r et survey Respirtory Therapist Corvalis on
2015 Respirotory Care 545000 1| employed Gsurvey
2015 Respiratory Care Sas000 T [Employear/r et survey Regstered Respatory Therapist 2| Mecford on
2007 Respiratory Care ss2| 1 |employearr sy edtord on
2007 Respiratory Care s26| 1| employea s/t Gt Survey | Asane Thee fvers (opefulh) Respiratory Terapist G passJon
2007 Respiratory Care s20| 1 employearr et Survey [ Skylakes wr amatnrals|on
2007 Respiratory Care s 1| employea st Gt survey [Safeway Sakerycrk on
2007 Respiratory Care T [Employed /T Extsurvey | pssnte Respiratory Care Pracioner on
2007 Respiratory Care T [Employed Facuty | BilngsCinic r
2007 Respiratory Care T [Employed /T Extsuver on
2007 Respiratory Care T [Employed Facuty | Legacy Hospial on
2007 Respiratory Care T [Employed /T S Survey | rovidence Respirstory Therapit on
2007 Respiratory Care T [Employed /T it Survey | Rogue Regonal Medical on
2007 Respiratory Care T [Employed /T Extsuer prtory Terap on
2007 Respiratory Care T [Employed Facuty | SkyLakes il Contr on
2007 Respiratory Care T [Employed /T e sunvey prtory Terap amatnrals|on
2007 Respiratory Care T [Employed Facuty | Uniof WA Medical Center wa
2007 Respiratory Care T [Employed /T sy Superviory Cricsgo n
2007 Respiratory Care T [Employed Facuty
2007 Respiratory Care T [Employed /T et survey
2007 Respiratory Care T [Employed /T et survey
2007 Respiratory Care T [Employed /T et survey
2007 Respiratory Care 1 [Employed /T Extsuer
2015 Respiratory Core T [Employed Facuty | Good Samartan Corvais on
2015 Respiratory Care T [Employed Faculy | Legacy M. Hood Gresham GremamJon
2015 Respiratory Care T [Employed Facuty | SkyLakes il Contr amatnrals|on
2015 Respiratory Care T [Employed /T Extsuer Regitered Respratory Therapist | Miadford on
2015 Respiratory Care 1 [Employed /T Extsurvey | psame Respirstory Therapist medtord on
2015 Respiratory Care 1 [Employed /T exsurvey prtory Terap Medtord on
2015 Respiratory Care 1 |Employed /T Gt Survey | Asante Thee rvers Respirsory thrspist GranspassJon
205 | respiratory Care 1 Employed /T Eutsuer aispel r
2015 Respiratory Care 1 Employed /T Eutsuver pirtory Terap Theosles|oR
2015 | Respiratory Care 1 Employed /T GSsurvey
2015 Respiratory Care 1 Employed /T GSsurvey
2015 Respiratory Care 1 Employed /T GSsurvey
2015 Respiratory Care 1 Employed /T GSsurvey
2015 Respirtor Core T employed Facuty etors on
2015 Respirtor Core 1 employed facuty | psane: amseass_[on
2015 Respirtor Core 1 employed facuty |5t wisore__[on
2015 Respirtor Core 1 employed Facuty soston s
2015 Respirtor Core 1 employed S sumey |k takes Respiratory Terapist amatrats_|on
2015 Respirtor Core 1 employed 5 survey | Wery Medial Cener Roseburg__|on
2015 Respirtor Core 1 employed G5 Survey Boise 0
2015 Respirtor Core 1 employed G5 Survey
2015 Respirtor Core 1 employed G5 Survey
015 3 G5 Survey

Erpiores = ]

p— o o

Seckng Ertoyment . zx

otsesting 3 o

Company/school -

o7 s90000 1 Employed /T S survey | Hilsboro Fre Dept [r— Hissoo|0R
007w paamedic $7600 employed T CSsuvey | Ciyof ilsboro Wisos[on
07 ramedic $7500 1 employed /T CSsurvey Brushrarie | WA
2015w paamedic $75000 1 [Employed T Cssurvey e Tieard on
015 ameic 56500 1 [Emploved /T Emil | Cackamasfire Cacamaz|0R
007w paamedic ssa10 1 [Employed T Cssurvey ehter/ p Eugene on
015 ramedic 360000 1 employed /T CSSurvey | Wewo West Ambulance Paramecic ison|on
2015w paramedic ssa762 1 [Employed T Cssurvey Fiefgher / Paramedic Corvais on
015 ramedic ss2000 1 employed /T CSSurvey | Amerian Wedica Response Paramedic Fortand on
015 ramedic $51.000 T [Emplovear/T CSSurvy | Canyon CountyParamedics Paramedic ampa ©
017 ramedic 550000 1 employed /T CSsuvey AR Paramedic Fortand on
017 ramedic 550000 1 employed /T CS5urvey | ewo West Ambutance Paramedic Wisboro |08
015 ramedic 47,00 1 employed /T CSsuvey | metowest Faramedic Cacamas 0%
2015 ramedic s38.0 1 employed /T CS5urvey | Woodbur Ambuince Paramedic Wosdourn|0R
2015w paramedic 53000 1 [employea e cssuvey " w
2007 €wT-paramedic 1 |Employed T s surey sandy on
2007w paramedic 1| Employed/Now Deceased | Facuty
2015 ewT-paramedic 1 empioyed Unkedin | ewo West Ambutance Fortana on
2015w paramedic 1 [empleyed T emai Portand on
2007 ewTparamedic 2| Contiuing Educaton | cssurvey.

ot = ]

