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ARTICLE [x]. ASSOCIATION RIGHTS

This article establishes the rights of the Association, OT-AAUP, including access to information and
university resources.

Section 1. Facilities

sueh—&s—faetﬂ-%y—seﬁafe—eomfm&ees— OT- AAUP representatives may use Oregon Tech’% faclhtles for
the purposes of conducting meetings with bargaining unit members provided that the facility is

available and proper scheduling has been arranged and fees have been arranged and paid-. During its
use of any Oregon Tech facilities, OT-AAUP agrees to adhere to all policies regulating facilities use.

Section 2. OT-AAUP Officials.

No later than July 1st of each year, the Association shall inform the Office-ofthe ProvestOregon
Tech in writing of all elected or appointed (designated representatives) OT-AAUP officials and
alternates who are authorized to speak on behalf of OT-AAUPeofall-its-desienated
representatives-and/or-alternates-by submitting for each: (1) name; (2) elected or appointed
position; (3) duration of their appointment as a designated representative to the Office of the
Provost and the Office of Human Resources.

Any changes that occur in this list shall be communicated in writing to the Office of the
ProvostEempleyer within ten a-(104) business days reasenable-time-following the anseffective date

of a changes.

Oregon Tech shall not acknowledge nor respond to any individuals other than those authorized
by OT-AAUP in the list(s) submitted.

Sectlon 3. Commumcatlon

OT-AAUP elected officials and bargaining unit members shall have the right to use Oregon
Tech’s communication mechanisms, both electronic and otherwise, including but not limited to
electronic mail, campus mail, and telephone systems to communicate with between and amongst
each other regarding:

(a) collective bargaining, including the administration of collective bargaining agreements;

(b) the investigation of grievances or other disputes relating to employment relations; and

(c) matters involving the governance or business of OT-AAUP

*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.
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OT-AAUP has the right to make presentations and distribute information to members, including
new faculty in Dubhc spaces and during breaks between facult\ dutles Sduringeconveeatonr; HR

% 5 = . Additionally, a
representative of OT- AAUP shall have the right to meet Wlth new bargaining unit members during

new employee orientation for those starting Fall term, or within thirty (30) calendar days from the
starting date of their contract, for a period of at least thirty (30) minutes.

OT-AAUP elected officials and bargaining unit members who participate in any form of a strike
identified in Article: No Strike/No Lockout strike shall not have access to the above
mentioned Oregon Tech’s electronic mail, campus mail, and telephone systems while
participating in the strike.

Section 4. Employer Supplied Information.

Upon written request to the Office of the Provost by a designated representative, and no more than
three times per academic vear, tFheHemployerOregon Tech shall provide OT-AAUP with the
following information in a spreadsheet for all members of the bargaining unit.-by-the-end-of-third
week-ofeachacademiequarter{(Fall Winterand Sprinequarters). The information shall be provided
at no cost to OT-AAUP, within twenty-one (21) calendar days from the receipt of the request._ For
requests within the same academic year, Oregon Tech shall provide information that has changed

since responding to the first request for the information or shall provide the current complete data

set.

Employee’s name on record with Human Resources

Pronoun preference, if providedGenderidentifieation

University ID number

Highest degree earned

Job title; and rank, and-elassifteation{tenurenon-tenurevistting retired)

Years in rank

Current Classification of Instructional Program (CIP) code

Name of faculty member’s immediate supervisor

Assigned department (or departments, if on split appointment)

0. Assigned-department-CH-eode

1. Primary Wwork location: office building, office room and assigned campus (including
online).

12. Office phone number

13. University email address

14. Effective date of current title and; rank;and-elassifieation

15. Job start and end date of current appointment

16. First date of university employment

17. Contract Length (9 or 12 months, etc.)

18. FTE

19. Contract type - tenure, tenure-track, non-tenure track, summer;-ether

20. Annual base salary

21. Assigned work-load urnts for each academic quarter

22.

23.

24. Geographical stipend, if applicable

el N o e

*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.
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25.
206.
27.
28.

Other stipends listing amount and-eategory

Estimate of Annual retirement benefits

Hstimate of Aannual estimate-efhealth care contributions the employee makes

Estimate of Aannual estimate-of-health care contributions the employer makes on behalf of
employee

29. Job status (c.g., fease; active, sabbatical, other non-medical leaves)

The following reports shall be provided in electronic format by the Office of the Provosteiven-to
OT-AAUP once atleast-annually and at no cost to OT-AAUP:

€

1.

A list of all promotion and tenure decisions that have not been appealed, within

sixty (60) calendar davs of the notiﬁcation to the barr aining unit member that they

La axsrardad o oo
Deeawaraea—=a kalLlllel\}ll

Detailed annual, Board-adopted, all funds budget shall saust-be provided whea-the-budgetis

approved-by-the Beard-of Trustees by July 14th of every year, unless there are circumstances

delaying this reporting, in which case the Office of the Provost will notify OT-AAUP’s
President by July 15" of delays in reporting, including new dates for the delivery of this

report.
A report of the aggregate and detailed (index-level) report of General and Auxiliary funds

expenditures efmontes-allocated in the previous fiscal year shall be provided within fourteen

(14) calendar days of the close of period 14 of the fiscal year #neladingbargainingunit
rmembers-professional-developmentexpenditures.

Faculty staffing report on or before September 1st to include the previous year’s non-
renewable yearlong appointments including instructor’s name, assigned department(s),
number of years in appointment, and current fature plans for positions.
By May 1st of each academic year, the following should also be provided:
a. Asan annual statement on the status of current relinquishments (such as tenure or job
title) including relinquishment of benefits;
b. Dedata and calculations governing release time for the following academic year
(including summer term); and
c. Tthe number of sabbatical applications, the duration of the sabbatical that each
applicant requested, all approved sabbaticals for the upcoming academic year, and
the respective duration each sabbatical was approved for (one-term guartet, two
terms guarters-or a full year, for 9-months faculty).

6. Overload Compensation (for online and campus courses, including summer) for the

7.

previous academic vear.

Total Merit Increases from the time of hire shall be recorded separately from base salary

from now on {and provided once per year upon requesty.

Section 5. Service to the Association.

*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.
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Work that OT-AAUP members do in connection with the Association shall count as professional
service to-the-university-for the purpose of a faculty’s annual performance evaluation, and towards
promotion, tenure and post-tenure reviews.

The service that has been performed by members since the formation of the Association usien-and

prior to the ratification of this -#Agreement-efthe AsseciationRightsartiele- will be retroactively
con51dered professmnal serv1ce—te—fhe—&&1=e=efs&y qiheefedifﬁ&g—ef—seiﬁee—fe{—%—%%@l)—aﬁlﬁﬁes

Section 6. Other Data.

Upon written request by the President of OT-AAUP to the Provost, Oregon Tech shall provide
OT-AAUP with a copy of, or access to, official published records, files, studies and other
documents which are public records. Copies shall ordinarily be furnished without charge. Any
charges assessed will be due to the unusual nature of the material. Electronic access to such requests
is an appropriate form of providing this information.

OT-AAUP shall be granted access at no charge to the CUPA-HR data year end reports, including
DataOnDemand (DoD), on a yearly basis, for both faculty and academic professionals. Access shall

clearly include starting and expiration dates for accessing CUPA-HR data, including DoD data.

*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.