p— . P

Secking Erioyment o o

2015 | *Clinical aboratry cience $70950) 1 Employed Email | providence Health portand o
2015 70000 1| Employed /7 s sunvey Portand o
2015_| *Clinial aboratory Science s70000 1| Employed /T s Survey | Providence Healt and Services Medical Technologisy/Microbiologist | Portand or
2017 s63,544 1| Employed /T exitsurvey Stayton or
2017_| Medica Laboratory Scence. 563,000 | Employed /T Exitsurvey | Legacy Healtn Medical echrologist portand or
2017 | Medica Laboratory Scence 562,000 1| Employed /T Exiturvey | Providence Health and Services Medical Technologist oregoncity|or
2015 | “Clinial Laboratory cience 550000 1 Employed /7 s survey | University Seatte wa
2015 | “Clinial Laboratory cience 550000 1| Employed /T cssuvey | onsu Medical Technologist Portand or
2015 | “Clinial Laboratory cience 550000 1 Employed /7 5 Survey | sky Lakes Medical Center Medical Technologist KamathFalls | oR
2015 | “Clinial Laboratory cience 559,000 1| Employed /T s Survey | Legacy Health Medical Technologist Salmon Creek | wa
015 358500 1| Employed Email | Lebanon Communty Hospital Lebanon or
2017_| Medical Laboratory Science. ssa36 1| Employed /T Exitsurvey | saintCharles Medical Technologist Bena or
015 555,000 1| Employed /T s sunvey Portand or
2015 *Clinial aboratory Science ssm000 | Employed /T s Survey | Providence Health & systems Medical Technologist Seaside or
015 557,000 1| Employed /7 €5 Survey | Porland VA Hospital Medical Technologist Portand or
2017 556,000 1| Employed /7 Exiturvey | Providence Health and Sen Medical Technologist Portand or
2017 556,000 1| Employed /7 Exitsurvey asi Reno W
2017 556,000 1| Employed /7 Exitsurvey | Salem Hosoital Medical Lab Scientst Salem. or
2015 556,000 1| Employed /7 s Survey | salem Clnic Salem. or
2015 556,000 1| Employed /7 s survey | Lake Medica Technologist Lakeview, or
2017 555,000 1| Employed /7 s sunvey Toxicologist Portand or
2015 555,000 1| Employed /7 s sunvey Conalls or
2015 $50,000 1| Employed /7 cssuney st Medical Lab Scientist Bend or
2017 553,700 1| Employed /7 Exiturvey | Salem Hospital Salem. or
2017 | Medical Laboratory Scence 553,000 1 [employed FT ExitSurvey | Albany General Hospital s Albany or
2017 | Medical Laboratory Scence 351,000 1 |employed FT Exitsurvey Conlls or
2015 | “Clinial Laboratory cience 550000 1 |employed FT s survey | providence Health Medical Technologist Portand or
2015 | “Clinial Laboratory Science 5,600 1 [employedr/r 5 Survey | Legacy Good Samartan Medicl Center Medical Technologist Portand or
2015 | “Clinial Laboratory cience se4,000 1 |employed FT 5 Survey | Washington Regional Medical Center wrjcts Fayetievile | AR
2015 | “Clinial Laboratory Science 20,000 1 |employed FT 5 Survey | Women's Healthare Associates Medical Technologist Tigara or
2017 | Medical Laboratory Scence 5| 1 |Employed T 5 survey | Kaiser Permanente wr Cackamas|or
2017 | Medical Laboratory Scence su| 1 |Employedr/t Exitsurvey st Benc or
2017 | Medical Laboratory Scence su| 1 |Employed T Exiturvey | Hospital s aGrande  |on
2017 | Medical Laboratory Scence s8] 1 |Employed T s sunvey Portand o
2017 | Medical Laboratory Scence s8] 1 |Employed T s sunvey | Legacy Medical Technologist Siverton or
2015 | “Clinial Laboratory Science s7| 1 |employed Email | Samaritan Health Services Lebanon or
2017 | Medical Laboratory Scence s7| 1 |Employed T s sunvey | portand VA Medica laboratory scentist Portand or
2017 | Medical Laboratory Scence s7| 1 |Employed T ExitSurvey | Wilamette Valley Medical Center Medical Technologist Meminnwile | oR
2017 | Medical Laboratory Scence 5| 1 |Employed T Exitsurvey | Renown Clinical Lab Scientist feno W
2017 | Medical Laboratory Scence 25| 1 |Employed F/T Exitsurvey | st feno W
2017 | Medical Laboratory Scence 5| 1 |Employed T s sunvey Salem. or
2017 25| 1 |employed T Exiturvey | VA of Boise Medical Technologist | sase )
2017 | Medical Laboratory Scence 5| 1 |Employed T s survey | Uberty Hospital medicl technologist Lberty m
2017 | Medical Laboratory Scence 1 |employed FT Exiturvey | Legacy Health Medical technologist Tualatin or
2017 | Medical Laboratory Scence 1 |employed FT ExitSurvey | Providence Seasiderospial s Seaside or
2017 | Medical Laboratory Scence 1 [employed Facuty | providence Stvincent s Westhaven |oR
2017 | Medical Laboratory Scence 1 [employed Facuty | providence Stincent s Westhaven |oR
2017 1| Employed /1 Exitsurvey | rovidence StVincent s WestHaven | R
2017 1| Employed Facuty | Renown s Reno w
2017 1| Employed /1 Facuty | salem Hospital s salem. or
2017 1| Employed Facuty | sky Lakes Medical Center s Kamath Falls | R
2017 | Medical Laboratory Scence 1| Employed /1 Facuty | Adventst s portand or
2017 | Medical Laboratory Scence 1| Employed /1 Facuty | Asante Three Rivers s Granispass |oR
2017 | Medical Laboratory Scence 1| Employed /1 Exitsurvey | Bay Area Hospital s coos 8ay. or
2017 | Medical Laboratory Scence 1| Employed /1 Exitsurvey | Bay Area Hospital s coos 8ay. or
2017 | Medical Laboratory Scence 1| Employed /1 Facuty | Good Shepard Health s Hemiston |0k
2017 | Medical Laboratory Scence 1| Employed Facuty | Legacy Emanuel s portand or
2017 | Medical Laboratory Scence 1| Employed Facuty | Legacy Emanuel s portand or
2017 | Medical Laboratory Scence 1| Employed /1 Facuty | Legacy Emanuel s portand or
2017 | Medical Laboratory Scence 1| Employed /7 Facuty [ OHsU s portand or




2017 | Medical Laboratory Scence 1 employed Unkedin | rovidence Health and Services Medical Lab Technologist: Newber or
2017 | Medical Laboratory Scence 1| Employed f/1 5 Survey | Providence Health and Services s Portand or
2017 | Medical Laboratory Scence 1| Employed e/ Exitsurvey | Provdence Portand s portand or
2017 | Medical Laboratory Scence 1| Employed f/1 Exitsurvey end or
2017 | Medical Laboratory Scence 1| employed Facuty | Therapia Wellnes Clnic Acupuncturist portand or
2017 | Medical Laboratory Scence 1| Employed f/1 Facuty | Va-Portand s portand or
2017 | Medical Laboratory Scence 1| Employed f/1 Exitsurvey

2016 | *Clinial aboratory Science 1| employed Facuty | Prowidence: Medford MLs(asce] Medford or
2015 | *Clinial aboratory Science 1| employed Facuity MLs(asce) w

2015 | *Clinial aboratory Science 1| employed Facuity MLs(asce) Eugene or
2015 | *Clinial aboratory Science 1| employed Faculty MLs(asce) Vancower | wa
2015 | “Clinial aboratory Science 1| employed Faculty MLs(asce) Vancower | wa
2015 | “Clinial aboratory Science 1| employed Facuty | santiam Memorial Hospital MLs(asce] santiam or
2015 | *Clinial aboratory Science 1| employed Facuty | st Charles Medial Center MLs(asce) end or
2015 | *Clinial aboratory Science 1| employed Facuty | st Mary’s MLs(asce) feno w
2015 | *Clinial aboratory Science 1| employed Facuty | Asante - Rogue Valley MLs(asce) Medford or
2015 | “Clinial aboratory Science 1| employed Facuty | Asante: Three Aivers MLs(asce) Granspass|oR
2015 | “Clinial aboratory Science 1| employed Facuty | Bay Area Hospital MLs(asce] Coos Bay or
2015 | *Clinial aboratory Science 1| employed Unkedin | Legacy Healtn MedicalLaboratory Scentist: portand or
2015 | *Clinial aboratory Science 1| employed Unkedin | Providence Health and Services portand or
2015 | *Clinial aboratory Science 1| employed Unkedin portand or
2015 | “Clinial aboratory Science 1| employed Facuty | Mercy Medical Center MLs(asce) Roseb or
2015 | “Clinial aboratory Science 1| employed Facuty | Mercy Medical Center MLs(asce) Roseb or
2015 | *Clinial aboratory Science 1| employed Facuty | Oregon Medica Group MLs(asce) Eugene or
2015 | *Clinial aboratory Science 1| employed Facuty | rovidence MLs(asce) portand or
2015 | *Clinial aboratory Science 1| employed Unkedin portand or
2015 | *Clinial aboratory Science 1| employed Unkedin | rovidence Health & Servies Medica Technologist Everert wa
2015 | “Clinial aboratory Science 1| employed Unkedin | rovidence Health & Servies Medica Technologist portand or
2015_| *Clinial aboratory Science 1 Employed /1 5 Survey | Peacehealth Laboratories Medica Technologist soringfie | OR




Appendix D: 10 Year History by Major

Oregon H{vy

10 Year Graduation History By Major and Degree Type DRAFT
As of September 11, 2018
Specializations

2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17 | 2017-18
Picture Archive/Comm Sys Spec - - - - 4 4 3 1 1 -
Specialization in Accounting - - - - - 1 - - - -
Specialization in Marketing - - - - - 2 - - - -
Total 0 0 0 0 4 7 3 1 1 0
Certificates

2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17 | 2017-18
Applied Behavior Analysis - - - - 2 7
Dispute Resolution Certificate 1 2 4 1 6 11 1 2 2 3
Polysomnographic Technology 4 14 13 11 8 6 4 9 10 5
Total 5 16 17 12 14 17 5 11 14 15
Associates

2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17 | 2017-18
Associate of Arts 2 5 - 1 - - 1 1 - -
Computer Engineering Tech 3 2 3 - 5 7 6 6 3 1
Dental Hygiene 22 25 18 27 18 23 21 9 11 1
Electronics Engineering Tech 2 1 - - - - - - - -
EMT - Paramedic 22 25 27 17 28 26 26 29 24 23
Office Systems Technology 2 - - - - - - - - -
Polysomnographic Technology 1 2 3 5 6 2 4 - 1 -
Respiratory Care 15 17 - - - - - - - -
Sleep Health-Polysom Tech Opt - - - - - - - 3 3 6
Software Engineering Tech 3 2 2 - - 2 9 2 2 1
Total 72 79 53 50 57 60 67 50 44 32
Bachelors

2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17 | 2017-18
Allied Health Management - 2 4 3 2 1 - - -
Applied Mathematics 7 5 3 5 7 8
Applied Psychology 37 30 36 38 30 40 37 31 31 26
Biology 16 14 11 11 3 4 1 2 - -
Biology-Health Sciences - - - - 10 14 20 18 28 18
Business Accounting Option 3 8 4 9 9 12 5 8 7 5
Business Management Option 11 18 8 6 8 12 4 7 6 5
Business Marketing Option 5 5 7 8 7 4 7 10 11
Civil Engineering 29 28 20 14 23 17 15 25 25 23
Clinical Laboratory Science 24 22 22 35 27 34 49 46 - -
Communication Studies 9 10 13 8 19 13 4 8 4 9
Computer Engineering Tech 14 8 13 3 4 3 3 3 6 3
Dental Hygiene 45 55 49 54 51 76 62 65 60 57
Diagnostic Medical Sonography 21 27 29 24 19 31 25 24 31 31
Echocardiography 16 9 21 32 31 32 29 35 30 29
Electrical Engineering - 6 11 9 11 17 17 26 37 39
Electronics Engineering Tech 13 10 18 16 11 10 10 13 4 6
Embedded Systems Eng Tech - 1 2 2 4 1 5 3 6 4




Bachelors

2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17 | 2017-18
Emergency Medical Services Mgt - - - - - - - 1 1 -
Environmental Sciences 3 1 5 5 4 5 11 14 8
Geomatics 5 5 1 - - - - - - -
Geomatics-option in GIS 2 1 1 3 3 5 1 2 2 1
Geomatics-option in Surveying 1 11 13 14 10 13 1 12 7 6
Health Care Mgmt-Admin Mgmt - - - - - - 1 2 5 6
Health Care Mgmt-Clinical Mgmt - - - - - - 1 - - 3
Health Care Mgmt-Rad Science - - - - - - - - 1 2
Health Informatics - - - - - - - - 1 5
Health Sciences 2 2 2 6 1 1 - - - -
Industrial Management - 1 - - - - - - -
Information Technology 1 2 - 1 - - - - 3 12
IT Accounting Option 2 1 1 2 1 2 - - 1 -
IT Applications Dev Opt 13 5 6 8 21 12 8 11 8 5
IT Bus/Systems Analysis Opt 4 10 12 6 12 14 13 8 12 4
IT Health Informatics Opt - - 2 4 9 6 14 7 8 1
Management Information System 8 3 - 2 - - - - - -
Manufacturing Engineering Tech 16 18 18 9 13 5 11 12 22 11
Mechanical Engineering 17 12 11 19 14 27 23 45 52 51
Mechanical Engineering Tech 31 23 24 19 24 18 17 21 24 21
Medical Laboratory Science - - - - - - - - 47 a7
Nuclear Med Molecular Imaging 16 15 16 16 15 14 14 15 14 13
Operations Management 3 15 7 14 16 13 19 18 24 10
Optical Engineering - - - - - - 1 1 - 2
Population Health Management - - - - - - - 8 11
Radiologic Science 50 53 51 50 48 55 45 57 47 52
Renewable Energy Engineering 6 9 29 35 60 35 29 30 31 37
Renewable Energy Systems 1 - - - - - - - - -
Respiratory Care 6 7 10 21 21 21 27 22 30 27
Software Engineering Tech 27 26 31 29 41 31 35 47 42 43
System Engr & Technical Mgmt - - - - - - - 3 - 1
Technology and Management - - - - 1 1 11 8 8 7
Vascular Technology 26 23 23 25 21 28 19 24 24 21
Total 490 496 534 564 612 632 599 691 717 681
Masters

2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17 | 2017-18
Civil Engineering 2 6 4 4
Manufacturing Engineering Tech 7 2 6 8 12 4 8 9 5 5
Renewable Energy Engineering 1 11 9 8 9
Total 7 2 6 8 12 5 21 24 17 18
Grand Total

2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17 | 2017-18
Grand Total 574 593 610 634 699 721 695 777 793 746




Appendix E: Student Exit Survey Echocardiograph

Default Report

2016-17 Student Exit Survey - Echocardiography B.S. Degree Completion
October 30th 2018, 10:20 am PDT

Q3 - Oregon Tech Essential Student Learning Outcomes Please rate your proficiency in
the following areas:

High proficiency

Proficiency

Some proficiency

Limited proficiency

=]
P
=]
s —
o —
=]
- —



Question

Communication: Writing effectively

Communication: Speaking
effectively

Inquiry & Analysis: Thinking critically
and analytically

Ethical Reasoning: Making ethical
judgements

Teamwork: Work effectively with
groups and teams

Quantitative Literacy: Using
guantitative/numerical information
to solve problems, evaluate claims,
and support decisions

Diverse Perspectives: Understanding
of diverse perspectives to improve
interactions with others

Total

High
proficiency

14.71%

14.71%
20.59%
17.65%

14.71%

5.88%

11.76%

Total

34

Proficiency
13.33%

13.33%
0.00%
6.67%

13.33%

33.33%

20.00%

Total

15

Some
proficiency

0.00%

0.00%
0.00%
0.00%

0.00%

0.00%

0.00%

Total

Limited
proficiency

0.00%

0.00%
0.00%
0.00%

0.00%

0.00%

0.00%

Total



Q4 - Oregon Tech Essential Student Learning Outcomes How much has your experience
at Oregon Tech contributed to your knowledge, skills, and personal development in these
areas?

Wery much

Quite a bit
B Communication: Writing effectively
M Communication: Speaking effectively
M Inquiry & Analysiz: Thinking critically and analytically
| M Ethical Reasoning: Making ethical judgements
Teamwork: Work effectively with groups and teams
M Quantitative Literacy: Using quantitative/numerical information to solve pr...
Some M Diverse Perspectives: Understanding of diverse perspectives to improve inte...
Veary little
T
00,511,522, 53,59, 55.5
. Very Quite a Very
# uestion . Some . Total
Q much bit little
1 Communication: Writing effectively 71.43% 5 2857% 2 0.00% 0 0.00% O 7
2 Communication: Speaking effectively 57.14% 4 42.86% 3 0.00% 0 0.00% O 7
Inquiry & Analysis: Thinking critically and
3 quiry y 8 Y 71.43% 5 28.57% 2 000% O 0.00% 0 7

analytically



Ethical Reasoning: Making ethical judgements

Teamwork: Work effectively with groups and
teams

Quantitative Literacy: Using
guantitative/numerical information to solve
problems, evaluate claims, and support decisions
Diverse Perspectives: Understanding of diverse
perspectives to improve interactions with others

57.14%

57.14%

57.14%

57.14%

42.86%

42.86%

42.86%

42.86%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%



Q5 - Which of the following BEST describes your PRIMARY status after graduation?

Employed full time
{on average 30 hours
or miore per week)

Employed part time
{on average less than
30 hours per week)

Participating in a
wvolunteer or service
program (e.g., Peace
Corps)

Serving in the U.5.
military

Enrolled in & program
of continuing
education

Seaking employment

Planning to continue
education but not yet
enrolled

Mot seeking
employment or
continuing education

at this time
| | | | 1 | | | | 1 1 | |
o 0.5 1 15 2 25 3 35 4 45 5 5.5 B 6.5
# Answer % Count
1 Employed full time (on average 30 hours or more per week) 85.71% 6
2 Employed part time (on average less than 30 hours per week) 0.00% 0
3 Participating in a volunteer or service program (e.g., Peace Corps) 0.00% 0
4 Serving in the U.S. military 0.00% 0

5 Enrolled in a program of continuing education 0.00% 0



Seeking employment 0.00%
Planning to continue education but not yet enrolled 14.29%

Not seeking employment or continuing education at this time 0.00%

Total 100%



Q6 - Please select the category which BEST describes your employment after graduation:

Employed as an
entreprensur

Employed ina
temporary/contract
work assignment

Employed freelance

Employed ina
postgraduate
nternship or
fellowship

Employed in all
other work areas

Answer

Employed as an entrepreneur

Employed in a temporary/contract work assignment
Employed freelance

Employed in a postgraduate internship or fellowship
Employed in all other work areas

Total

%

0.00%

0.00%

0.00%

0.00%

100.00%

100%

Count



Q7 - Please provide the following information regarding your employment after

graduation:

Employing
Organization:

Northeast
Georgia Medical
Center

Cleveland Clinic
Children's

University
Hospital:
University of New
Mexico

Centra

Nationwide
Children's
Hospital

City:

Braselton

Cleveland

Albuquerque

Lynchburg

Columbus

State:

Georiga

Ohio

New
Mexico

VA

OH

Country:

Hall

Cuyahoga

USA

USA

USA

Job Title:

CVT Technologist

Supervisor of the
Non-Invasive Lab
in Pediatric
Cardiology

Sonographer

Echo Educator

Pediatric cardiac
sonographer

Annual base
salary amount
in U.S. dollars:

90,000

91,250.00

73000.00

32.0

Guaranteed first-
year bonus
amount in U.S.
dollars:

0.00

0.00



Q8 - How closely related is your position to your Oregon Tech degree?

Mot wery related

Mot at all related

o 0.5 1 15 2 z5 3 3.5 4 4.5 5 5.5
# Answer % Count
1 Strongly related 83.33% 5
2 Somewhat related 16.67% 1
3 Not very related 0.00% 0
4 Not at all related 0.00% 0

Total 100% 6



Q9 - Please select the category which BEST describes your employment afer graduation:

Employed as an
entreprensur

Employed ina
temporary/contract
work assignment

Employed freelance

Employed ina
postgraduate
nternship or
fellowship

Employed in all
other work areas

Answer

Employed as an entrepreneur

Employed in a temporary/contract work assignment
Employed freelance

Employed in a postgraduate internship or fellowship
Employed in all other work areas

Total

0.00%

0.00%

0.00%

0.00%

0.00%

100%

Count



Q10 - Please provide the following information regarding your employment after
graduation:

Employing Organization:



Q11 - How closely related is your position to your Oregon Tech degree?

Strongly related

Somewhat related

Mot wery related

Mot at all related

# Answer % Count
1 Strongly related 0.00% 0
2 Somewhat related 0.00% 0
3 Not very related 0.00% 0
4 Not at all related 0.00% 0

Total 100% 0



Q12 - Please provide the following information about your volunteer or service
assignment:

Organization:



Q13 - Please provide the following information about your military assignment:

Service Branch:



Q14 - Please provide the following information regarding your continuing education
following graduation:

Name of Institution:



Q15 - Oregon Tech recognizes that learning occurs in a variety of venues and experiences.
Please check all of the following learning experiences you participated in while enrolled
as a student at Oregon Tech.

Intermship /
Externship / Clinical
! Practicum

Research with a
faculty member

Course project with
industry or community
partnership

Capstone Project /
Senior Project

Volunteer Experience

Student Club or
Program

On-Campus Job

Off-Campus Job

# Answer % Count
1 Internship / Externship / Clinical / Practicum 35.29% 6
13 Research with a faculty member 11.76% 2
12 Course project with industry or community partnership 5.88% 1
10 Capstone Project / Senior Project 23.53% 4

8 Volunteer Experience 5.88% 1



Student Club or Program
On-Campus Job
Off-Campus Job

Total

0.00%

0.00%

17.65%

100%

17



Q16 - Please tell us more about your Internship / Externship / Clinical / Practicum.

Name of company or
organization:

University Hospital

St Jospeh Ann Arbor
hospital/ St Mary Mercy
hospital

Centra

Brief description of What term was the = Duration in

internship

Pediatric cardiac imaging

open heart surgery/ hearth
cath/ pacemaker insertion

Observed various imaging
modalities

internship? weeks

two weeks

Winter 2015

Average hours
per week

watch 8 hours



Q17 - Please tell us more about your research with a faculty member.

Name of faculty
member:

Dr. Kenneth
Zahka

Children's
Hospital Heart
Center

Brief description of experience:

Valsartan for Attenuating Disease
Evolution In Early Sarcomeric HCM
(VANISH)-Multicenter Research Project

MRI cardiac imaging

What term(s) did
you participate:

Ongoing since May
2015 (Last year of
trial)

Duration in
weeks:

156 weeks
total

Average
hours per
week:

Average 1
hour a week



Q18 - Please tell us more about your course project with industry or community
partnership.

Name of company or organization:



Q19 - Please tell us more about your capstone project or senior project:

Name of company or Brief description of ~ What term(s) did you Duration in Average hours
organization: experience: participate: weeks: per week:
University of New Assessing different medical

Mexico imaging modalities



Q20 - Please tell us more about your volunteer experience:

Name of company . _— . What term(s) did  Duration in Average
o Brief description of experience: - hours per
or organization: you participate: weeks: week:

Simon's Fund: Preventing Sudden
Simon Fund Cardiac Arrest in Children (Volunteer August 2015 1 day 6 hours
Screening for SCD)



Q21 - Please select all of the student clubs and/or programs you participated in while at

Oregon Tech:

ALPS - Philosophy / —

e
IF -
AEL - Frpedns —

Unmanned Yehicle _
Eﬁi%&@ ]
Chuishentatiarehip —
Circle K BB

Diac Golf Club _
DS Club _

EpainrPERRSHHE —
-:Engﬁmlﬁﬁg N

Gaming I: 32
HaWspmatcal

R -

Ele
Interna
m
Mathematlcs Club
Mars Reach
Martial Arts
Mewman Club

Perfo

Rﬂﬂﬁﬂiam

ﬁmRﬁmmnensﬁ

chotics Club
saCffovEnr b _
SADHAReRERRsRGTEAE _
Sock Ranting EHE
SWE Soigi L Ml -
Tradlngﬁmﬂgﬂm -
iy
DIVﬁm -

Sk SaiRE _

%

Tmaﬂﬂﬂmﬁﬁ _

Center (WRC)

Answer

ALPS - Philosophy / Poetry Club
Amateur Radio Club
ASCE (Civil Engineers)

ASME - Mechanical Engineers

%

0.00%

0.00%

0.00%

0.00%

Count



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

Astronomy Club

AUVSI - Assoc for Unmanned Vehicle Systems Int'l
Baja SAE

Barbell Club

Campus Beautification Club

Christian Fellowship Club

Circle K Club

Disc Golf Club

DMS Club

Echo Club

Engineers without Borders (EWB)

Epsilon Eta Sigma (Engineering Honor Society)
Formula SAE

Gaming Community

Geomatics Club

Hawaii Club: Alanui o Pueo

Health Science Club

Honor Organization of Oregon Tech (HOOT)
IEEE Electrical and Electronics Engineers
International Club

Lambda Pi Eta

Mathematics Club

Mars Reach

Martial Arts

Newman Club

Nuclear Medicine

Nursing Students without Borders
Performing Musicians - Pep Band

Phi Beta Lambda - Business Club

Phi Delta Theta

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%



35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

Psy Chi (Psychology Honor Society)
Psychology Club

Radiologic Science

REE - Renewable Energy Engineers
Respiratory Club

Robotics Club

Rowing Club

SADHA at CCC - Chemeketa
SADHA Dental Hygiene

Social Activities Club

Social Dancing Club

Students for the Child

Students in Communication

SWE Society of Women Engineers
Tennis Club

Trading Card Game Club

Vascular Club

Student Government (ASOIT)
Campus Activities (CAB)

Diversity Center (DC)

International Student Services (ISS)
KTEC-FM Radio Station

New Student Orientation (NSO)
Outdoor Program (OP)

Oregon Tech Broadcasting (OTB)
Residence Hall Association (RHA)
Student Veterans Program (SVP)
The Edge Newspaper

Women's Resource Center (WRC)

Total

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

100%



Data source misconfigured for this visualization



Q22 - Please tell us more about your on-campus job:

Name of department:



Q23 - Please tell us more about your off-campus job:

Brief description of What term(s) did you Durationin  Average hours

Name of company or
experience: participate: weeks: per week:

organization:
Worked full time as Non invasive

. 40+
coordinator of echo lab



Q24 - Program Student Learning Outcomes - Echocardiography B.S. Degree Completion

Please rate your proficiency in the following areas:

Highly prepared l

p r M 1. The student will demonstrate the ability to communicate effectively in o...
reparad

L M 2. The student will dermonstrate the ability to work effectively in teams.
I M 3. The student will demonstrate an ability to provide basic patient care an...

M 4. The student will employ professional judgment and discretion.

- 3. The student will demonstrate knowledge and understanding of human gross ...
M &. The student will demonstrate knowledge and understanding of cardiovascul...

M 7. The student will dermonstrate knowledge and understanding of cardiovascul...

M 5. The student will demonstrate knowledge and understanding of clinical ech...
Unprepared M 2. The student will demonstrate an understanding of diverse cultural and hu...
M 10. The student will be able to perform scholarly research and to contribut...

Highly unprepared

SR
H Question Highly Prepared Unprepared Highly
prepared unprepared
1. The student will demonstrate
7 the ability to communicate o) oo & 35500 3 0.00% 0 0.00%
effectively in oral, written and
visual forms.
2. The student will demonstrate
8 the ability to work effectively in 75.00% 6 25.00% 2 0.00% O 0.00%

teams.

Total



10

11

12

13

14

15

16

3. The student will demonstrate
an ability to provide basic patient
care and comfort.

4. The student will employ
professional judgment and
discretion.

5. The student will demonstrate
knowledge and understanding of
human gross anatomy, sectional
anatomy, and normal and
abnormal cardiovascular
anatomy.

6. The student will demonstrate
knowledge and understanding of
cardiovascular physiology,
pathology, and pathophysiology.
7. The student will demonstrate
knowledge and understanding of
cardiovascular physical principles
and instrumentation.

8. The student will demonstrate
knowledge and understanding of
clinical echocardiography
diagnostic procedures and
testing.

9. The student will demonstrate
an understanding of diverse
cultural and humanistic traditions
in the global society.

10. The student will be able to
perform scholarly research and
to contribute that knowledge to
the field of echocardiography.

87.50%

75.00%

75.00%

87.50%

75.00%

100.00%

75.00%

75.00%

12.50%

25.00%

25.00%

12.50%

25.00%

0.00%

25.00%

25.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%



Q25 - Program Student Learning Outcomes - Echocardiography B.S. Degree Completion
How much has your experience at Oregon Tech contributed to your knowledge, skills, and
personal development in these areas?

Wery much t
t M 1. The student will demonstrate the ability to communicate effectively in o...
M 2. The student will dermonstrate the ability to work effectively in teams.
M 3. The student will demonstrate an ability to provide basic patient care an...
M 4. The student will employ professional judgment and discretion.
- 3. The student will demonstrate knowledge and understanding of human gross ...
M 5. The student will demonstrate knowledge and understanding of cardiovascul...
M 7. The student will demonstrate knowledge and understanding of cardiovascul...
M 5. The student will demonstrate knowledge and understanding of clinical ech...
Some M 2. The student will demonstrate an understanding of diverse cultural and hu...

M 10. The student will be able to perform scholarly research and to contribut...

Veary little
LRt
052385855
. Very Quite a Very
# Question much bit Some little Total
1. The student will demonstrate the ability to
7 communicate effectively in oral, writtenand 62.50% 5 37.50% 3 0.00% 0 0.00% O 8

visual forms.

2. The student will demonstrate the ability to

) . 37.50% 3 6250% 5 0.00% 0 0.00% O 8
work effectively in teams.



10

11

12

13

14

15

16

3. The student will demonstrate an ability to
provide basic patient care and comfort.

4. The student will employ professional
judgment and discretion.

5. The student will demonstrate knowledge and
understanding of human gross anatomy,
sectional anatomy, and normal and abnormal
cardiovascular anatomy.

6. The student will demonstrate knowledge and
understanding of cardiovascular physiology,
pathology, and pathophysiology.

7. The student will demonstrate knowledge and
understanding of cardiovascular physical
principles and instrumentation.

8. The student will demonstrate knowledge and
understanding of clinical echocardiography
diagnostic procedures and testing.

9. The student will demonstrate an
understanding of diverse cultural and
humanistic traditions in the global society.

10. The student will be able to perform
scholarly research and to contribute that
knowledge to the field of echocardiography.

62.50%

50.00%

75.00%

62.50%

75.00%

62.50%

50.00%

75.00%

37.50%

50.00%

25.00%

37.50%

25.00%

37.50%

50.00%

25.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%



Q26 - What attracted to you to Oregon Tech? (Please check all that apply)

Location

Reputation of
major

Fimancial aid
package

Successful
employment rates

Other: (Please
specify)

Other: (Please specify)

Other: (Please specify) - Text

Online Capability

Answer

Cost

Location

Reputation of major
Financial aid package
Successful employment rates
Other: (Please specify)

Total

%

11.11%

0.00%

11.11%

0.00%

0.00%

77.78%

100%

Count



Ability to take one class at a time and remain in school while working full time, giving birth and caring for a
newborn, and raising a family. This structure gives women (especially mothers) the opporunity to finish school to
enhance their career and make a decent salary.

specialized program not offered at other colleges

The school literature | recieved in the mail and online courses without quitting work.
Online classes, credit for my ardms credentials, and credits for my previous degree.
Personal gain and encouraged by employer

Degree



Q27 - Was Oregon Tech your first choice?

Yes

which
ty was
ur first
hoice?

0 0.5 1 15 2 25 3 a5 4 4.5 5 5.5
# Answer
1 Yes
2 No If not, which university was your first choice?
Total

No If not, which university was your first choice?

No If not, which university was your first choice? - Text

Sam Houston University.

%

75.00%
25.00%

100%

Count



Q28 - Was Echocardiography Degree Completion your first choice of major?

Yes

t, what
ur first
major?
| | | 1 | 1 | | | | |
] 0.5 1 1.5 2 25 3 a5 4 4.5 5 5.5
# Answer
1 Yes
2 No If not, what was your first choice of major?
Total

No If not, what was your first choice of major?

No If not, what was your first choice of major? - Text

Biology.

%

75.00%
25.00%

100%

Count



Q29 - | entered the program as a:

Hospital based
program graduate.

Twio year community
college program
graduate

(In-state ).

Twio year community
college program
graduate
{out-of-state).

Prior graduate of
Oregon Tech’s two
YEAT program.

# Answer
1 Hospital based program graduate.
2 Two year community college program graduate (in-state).
3 Two year community college program graduate (out-of-state).
4 Prior graduate of Oregon Tech's two year program.

Total

%

42.86%

0.00%

57.14%

0.00%

100%

Count



Q30 - Please indicate your level of satisfaction with advising in the Echocardiography
Degree Completion program.

Very satisfied

Satisfied
M Availability of advisor
- M Time advisor spent with you
M Advisor's interest in you as a person
M Advisor's interest in your professional development
Dissatizfied

Very dissatisfied

# Question satis\,:‘(iaers Satisfied Dissatisfied dissatis\j‘(ieer::i/ Total

1 Availability of advisor ~ 85.71% 6 14.29% 1 0.00% 0 000% 0 7

2 Time advisor spent with you 85.71% 6 14.29% 1 0.00% O 0.00% O 7

3 Advisor'sinterestinyouasa g0 2100 6 14909 1 0.00% 0 000% 0 7
person

4 Advisor's Interestinyour  gg 100 6 14909 1 0.00% 0 000% 0 7

professional development



Q31 - Do you have any comments about Echocardiography Degree Completion advising?

Do you have any comments about Echocardiography Degree Completion advising?

The advisors do have the interest of the students to complete the Echocardiography Degree program.

Pediatric echocardiography is offered only once a year. If possible, should be offered minimum 2 times a year.



Q32 - Please provide feedback about the Echocardiography Degree Completion program

by indicating how much you agree with each one of the following statements.

Strongly agree

Agree

M Curriculum provides sufficient depth of information about specific topics.

M Curriculum provides courses that meet your interests
- M Courses are available as needed.
M Opportunities for professional development are provided.
Curriculum provides opportunities for hands-on experiences.

M Courses prepared me to contribute to field of echocardiography in many impo...

Disagres

Strongly disagree

05838565
# Question Strongly Agree Disagree Sfcrongly
agree disagree
y  Curriculum provides sufficient depth of 0 o0 o 95000 2 0.00% 0 0.00% 0
information about specific topics.
) Currlculumprowdescoursesthatmeet 7500% 6 25.00% 2 000% 0 000% 0
your interests
3 Courses are available as needed. 50.00% 4 50.00% 4 0.00% O 0.00% O
4 Opportunities for professional ¢ ho0. ¢ 55 000 2 0.00% 0 0.00% 0

development are provided.

Total



Curriculum provides opportunities for

hands-on experiences.

Courses prepared me to contribute to

field of echocardiography in many 75.00% 6 25.00% 2 0.00% O 0.00% O
important ways

50.00% 4 50.00% 4 0.00% O 0.00% O



Q33 - Please provide feedback on the Echocardiography Degree Completion faculty.

Strongly agree .

M Faculty are fair.

M Faculty are honoring of you as an adult learner.

M Faculty are helpful.

M Faculty help you understand how what you are learning could be applied.
Faculty help you develop intellectually.

M Faculty make courses interesting.

Disagrea M Faculty make courses relevant.

Strongly disagree

# Question Strongly Agree Disagree Sjcrongly
agree disagree
1 Faculty are fair. 75.00% 6 25.00% 2 0.00% O 0.00% O
5 Faculty are honoring of you as an adult 7500% 6 25.00% 2 0.00% 0 0.00% 0O
learner.
3 Faculty are helpful. 87.50% 7 12.50% 1 0.00% O 0.00% O
4 Faculty help you understand how what 75.00% 6 25.00% 2 0.00% 0 0.00% 0O

you are learning could be applied.

5 Faculty help you develop intellectually. 62.50% 5 37.50% 3 0.00% O 0.00% O



Faculty make courses interesting. 62.50% 5 37.50% 3 0.00% O 0.00% O

Faculty make courses relevant. 62.50% 5 37.50% 3 0.00% O 0.00% O



Q34 - Please provide feedback about how useful the following Oregon Tech services have
been to you.

Vary useful

M Library
M Reqistrar's Office
M Financial Aid

Somewhat useful

Mot useful

=]
=]
o
(4]
P
ra
(4]
[k}
o
I
oY
[+
on —
n
o

H Question Very useful Useful Somewhat useful Not useful Total
1 Library 37.50% 3 37.50% 3 12.50% 1 12.50% 1 8
2 Registrar's Office 62.50% 5 12.50% 1 12.50% 1 12.50% 1 8

3 Financial Aid 20.00% 1 40.00% 2 20.00% 1 20.00% 1 5



Q36 - Do you feel you are now a life long learner since you completed your degree?

Do you feel you are now a life long learner since you completed your degree?

yes
Yes
Yes | feel like a life long learner. This is a big accomplishment for me to complete by degree.
Yes
yes

YES



Q37 - Has your confidence grown in yourself since completing your degree? If so, please
explain.

Has your confidence grown in yourself since completing your degree? If so, please explain.

Yes, it was quite difficult to make the decision at the age of 30 to go back to school. | felt | should have worked on
this when | was younger, and before | had kids. | am so proud of my accomplishment and | feel good about my
hard work.

Yes. The varied courses showed to me that | can learn and master many different fields of learning.
Yes my confidence have really grown. Some people receive you differently with having a degree.
Official bachelor degree in echocardiography will give me confidence working in the filed.

no

YES



Q38 - Do you feel you could contribute to the advancing of the field or your work
environment in new ways with all that you have learned in your degree?

Do you feel you could contribute to the advancing of the field or your work environment in new ways with all that
you have learned in your degree?

| hope so

Yes. | am now more focused on the process and doing all the work without shortcuts.

Yes | can always contribute to the advancing of the Echo field , we have students doing their clinical at our hospital
. Some of the information | receive | can pass it on to our student.

| can contribute to the field of echocardiography by teaching others to perform quality exams.
maybe

YES



Q39 - Has your degree given you greater opportunity in your career? If yes, please

explain.

Has your degree given you greater opportunity in your career? If yes, please explain.

| was able to apply for the Supervisor position because | was going to school and was going to graduate within 2
years after being hired into the position.

Yes. Without this degree | could not move up to a supervisory position at my hospital.

No Not yet. But | believe the Master Program will give me more opportunity in my career
Yes, now | am eligible to apply for masters degree.

yes, promoted to echo educator and was encouraged for me to get the BS completed.

YES



Q40 - What have been the three BEST things about your major? (These might be
experiences, particular courses or professors, general characteristics or features of the
program--anything at all that was important to you).

What have been the three BEST things about your major? (These might be experiences, particular courses or
professors, general characteristics or features of the program--anything at all that was important to you).

| particularly loved the case studies. It was amazing to really focus on history, symptoms, and outcome.

1. Learning | can put in the time to get good grades and really learn the subjects. 2. Being able to have this great
job that lets me use my training to help my patients. 3. The varied classes...in a hospital based program you learn
your job...but here | had to do all different types of learning.

Dr I, accepting you in the program and helping you get set up to take the classes on line. She is an excellent
communicator with her students. 2. Brandy Brown excellent student support services coordinator help guide and
encourage students to complete the program , excellent communicator with students. 3. The student blackboard
is a very helpful tool to do assignments and turn in assignments as well

Learning APA style writing, my research paper, cath lab and pediatric echocardiography observation.

Working at my own pase



Q41 - What is your overall rating of the education you received at Oregon Tech?

o 0.5 1 15 2 25 3 35 4 45 5 5.5 B B.5
# Answer % Count
1 1 0.00% 0
2 2 0.00% 0
3 3 0.00% 0
4 4 0.00% 0
5 5 100.00% 6

Total 100% 6



Q42 - Do you have any other comments about your time at Oregon Tech?

Do you have any other comments about your time at Oregon Tech?

| appreciate all the support and guidance from my advisors.

| had a long journey to complete by degree. But it help me to be a consistent and a determinate person. | would
and have recommend this program to other people. If | can do it , so can they. During this journey, | have gotten a
divorced after 34 years. | lost my oldest brother, son in law and grand baby, father in law . and a home | had for
31 years. But | gain a beautiful new home that | was able to purchased on my own. New grand children lots of
them total 12 now. Its been a blessing . Thank you Oregon Institute of Technology you were my second family.
This is the only program in the country that offers online echocardiography bachelors degree. | appreciate all the
faculty ( Janette Isaacson) for her hard work in developing the curriculum. Because of her hard work and
dedication students like me have an opportunity to advance their education.



Q43 - The Echocardiography Degree Completion program would like to stay in touch with
you. Please provide us with contact information for you after leaving Oregon Tech.

Street Address: City: State: Zip: Telephone: E-mail Address:
2205 Education Way Oakwood Georgia 30542

978 Buttonwood Lane Brunswick Ohio 44212  440-212-3585

7000 Shoshone Rd NE Albuquerque NM 87110 gmccullough@salud.unm.edu
31473 Brown St Garden City  Michigan 48135 313 475 2096 deb_upshaw@yahoo.com
15 N. Parkgate Circle Spring Texas 77381 rmlreddy@yahoo.com
9516 Red Hose Rd. Gladys VA 24554 heartscaner63@gmail.com

256 Beechwood Drive Tiffin OH 44883 4196183288 kacy.sisco@gmail.com



Term

201601

201603

] 0.5 1 15 z 25 3 a5 4 45 5.5

Answer % Count
201601 62.50% 5
201603 37.50% 3

Total 100% 8



Student ID

D1BOG4047

Q1E1T195

9181898502

a1e21Taa2

a1a223794

oe226400

Dez2e521

918234408

Answer

918064047
918171195
918198502
918217382
918223794
918226400
918228521
918234408

Total

=1
=
o
Fa
=
i
=
-
o
o
=
=
&
o

-
e

%

12.50%

12.50%

12.50%

12.50%

12.50%

12.50%

12.50%

12.50%

100%

=
i

Count



City (GO)

Fittsburgh

Gladys

Spring

Albuguergue

Cambridge

Flowery Branch

Morth Royalton

Detroit
o o1 02 0.3 0.4 05 0.6 07 0. 0.9 i
Answer %
Pittsburgh 12.50%
Gladys 12.50%
Spring 12.50%
Albuquerque 12.50%
Cambridge 12.50%
Flowery Branch 12.50%
North Royalton 12.50%
Detroit 12.50%

Total 100%

Count



State (GO)

Answer

GA
Ml
NM
OH
PA
X
VA

Total

%

12.50%

12.50%

12.50%

25.00%

12.50%

12.50%

12.50%

100%

22

Count



Zip (GO)

| | | | | | | | | |
] o1 0.2 0.3 0.4 0.5 0.6 0.7 0.8 0.4 1 1.1
Answer % Count
15235 12.50% 1
24554 12.50% 1
30542 12.50% 1
43725 12.50% 1
44133 12.50% 1
48224 12.50% 1
77381 12.50% 1
87110 12.50% 1

Total 100% 8



Nation Desc (GO)

United States of
America

Answer

United States of America

Total

%

100.00%

100%

Count



Secondary Email

Gavin.McCulloughgo
t.edu

kacy.sisco@gmail.c
om

kalmbruder@yahoo.c
om

krallstevenggmail.
COom

heartscanerGIgmEgmai
l.com

Michael.andrews132
@hotmail.com

deb_upshaw@yahoo.c
om

rmireddy@yahoo.com

=]
=

Answer

Gavin.McCullough@oit.edu
kacy.sisco@gmail.com
kelmbruder@yahoo.com
krallsteven@gmail.com
heartscaner63@gmail.com
Michael.andrews132@hotmail.com
deb_upshaw@yahoo.com
rmlreddy@yahoo.com

Total

1=
ha

=
i

=
o

=
n

=
=1

=
o

=
i

0.9 1 1.1
% Count
12.50% 1
12.50% 1
12.50% 1
12.50% 1
12.50% 1
12.50% 1
12.50% 1
12.50% 1
100% 8



Gender

Answer

Total

|
3

%

62.50%

37.50%

100%

o—

Count



>
0a
[

- I
- [
- I
- [
-
- I
| I | | | | | | I |
o 0.1 0.2 0.3 0.4 0.5 0.6 o7 0.8 0.8 1 11
Answer % Count
23 12.50% 1
24 12.50% 1
26 12.50% 1
34 12.50% 1
50 12.50% 1
53 12.50% 1
55 12.50% 1
60 12.50% 1

Total 100% 8



Ethnicity

Asian

Black or African
American

White

Answer

Asian
Black or African American
White

Total

%

12.50%

12.50%

75.00%

100%

Count



Athlete

Answer % Count

N 100.00% 8

Total 100% 8



Veteran Self Report

Answer % Count

N 100.00% 8

Total 100% 8



1st OIT Math Course

200804 MATH 070
B

201403 MATH 111
A
| | | | | | | | | |
] 0.1 0.2 0.3 0.4 0.5 0.8 0.7 0.8 0.9 1 1.1
Answer % Count
200604 MATH 070 B 50.00% 1
201403 MATH 111 A 50.00% 1

Total 100% 2



1st OIT WRI Course

201302 WRI 122 A

201401 WRI 22T F

201402 WRI 122 B

201402 WRI 227 A

201504 WRI 122 A

201801 WRI 227

Answer

201302 WRI 122 A
201401 WRI 227 F
201402 WRI1122 B
201402 WRI 122 F
201402 WRI 227 A
201504 WRI 122 A
201601 WRI 227

Total

%

14.29%

14.29%

14.29%

14.29%

14.29%

14.29%

14.29%

100%

Count



HS

210585 - Glen Burnie
Senior High School

230078 -
Murray-Wright Hs

364018 - Padua
Franciscan Hs

364875 - Columbian
Hs

365226 - Quaker
Digital Academy

471500 - William

Campball Hs
o o oz 0.3 0.4 o 06 07 o8 oo i 1.1
Answer % Count
210585 - Glen Burnie Senior High School 16.67% 1
230978 - Murray-Wright Hs 16.67% 1
364018 - Padua Franciscan Hs 16.67% 1
364975 - Columbian Hs 16.67% 1
365226 - Quaker Digital Academy 16.67% 1
471500 - William Campbell Hs 16.67% 1

Total 100% 6



HS State

Answer

MD
Ml
OH
VA

Total

—

%

16.67%

16.67%

50.00%

16.67%

100%

Count



Prior College

003131 - U Toledo

003183 - Easteam
Oregon U

003040 - Cuyahoga CC

011145 - Lone Star
Coll System

009230 - Wayne
County CC District

003100 - Ohio U Main
Campus

004988 - Cantral
Wirginia CC

01507 - Lake City

cc

0 o o2 03 o4 05 06 07 0.8 oo 1
Answer %
003131 - U Toledo 12.50%
003193 - Eastern Oregon U 12.50%
003040 - Cuyahoga CC 12.50%
011145 - Lone Star Coll System 12.50%
009230 - Wayne County CC District 12.50%
003100 - Ohio U Main Campus 12.50%
004988 - Central Virginia CC 12.50%
001501 - Lake City CC 12.50%

Total 100%

Count






Stu Campus Desc

Online Learning

Answer

Online Learning

Total

%

100.00%

100%

Count



Major 1

BECO

Answer

BECO

Total

%

100.00%

100%

Count



Major 1 Desc

Echocardicgraphy

Answer

Echocardiography

Total

%

100.00%

100%

Count



Advisor Name

Isaaceon, Janstte

Answer

Isaacson, Janette

Total

%

100.00%

100%

Count



Inst Ernd Credit Hrs (NF)

Answer

37
39
56
65
66
83
84

Total

%

12.50%

12.50%

12.50%

25.00%

12.50%

12.50%

12.50%

100%

22

Count



Inst GPA (NF)

Answer

3.25
3.51
3.77
3.84
4.00

Total

%

20.00%

20.00%

20.00%

20.00%

20.00%

100%

Count



Trans Earnd Credit Hrs (NF)

| | | | | | | | | |

] 041 0.2 0.3 0.4 0.5 0.4 0.7 0.8 0.9 1
Answer %
138 12.50%
156 12.50%
160 12.50%
288 12.50%
172.5 12.50%
196.5 12.50%
201.5 12.50%
319.5 12.50%

Total 100%

Count



Trans GPA (NF)

Answer

2.81
3.09
3.36
3.57
3.77

Total

%

20.00%

20.00%

20.00%

20.00%

20.00%

100%

Count



High School GPA

Answer

2.27
2.92
3.23
3.47

Total

%

25.00%
25.00%
25.00%
25.00%

100%

Count



Q23_2 - Topics

A

SOURCECONFIGDEP.NO_RESULTS_TO_SHO

Answer % Count

Total 100% 0
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